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What do we know about California from new 
claims data? 


Thursday, October 01, 2020 





Every Thursday, we have been tracking new claims for unemployment insurance at the 
state and national level for clues as to how the economy (of both) is going. But although 
you may see some headlines about new claims today, California has closed the window 
for new claims for two weeks in order to catch up with the backlog of unprocessed claims 
from the past. As a result, the state just lists the prior week's total. Since California is a 
big piece of the workforce, the US figures are distorted by the freeze. 


In effect, to answer the headline of this posting, we know nothing. For info on the 
California freeze, see: https://www.edd.ca.gov/About_EDD/pdf/news-20-49.pdf 
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Could money possibly be a consideration? 
Thursday, October 01, 2020 





From California Today of the NY Times: 


Pac-12 football is coming back, or so the league hopes. The conference, which includes 
Stanford, Southern California, Cal and U.C.L.A., announced last week that it would try to 
play football beginning Nov. 6, a reversal of its Aug. 11 decision not to compete this 
autumn. Alan Blinder, a sports reporter for The Times, talked with Larry Scott, the Pac-12 
commissioner, on Wednesday. Here are edited excerpts from their conversation... 


...Cal’s athletic director said that playing football could help the school avoid a $20 million 
loan. Why should we believe Pac-12 leaders when they say the decision has nothing to 
do with money? 


| think everyone understands that, regardless of whether we play sports or not, this is a 
significant financial crisis for athletic departments. The decisions that are being made are 
based on health and safety, well-being and other related issues, and the delta between 
how much you're going to lose is just not a significant factor in the discussion. There’s a 
major loss regardless. 


How much will Pac-12 schools collect because of football? 

We are going to play a little bit more than half of the games we normally play. We'll 
satisfy most of our obligations to ESPN and Fox, which provide the lion’s share of our 
television revenues, so we'll be receiving significant amounts. But there will still be 
significant shortfalls because we won't have all of the games and we won't have a lot of 
football games for the Pac-12 Network. 

But it sounds like you all haven't settled on an exact figure. 

Correct. 


The league considered playing early in 2021. Why this fall? 


It’s obviously advantageous for us to play when the rest of college football is playing. 
There were also two health and safety components as we thought about playing post- 
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January. Playing any significant number of games, there were some concerns about how 
it might affect the preparedness and health and safety for the student-athletes for the 
2021 season. How many football games are you going to play in one calendar year? 


The other, as we talked to our university leadership and health and safety experts, while 
no one’s got a crystal ball, there were certainly strong voices saying there’s nothing to 
suggest there’s anything about the pandemic that’s going to be any better in January 
than it is now. We continue to learn with every week that goes by, but with flu season 
coming, with what we’re seeing, there’s no data to suggest that things are going to be 
safer or better then. Once we got comfort on the gating issues, everything kind of lined up 
to suggest we play now... 


Full story at https://tinyurl.com/yadzq4yw 
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Afraid to Come 
Thursday, October 01, 2020 





From the San Diego Union-Tribune: 


Few of the roughly 5,700 undergraduates who moved into UC San Diego dorms over the 
past 10 days tested positive for COVID-19. But about 1,800 students with reservations 
have yet to show up, underscoring lingering health safety concerns. UCSD said that 10 
students tested positive, and that a few more are likely to do so during a second round of 
testing over the next two weeks. The numbers are slightly lower than campus 
predictions... 


Last spring, UCSD became one of the first major American research universities to test 
large numbers of students for COVID-19. The testing became the basis for Return to 
Learn, an effort to house many of students on campus and to offer a limited number of in- 
person courses to the entire student body. The rest of the classes are being offered 
online... 


UCSD also is phasing in a system where it tests waste water for the presence of the 
novel coronavirus. The school has already proven that it can identify and track down 
infected people using this technique... 


Full story at: 


https://www.sandiegouniontribune.com/news/education/story/2020-09-30/uc-san-diego- 
students-covid-19-tests 


Guess they remember being safer at home: 
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The DA Election Contest 
Thursday, October 01, 2020 





Today's LA Times carries an article about the election contest for district attorney 
between incumbent DA Jackie Lacey and George Gascén.* It may be hard to focus on 
local races given the attention to the national scene. However, from time to time, we have 
reminded blog readers about Lacey's role in a case involving UCLA. Below is a summary 
slightly modified from an earlier posting.** 


LA County DA Jackie Lacey is running for re-election and has a significant opponent in 
George Gascon. Lacey's predecessor as DA brought a criminal case against a UC faculty 
member for a tragic lab accident that should have been dealt with as a civil case. It was 
hoped that when Lacey was first elected she would take a different approach to that 
matter which she inherited, rather than pursue the criminal case, which at one point 
sought to charge the entire Board of Regents. Instead, she went ahead with the case as 
it stood. UCLA defended the faculty member and eventually the case largely dissipated 
and was settled. But in the course of the DA's efforts, another faculty member was 
charged in a totally-unrelated case on spurious grounds that were eventually dropped. It 
appeared that the DA's strategy at the time was somehow to hold the second faculty 
member as a kind of hostage to push for some kind of deal on the lab case. If that was 
the strategy, it failed. The bottom line here is that you might want to consider this history 
in making your choice in the DA race. 


* https:/Awww.latimes.com/projects/la-district-attorney-race-top-donors/ 


** http://uclafacultyassociation.blogspot.com/2020/06/the-da-contest-will-likely- 


continue.html 
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New Law Will Allow More Lawsuits in Heaps 
Case 


Thursday, October 01, 2020 





From the Bruin: 





A new California law will give people who were sexually assaulted at University of 
California medical clinics more time to file civil charges. 


CA Assembly Bill 3092 will give sexual assault survivors until the end of 2021 to file 
charges against former UCLA doctor James Heaps. Gov. Gavin Newsom signed the bill 
into law, according to a Tuesday press release from the governor’s Office. 


Under California law, survivors of sexual assault can only file lawsuits up to 10 years 
after the incident happened, or three years after they discovered their injury from the 
assault. AB 3092 provides an exception for people who were sexually assaulted at UC 
medical clinics, who can now file for civil action until Dec. 31, 2021. The bill only applies 
to sexual assault claims that occurred between Jan. 1, 1983 and Jan. 1, 2019... 


Full story at https://dailybruin.com/2020/09/30/gov-newsom-signs-ab-3092-allowing- 
heaps-survivors-more-time-to-file-civil-charges 
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Recovery Slowdown 
Friday, October 02, 2020 


Chart 2. Nonfarm payroll employment over-the-month change, 
‘adjusted, September 2018 ~ September 2020 















































[Click on image to enlarge and clarify.] 


The latest monthly national news release on labor market conditions is out. (State level 
data are not yet available.) As of September, the official unemployment rate is still falling 
but shows some deceleration. Growth in payroll jobs continued but, again, at a declining 
rate. In the background is the failure of an agreement to be reached on further federal 
"stimulus" assistance. 


The most recent news release is at https://www.bls.gov/news.release/pdf/empsit. pdf. 
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Your Choice in Reading This Blog 
Friday, October 02, 2020 





As is standard practice on this blog, we give you a choice as to how to read it. 

1) You can read it online, as you are now doing. 

2) You can read and/or download it as a pdf file - i.e., book style - on a quarterly basis. 
For the third quarter of 2020 (July 1 - September 30), that option is now available. If you 
choose it, however, all the audios, videos, and animated gifs are omitted, although you 
may see links to some of them. 


To choose option #2 for the third quarter of 2020, go to: 


https://issuu.com/danieljbmitchell/docs/ucla_faculty_association_blog_3rd_quarter_2020 
(read online as a book only) 


Read and/or download as a pdf file: 


https://archive.org/details/ucla-faculty-association-blog-3rd-quarter-2020 





or: 


https://ia801502.us.archive.org/18/items/ucla-faculty-association-blog-3rd-quarter- 
2020/UCLA%20Faculty%20Association%20Blog%203rd%20quarter%202020.pdf 


Unfortunately, Blogger has a new format that no longer seems to permit direct 
embedding of book-type documents. You must use one of the links above. 
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What could possibly go wrong? 
Saturday, October 03, 2020 





As we read about the president being hospitalized with coronavirus, we also read about 
this: 


From the Bruin: The next major step in the Bruins’ return was checked off the list. 


The Pac-12 released its full football schedule Saturday, giving UCLA football clarity about 
the upcoming season. 


UCLA will start with Colorado on the road Nov. 7. The rest of the games include Utah, 
Oregon, Arizona, Arizona State and USC, in that order, alternating between home and 
road games, starting with Utah... 


Full story at https://dailybruin.com/2020/10/03/pac-12-releases-football-schedule-with- 
ucla-to-first-face-off-against-colorado 


IS HOSPITALIZED 


FAS PRESIDENT ENTERS WALTER REED 


Rancher can rustle 
up plenty of blame 





What could go wrong? 
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Dr. Sproul, | Presume? 
Saturday, October 03, 2020 
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UCLA dedication ceremony - William W. Campbell (left) and Robert G. Sproul (right), 
1930. Caption for photo reads, ' Dr. Campbell, outgoing President of the University of 
California (on left), and Dr. Sproul, incoming President of the University of California, 
converse on the steps of Royce Hall following the Dedication ceremony. Known formally 
as the "Dedication of the New Campus and New Buildings of the University of California 
at Los Angeles", the event brought together regents, professors, students, alumni, and 
representatives of other educational institutions for four sessions held on March 27 and 
28.' 


S o u r c e : 
https://dl.library.ucla.edu/islandora/object/edu.ucla.library.universityArchives.historicPhoto 
graphs%3A41 
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Regents’ Public Engagement & Development 
Meets This Week 


Sunday, October 04, 2020 





Back in pre-coronavirus days. 


An off-cycle session of Public Engagement is now on the schedule with an official 
agenda: 


PUBLIC ENGAGEMENT AND DEVELOPMENT COMMITTEE 
Date: October 6, 2020 
Time: 2:00 p.m. 


Locations: Teleconference meeting conducted in accordance with Paragraph 3 of 
Governor Newsom's Executive Order N-29-20 


Agenda — Open Session 
Public Comment Period 
Action: Approval of the Minutes of the Meeting of July 22, 2020 


P1 Discussion: Overview of the University of California Alumni Community and 
Systemwide Engagement Efforts 


P2 Discussion: Emerging Alumni Needs and Future Initiatives 

P3 Discussion: Insights from University of California Alumni Association Leaders 
P4 Discussion: State Governmental Relations Update 

P5 Discussion: Federal Issues Update 


Source: https://regents.universityofcalifornia.edu/meetings/agendas/oct620.html 
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UCLA History: Procession 1930 
Sunday, October 04, 2020 





Photo caption reads, "Members of the academic procession gathered for a group 
photograph at the dedication of the Westwood campus, March 1930." 


Source: https://dl.library.ucla.edu/islandora/object/universityarchives%3A27672 
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Labor Dispute News 
Monday, October 05, 2020 





From the Bruin: The contract negotiations between the UCLA lecturers union and the 
University of California are deadlocked, as the UC braces for budget cuts amid financial 
deficits. University Council-American Federation of Teachers Local 1990, a union that 
represents non-senate faculty at UCLA, has been in contract negotiations with the UC 
since April 2019. UC-AFT Local 1990’s contract with the UC expired January. Since UC- 
AFT Local 1990 and the UC have yet to reach a consensus, the union and the UC will 
likely enter a period of impasse, where the negotiation is referred to the California Public 
Employees Relations Board for mediation, said Caroline Luce, a member of the union’s 
organizing committee. Luce added that periods of impasse can take a long time and the 
union may have to strike to break the impasse... 





UC is committed to negotiating a contract with UC-AFT Local 1990 as soon as possible, 
but negotiations have been slow, said UC spokesperson Stett Holbrook in an emailed 
statement... 


Full story at https://dailybruin.com/2020/10/02/contract-negotiations-between-uc-aft-local- 
1990-and-uc-likely-to-reach-impasse 





Comment: Yours truly used to teach courses in this area and two points are worth noting. 
Public sector labor disputes often take a long time to resolve. The fact that there is a built- 
in impasse procedure in the state law covering disputes can act add to delay in 
resolution. In addition, public statements by both sides are a form of indirect negotiation 
and communication to the opposite side, even during impasses. There could be public 
comments on this dispute at the upcoming off-cycle Regents meeting we posted about 
yesterday. 
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Lots of Beds 
Monday, October 05, 2020 





[Click on image to enlarge and clarify.] 


The LA Business Journal profiles major construction projects underway. Two are at 
UCLA and are set to provide an additional 4,079 "beds" for students. The Lot 15 structure 
is at left above. The other project is at right. (There are also still other smaller projects 
which did not make the list.) 
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Andrea Ghez wins 2020 Nobel Prize in physics 
Tuesday, October 06, 2020 





From the UCLA Newsroom: Andrea Ghez, UCLA’s Lauren B. Leichtman and Arthur E. 
Levine Professor of Astrophysics, today was awarded the 2020 Nobel Prize in physics. 
Ghez shares half of the prize with Reinhard Genzel of UC Berkeley and the Max Planck 
Institute for Extraterrestrial Physics. The Nobel committee praised them for “the discovery 
of a supermassive compact object at the centre of our galaxy.” The other half of the prize 
was awarded to Roger Penrose of the University of Oxford “for the discovery that black 
hole formation is a robust prediction of the general theory of relativity.” 


In July 2019, the journal Science published a study by Ghez and her research group that 
is the most comprehensive test of Albert Einstein’s iconic general theory of relativity near 
the monstrous black hole at the center of our galaxy. Although she concluded that 
“Einstein’s right, at least for now,” the research group is continuing to test Einstein’s 
theory, which she says cannot fully explain gravity inside a black hole. Ghez studies more 
than 3,000 stars that orbit the supermassive black hole. Black holes have such high 
density that nothing can escape their gravitational pull, not even light. The center of the 
vast majority of galaxies appears to have a supermassive black hole, she said. 


WCCO lta a) 
® Congratulations to UCLA Professor Andrea Ghez on her in 
Physics! Such an incredibly well-deserved honor and recognition of her work 


E EE E EE AO Ae a ASA 
exceedingly 


Professor Andrea Ghez Wins Nobel Prize - Office of t... 


UCLA 





“Tm thrilled and incredibly honored to receive a Nobel Prize in physics,” said Ghez, who 
is director of the UCLA Galactic Center Group. “The research the Nobel committee is 
honoring today is the product of a wonderful collaboration among the scientists in the 
UCLA Galactic Center Orbits Initiative and the University of California’s wise investment 
in the W.M. Keck Observatory. “We have cutting-edge tools and a world-class research 
team, and that combination makes discovery tremendous fun. Our understanding of how 
the universe works is still so incomplete. The Nobel Prize is fabulous, but we still have a 
lot to learn.” 


UCLA Chancellor Gene Block lauded Ghez for her accomplishments. “The UCLA 
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community is exceedingly proud of Professor Ghez’s achievements, including this 
extraordinary honor,” Block said. “We are inspired by her research uncovering the secrets 
of our universe and its potential to help us better understand the cosmos.” 


David Haviland, chair of the Nobel Committee for Physics, said: “The discoveries of this 
year’s Laureates have broken new ground in the study of compact and supermassive 
objects. But these exotic objects still pose many questions that beg for answers and 
motivate future research. Not only questions about their inner structure, but also 
questions about how to test our theory of gravity under the extreme conditions in the 
immediate vicinity of a black hole.” Ghez and her team have made direct measurements 
of how gravity works near a supermassive black hole — research she describes as 
“extreme astrophysics.” 


Einstein’s general theory of relativity is the best description of how gravity works. 
“However, his theory is definitely showing vulnerability,” Ghez said in 2019. “[A]t some 
point we will need to move beyond Einstein’s theory to a more comprehensive theory of 
gravity that explains what a black hole is.” 


Less than two months after her publication in Science, she and her research group 
reported in Astrophysical Journal Letters the surprising finding that the supermassive 
black hole is having an unusually large meal of interstellar gas and dust — and they do 
not yet understand why. 


“We have never seen anything like this in the 24 years we have studied the 
supermassive black hole,” she said at the time. “It’s usually a pretty quiet, wimpy black 
hole on a diet. We don’t know what is driving this big feast.” 


In January 2020, her team reported the discovery of a new class of bizarre objects — 
objects that look like gas and behave like stars — at the center of our galaxy, not far from 
the supermassive black hole. Ghez and her team conducted their research at the W.M. 
Keck Observatory in Hawaii. They are able to see the impact of how space and time get 
comingled near the supermassive black hole, which is some 26,000 light-years away. 


“Making a measurement of such fundamental importance has required years of patient 
observing, enabled by state-of-the-art technology,” Richard Green, director of the 
National Science Foundation’s division of astronomical sciences, said in 2019. “Andrea is 
one of our most passionate and tenacious Keck users,” Keck Observatory director Hilton 
Lewis said, also in 2019. “Her latest groundbreaking research is the culmination of 
unwavering commitment over the past two decades to unlock the mysteries of the 
supermassive black hole at the center of our Milky Way Galaxy.” 


The National Science Foundation funded Ghez’s research for the past 25 years. More 
recently, her research has also been funded by the W.M. Keck Foundation, the Gordon 
and Betty Moore Foundation and the Heising-Simons Foundation, Lauren Leichtman and 
Arthur Levine, and Howard and Astrid Preston. In 1998, Ghez answered one of 
astronomy’s most important questions, helping to show that a supermassive black hole 
resides at the center of the Milky Way galaxy. The question had been a subject of much 
debate among astronomers for more than a quarter of a century. 


Ghez helped pioneer a powerful technology called adaptive optics, which corrects the 
distorting effects of the Earth’s atmosphere in real time and opened the center of our 
galaxy as a laboratory for exploring black holes and their fundamental role in the 
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evolution of the universe. With adaptive optics at the Keck Observatory, she and her 
colleagues have revealed many surprises about the environments surrounding 
supermassive black holes, discovering, for example, young stars where none were 
expected and a lack of old stars where many were anticipated. In 2000, Ghez and her 
research team reported that for the first time, astronomers had seen stars accelerate 
around the supermassive black hole. In 2003, she and her team reported that the case 
for the Milky Way’s black hole had been strengthened substantially and that all of the 
proposed alternatives could be excluded. In 2005, Ghez and her colleagues took the first 
clear picture of the center of the Milky Way, including the area surrounding the black 
hole, at the Keck Observatory. 


Ghez has earned numerous honors for her research, including election to the National 
Academy of Sciences and the American Academy of Arts and Sciences; she was the first 
woman to receive the Royal Swedish Academy of Sciences’ Crafoord Prize, and she was 
named a MacArthur Fellow in 2008. In 2019, she was awarded an honorary degree by 
Oxford University. She earned a bachelor’s degree in physics from MIT in 1987 and a 
doctorate from Caltech in 1992, and she has been a member of the UCLA faculty since 
1994. When she was young, she wanted to be the first woman to walk on the moon. 


Ghez is the eighth UCLA faculty member to be named a Nobel laureate, joining Willard 
Libby (chemistry, 1960), Julian Schwinger (physics, 1965), Donald Cram (chemistry, 
1987), Paul Boyer (chemistry, 1997), Louis Ignarro (physiology or medicine, 1998), Lloyd 
Shapley (economics, 2012) and J. Fraser Stoddart (2016). Stoddart was a Northwestern 
University faculty member when he received the honor, but much of the work for which 
he was recognized was conducted at UCLA from 1997 to 2008. In addition, seven UCLA 
alumni have been awarded the Nobel Prize. Ghez is also the fourth woman to receive the 
physics prize, following Marie Curie in 1903, Maria Goeppert Mayer in 1963 and Donna 
Strickland in 2018. 


Source: https://newsroom.ucla.edu/releases/andrea-ghez-wins-2020-nobel-prize-in- 
physics 
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UCLA: View From On-High - 1936 
Tuesday, October 06, 2020 





Aerial view from back in the day 


Source: https://dl.library.ucla.edu/islandora/object/universityarchives%3A1423 (colorized) 
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Zoom Bomb 
Tuesday, October 06, 2020 





From the Bruin: Zoombombers attacked multiple professors and students with racist and 
homophobic slurs on Monday. Zoombombing, when people disrupt Zoom meetings by 
verbally attacking attendees, occurred during remote UCLA classes at least twice 
Monday. About 20 minutes into Professor Eric Scerri’s Chemistry 14B: “Thermodynamics, 
Electrochemistry, Kinetics, and Organic Chemistry” course, an unidentified user began 
shouting homophobic slurs and insulting Scerri’s age, according to a video obtained by 
The Bruin. It is not known if the Zoombomber is affiliated with UCLA. 





Scerri tried to mute the meeting’s participants, but the unidentified person unmuted 
themself and continued to attack Scerri. When other students spoke up and asked Scerri 
to end the meeting, the unidentified person attacked them with homophobic slurs. And 
when Jenni Dabbert, a student in Chemistry 14B, spoke up and asked Scerri to end the 
meeting, the person verbally attacked her with comments about her weight. “I have 
never, ever heard anything that bad come out from somebody’s mouth in real life,” said 
Dabbert, a third-year ecology and evolutionary biology student. “I’m disgusted ... but I’m 
glad they targeted me instead of anyone else, because | have a thick skin. But it’s 
shocking and God forbid this hurt anybody else.” 


Scerri closed the meeting to try to remove the person and started a new Zoom call, 
Dabbert said. After the unidentified person was removed, students gave Scerri advice on 
how to prevent Zoombombing from happening in the future, Dabbert added. They 
suggested keeping the link to future meetings only on CCLE and disabling the mute 
control for users.* Scerri declined to be quoted in the story. 


This was not the only Zoombombing incident Monday... 


Full story at https://dailybruin.com/2020/10/06/students-professors-report-multiple- 
incidents-of-zoombombing-in-one-day 


*As host, click on the security shield on the bottom of the Zoom page for options such as 
preventing participants from unmuting themselves. 
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No Refunds 
Tuesday, October 06, 2020 


-A PLEASE 
NOTE! 


WE HAVE A 


Ne Refund 


From Law360: A California federal magistrate judge said during a hearing on Monday 








that she intends to dismiss a pair of proposed class actions accusing the Regents of the 
University of California of withholding campus fee refunds following coronavirus-related 
campus closures, finding that the students hadn't overcome the UC Regents' qualified 
immunity defense. U.S. Magistrate Judge Sallie Kim expressed sympathy for students 
seeking campus fee reimbursements amid the COVID-19 pandemic, but said they hadn't 
shown sufficient precedent to back up their argument that the state-run university's 
regents and its former president Janet Napolitano lack entitlement to qualified immunity 
under the 11th Amendment of the U.S. Constitution. Under the students' theory, anyone 
unhappy with the services provided could file suit against the government, Judge Kim 
said, and the 11th Amendment, which establishes the principle of state sovereign 
immunity, "would have no meaning" under such a theory. "The door you are opening is 
huge in terms of takings and due process," Judge Kim told counsel for the students. 
Judge Kim said she intends to grant the motion to dismiss, but that she hadn't yet made 
up her mind about whether to grant leave to amend the complaint... 


Full story at https://www.law360.com/classaction/articles/1316995/uc-regents-nearing- 
win-against-students-over-virus-refunds 
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Latest Nobel Prize Seems to Favor UC in 
CRISPR Litigation 


Wednesday, October 07, 2020 


Emmanuelle Charpentier (left) and Jennifer Doudna win the 2020 Nobel Chemistry Prize. 





From the Nobel committee: 
7 October 2020 


The Royal Swedish Academy of Sciences has decided to award the Nobel Prize in 
Chemistry 2020 to 


Emmanuelle Charpentier, Max Planck Unit for the Science of Pathogens, Berlin, 
Germany 


Jennifer A. Doudna, University of California, Berkeley, USA 
“for the development of a method for genome editing” 
Genetic scissors: a tool for rewriting the code of life 


Emmanuelle Charpentier and Jennifer A. Doudna have discovered one of gene 
technology’s sharpest tools: the CRISPR/Cas9 genetic scissors. Using these, 
researchers can change the DNA of animals, plants and microorganisms with extremely 
high precision. This technology has had a revolutionary impact on the life sciences, is 
contributing to new cancer therapies and may make the dream of curing inherited 
diseases come true... 


Full release at https://www.nobelprize.org/prizes/chemistry/2020/press-release/ 
From Science Magazine on the most recent wrinkle in the CRISPR litigation: 


... The Patent Trial and Appeal Board (PTAB) ruled on 10 September that a group led by 
the Broad Institute has “priority” in its already granted patents for uses of the original 
CRISPR system in eukaryotic cells, which covers potentially lucrative applications in lab- 
grown human cells or in people directly. Butthe ruling also gives the UC group, which the 
court refers to as CVC because it includes the University of Vienna and scientist 
Emmanuelle Charpentier, a leg up on the invention of one critical component of the 
CRISPR tool kit... 
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Excerpt from https://www.sciencemag.org/news/2020/09/latest-round-crispr-patent-battle- 
has-apparent-victor-fight-continues (9-11-2020) 
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How to Live: The Problem 
Wednesday, October 07, 2020 


HOW 
a 
LIFE 





From the last paragraph in an article in the LA Times entitled " California colleges tried to 
prepare for COVID-19 outbreaks. It didn’t work." 


UCLA has... only 700 students living on campus - 5% of the normal capacity. They and 
the several thousand other students in off-campus housing owned by the university will 
be tested regularly. But thethousands of other students renting apartments in the hills 
around the campus are deciding for themselveshow to live . 


Full article at https://www.latimes.com/california/story/2020-10-07/as-californias- 
universities-reopen-off-campus-activity-contributes-to-spike-in-covid-19-cases 
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Listen to Regents’ Public Engagement & 
Development meeting of O... 


Wednesday, October 07, 2020 





The Regents' Public Engagement and Development Committee met yesterday with the 
subject largely being alumni relations. Public comments, however, dealt with animal 
agriculture, the Hawaiian telesceope police, nurse staffing and PPE supplies, and 
President Drake when he was at UC-Irvine. 


After the public comments, Drake referenced the two Nobel prizes awarded to Berkeley 
and UCLA faculty. After his brief remarks, the alumni topic was discussed involving 
engagement, fund raising, and campus activities. 


There was some review of California budget matters related to federal and state actions. 
It was noted that the state budget enacted last June contained a provision for a 
restoration of certain funding, including for UC, if Congress provided sufficient money to 
the state by October 15. It appears that such funding will not be forthcoming by that 
deadline. However, it was noted that if funding came later, the state legislature could in 
some way respond when it comes back into session. 


You can hear the Committee at the link below: 
https://archive.org/details/regents-public-engage-dev-10-7-2020 


[As noted in previous posts, Blogger no longer accommodates direct embedding of these 
recordings.] 
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Maybe a stall; maybe California noise 
Thursday, October 08, 2020 


Seasonally Adjusted Initial Claims 


October 5, 2019 - October 3, 2020 





We have been tracking new weekly claims for unemployment insurance as a labor- 
market indicator of the general direction of the US and California economies. But 
California froze new claim applications, trying to catch up with a big backlog of 
unprocessed claims. The result is a distortion of the national numbers and no information 
on what is happening within the state. The national figures seem to indicate a stall, but 
without California - the largest state by far - it's hard to say. 


Maybe next week we will have a better sense of what is happening when the freeze 
ends. But the ongoing problems in California claim processing don't provide a lot of 


confidence. For details on those problems: 


ht tps: fF Ff wu & WT 2 6 ao im pp aig nm = 
archive.com/?e=cd8ca92ba1 &u=5f4af3af825368013c58e4547 &id=f09a8F79e2 


As usual, the latest claims data, such as they are, are at httos://www.dol.gov/ui/data.pdf. 
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Testing, Testing 
Thursday, October 08, 2020 





From Bruin: When the coronavirus put an effective pause on the sporting world back in 
March, coach Chip Kelly said in April he didn’t see why it would be safe for players to 
return to the field if fans weren't also allowed in the stadium. 





But with UCLA football set to hold its first training camp Friday and the Bruins’ season- 
opener against Colorado set on Nov. 7, the third-year coach said a lot has changed since 
the onset of the coronavirus pandemic. 


“| think we all have concerns,” Kelly told the media in a Pac-12 web conference 
Wednesday afternoon. “The one game changer since then has been the daily testing, but 
(COVID-19) is still something we need to be very cautious of.” 


Daily testing wasn’t available to his team in August when the Pac-12 initially canceled its 
college football season, but Kelly’s players — many of whom have already returned to 
campus and are participating in small group workouts — now receive polymerase chain 
reaction, or PCR, coronavirus tests three times a week. Beginning this week, Kelly said 
the Bruins will also have access to daily rapid tests that look for the presence of viral 
antigens that would indicate infection. Players will submit to both PCR and antigen testing 
at the beginning of the season. 


In total, UCLA football players could be tested up to 10 times a week once training camp 
begins... 


Full story at https://dailybruin.com/2020/10/07/chip-kelly-outlines-footballs-covid-19- 
testing-protocol-ahead-of-training-camp 
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Bringing Closure 
Friday, October 09, 2020 





From an email circulated yesterday afternoon: To: 

Deans, Directors, Department Chairs and Administrative Officers 
Re: 

Plans for the 2020-21 Winter Holiday Closure 


Dear Colleagues: 


In light of current needs and to ensure the well-being of employees, UCLA plans to 
observe an extended Winter Holiday Closure during the 2020-2021 holiday season. With 
the new challenges and uncertainties we've all faced as a result of the pandemic, this is 
an opportunity to focus on our health and well-being. 


It is proposed that the campus closure period begin on Saturday, December 19, 2020, 
through Sunday, January 3, 2021, with plans to reopen on Monday, January 4, 2021, 
subject to limited COVID-19 operational conditions. This period includes four University 
paid holidays (December 24, 25, 31 and January 1). This year, six days (December 21, 
22, 23, 28, 29 and 30) are not paid holidays. Staff employees and those academic 
employees who accrue vacation leave may use either vacation, compensatory time (if 
available), or leave without pay to compensate for these six work days. 


University policy related to curtailment leave allows eligible employees to use three 
vacation days in advance of actual accrual. The Office of the President has approved an 
exception to the vacation leave and curtailment leave policies to allow eligible employees 
to use up to six vacation days in advance of actual accrual during the campus closure. 


For exclusively represented employees, labor contracts may include similar provisions, 
and requirements under the Higher Education Employer-Employee Relations Act will be 
observed. 


In accordance with university personnel policies and applicable labor agreements, and 
consistent with previous years, employees will have the choice of the following options to 
cover the non-paid holidays during the closure period. 


* Eligible employees may use vacation days in advance of their actual accrual. 
¢ Newly hired employees, represented and policy-covered, may use their vacation 
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accruals during the closure before acquiring six continuous months on pay status. 

e Employees with accrued compensatory time may elect to use it to cover the six days 
off or to offset the use of vacation time. 

e Employees who do not wish to use vacation or compensatory time off may request 
leave without pay for the six working days based on departmental approval. In this 
case, employees will not lose hourly vacation or sick leave accruals for these six 
days. 

The above options may be used in combination. Employees should notify their respective 
supervisors in advance as to which option or combination of options they propose to use. 


During the planned break period, the UCLA Health System and certain essential-service 
facilities will continue to remain open. Deans, Vice Chancellors and Organization Heads 
to whom this responsibility has been delegated will need to determine if any facilities 
under their management will need to remain fully or partially open during the closure and, 
accordingly, arrange for appropriate staffing. Please send copies of these approval 
decisions to the Office of the Assistant Vice Chancellor, Facilities Management, and to 
Employee and Labor Relations. 


Please distribute this memo widely in your organization or department so that employees 
may provide feedback. Comments or questions regarding application of personnel 
policies or collective bargaining agreements during the closure should be sent to Anthony 
Solana, Director of Employee and Labor Relations in Campus Human Resources at 
asolana@chr.ucla.edu or Jane Miller, Director of Employee and Labor Relations in Health 
Human Resources at janemiller@mednet.ucla.edu by Friday, October 23, 2020. 


Sincerely, 


Lubbe Levin 

Associate Vice Chancellor 
Campus Human Resources 
Susi Takeuchi 

Chief Human Resources Officer 
UCLA Health 
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Lawsuit Reminder 
Saturday, October 10, 2020 





Note: It's unclear if the resumption of athletic activities might contribute to a settlement of 
the lawsuit below: 


Under Armour says it did not breach the UCLA athlete uniform contract because COVID- 
19 disrupted sports season 


Lorraine Mirabella, Baltimore Sun, 10-9-20 


After the NCAA and Pac-12 canceled all sporting events in mid-March, “UCLA coaches, 
staff and athletes could not wear Under Armour products as they ‘practiced, performed 
and played’ - as required - because there were no teams practicing, performing or 
playing," Under Armour said. UCLA initially filed its lawsuit Aug. 26 in U.S. District Court 
in California, a federal court, before voluntarily dismissing it last month to instead pursue 
it in a state court. 


The lawsuit alleges that the sports brand embellished its financial performance to get the 
contracts, then breached the agreement by failing to deliver its product and make 
scheduled payments. Reeling from losses and coronavirus-related store shutdowns, 
Under Armour said in June that it planned to end the UCLA deal, one of the apparel 
maker’s most aggressive efforts to achieve brand dominance through an endorsement. 
Under Armour still had more than $200 million left to be paid on a 15-year contract 
agreed to in 2016. 


Source: https://www.baltimoresun.com/coronavirus/bs-md-under-armour-responds-ucla- 
lawsuit-20201009-vakc77niuzhlxj7pb6ycsrc6ey-story.html 
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Numbers, Numbers 


Saturday, October 10, 2020 





The Bruin has an article on losses of the UC system and UCLA due to the coronavirus, 
with figures derived from data given to the Regents. The article contains a chart 
reproduced below. As we have noted in prior posts, it is unclear what the numbers mean. 
Note that the UC campus numbers in the pie chart don't add up to the total in the bar 
chart, possibly due to rounding of the UCLA numbers. More importantly, are the figures 
gross or net of federal aid funds that have been received? Are there still federal aid funds 
pending? Are there still potential federal funds that could be tapped? Presumably, 
reserves are being tapped. What were those reserves before? How much is left? 


University of California Financial 
Loss 


‘The University of California has lost about $2.2 billion since the start of the pandemic until the end of August. Take 
look at the breakdown of the loss. 





1 
Financial Impact UC Health's Losses 
Other costs 
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Supplies and 
ervices 
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$1.08 billion 
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Other Revenue 
$158 million 
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Revenue Loss 
Losses Losses $581 million 


UCLA ES Tian 


Losses General UCLA Health- UCLA Health- 
Campus Clinical Operations Medical Centers 














UC Board of Regents. Graphic reporting by Saumya Gupta, national news and higher education editor. 
Graphic by Ben Brill, Graphics editor. 


Source: https://dailybruin.com/2020/10/08/ucla-reports-highest-covid-19-related-financial- 
losses-out-of-all-uc-campuses 
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Students Decline and (Reported) Losses 
Decrease at UC-SD 


Sunday, October 11, 2020 





Notably fewer students ended up at UC-San Diego and estimated financial losses also 
declined, according to a recent news report: 


UC San Diego ends up with 5,000 fewer dorm students than projected 
Gary Robbins, 10-9-2020, San Diego Union-Tribune 


UC San Diego has 9,655 students living in campus housing this fall, a figure that’s nearly 
5,000 less than the campus has been projecting since the early days of the novel 
coronavirus pandemic. The university also disclosed this week that the COVID-19 
financial losses it expects to suffer will be about $200 million for 2020 and 2021. The 
school had been saying the losses would be in the $350 million to $450 million range. 
The huge cut in student housing represents a largely unpublicized effort to staunch the 
spread of the virus. Campus housing executives weren't available to discuss the matter, 
according to Leslie Sepuka, a UCSD spokesperson. 


UCSD began fall 2019 with 15,500 students living on campus, a figure that was expected 
to rise to 17,600 this year as new housing came online. When the pandemic began to hit 
hard this spring, the university adjusted its estimates, saying that it was more likely that 
14,500 students would live in campus housing in the fall. UCSD told the Union-Tribune in 
mid-August that it was standing by that estimate. But the campus was actually moving to 
reduce the number of dorm students due to health safety guidance from the state, 
according to an email Sepuka sent this week to the U-T. 


By early September, UCSD suddenly shifted to saying that it would have about 11,000 
undergraduate and graduate students in housing this fall. The number reflected further 
efforts by UCSD to “de-densify” dorms in hopes of preventing the spread of COVID-19. 
The dorm population was 9,665 on October 1, the university says. 


UCSD also has been telling the public that its COVID-19 financial losses could amount to 
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as much as $450 million, with nearly half of the costs affecting the UCSD Health System. 
When asked for an update this week, Sepuka said that the campus expects to suffer 
$140 million in unexpected costs in 2020 and 2021, and that the health system would 
take a $60 million hit in 2020. The total: $200 million. 


“The earlier high-level estimates are no longer accurate because they were exactly that: 
estimates based on the best assumptions at the time,” Sepuka said in email on Thursday. 
UCSD Health originally expected to lose $200 million alone. The estimate fell to $100 
million, then to $60 million after the university received some government support. 


“We have very good financial people. But this was a difficult situation which made it hard 
to make estimates,” said Dr. David Brenner, vice chancellor for health sciences. “This is 
the first time we’ve ever had an estimate that was this far off.” 


UCSD has fared much better in forecasting COVID-19 infections. The school said in 
August that it expected that only 20 to 40 of the students who would move into campus 
housing this fall would prove to have the virus. So far, the number of positive tests has 
been in that range. The university is trying to prevent an outbreak by regularly testing its 
students for COVID-19, and examining the waste water from school buildings for signs of 
the virus. UCSD has shown that it can use such monitoring to identify and locate people 
who have contracted COVID-19. The university also is offering the campus community 
the opportunity to download a cellphone-based app that notifies people if they’ve come 
into contact with someone who has tested positive for COVID-19. 


Source: https://Awww.sandiegouniontribune.com/news/education/story/2020-10-09/uc-san- 
diego-5000-fewer-dorm-students 





As we have noted in prior posts, it would be nice to have clearer data in estimated losses. 
Are they gross or net of federal aid? Are requests for additional aid that have some 
likelihood of success still pending? 
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Regents' Health Services Committee Meets 
October 20th 


Monday, October 12, 2020 





The Regents, back in the (in-person) day Next Tuesday, October 20th, the Regents' 
Health Services Committee will be meeting with an extensive agenda. There is a closed 
session, primarily debated to executive issues. The agenda for the open session is 
shown below: 

Health Services Committee 

Open Session 

Public Comment Period (20 minutes) 


Action: Approval of the Minutes of the Meetings of July 29 and August 24, 2020 


H1 Discussion: Update of the COVID-19 Impact on the University of California: UC Health 
Issues and Financial Update 


H2 Action: Approval of Appointment of and Compensation Using Non-State Funds for 
Senior Vice President — Children’s Services and President of Benioff Children’s Hospital, 
UCSF Health System, San Francisco Campus as Discussed in Closed Session 

H3 Action: Approval of Incentive Compensation Using Health System Operating 
Revenues for Fiscal Year 2019-20 for Executive Vice President — UC Health, Office of the 


President as Discussed in Closed Session 


H4 Discussion: Speaker Series — Preparing for Tomorrow: UC Davis’ PREDICT and One 
Health Workforce Projects 


H5 Discussion: UC Health Clinical Objectives: Aligning with the Vizient University 
Healthcare Consortium and the Institute of Medicine/National Academy of Medicine 


H6 Discussion: State Governmental Relations Update 
H7 Discussion: Center for Data-Driven Insights and Innovation and Other Strategic Plan- 


Related Updates for Areas Funded by Medical Centers at UC Health 
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H8 Discussion: Advancing Progress to Promote Diversity, Equity, and Inclusion across 
UC Health Sciences Professional Schools 


Source: https://regents.universityofcalifornia.edu/regmeet/oct20/hs.pdf 
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Unclear on the Concept 
Monday, October 12, 2020 





Last week, an announcement from UCOP was circulated via email and is reproduced 
below. Among other things, it provides a kind of coronavirus leave for faculty who do not 
accumulate sick leave, i.e., ladder faculty, but just until December 31, 2020. This is very 
odd. At this point, all campuses are in the midst of their fall quarters or semesters. A 
reduction of one course in fall seems to make no sense, given the timing of the 
announcement. 


Are faculty supposed to drop a course they have been teaching in the middle of the 
course? It might make sense if the announcement applied to winter or spring. But the 
December 31, 2020 deadline seems to rule winter or spring out. 


To: Deans, Directors, Department Chairs, Administrative Officers and Faculty Dear 
Colleagues: On September 10, 2020, UCOP announced two interim exceptions for the 
APM-710 leave policy to provide additional relief to academic appointees during Fall 
2020. These exceptions allow for faculty and other academics covered by APM-710 to 
use their sick/paid medical leave benefits if they are unable to work or telework because 
their children are not able to physically attend their school or place of care due to COVID- 
19 precautions. Upon our request for implementation clarification, after consultation with 
the Office of General Counsel, UCOP announced in a memo issued on September 29, 
2020 that for each campus, the Chancellor, under the authority granted in APM-710-24, 
can administer these policy exceptions by putting in place an approval process for this 
specified use of sick leave and paid medical leave. Non-represented faculty who are not 
participants in a UCLA Health Sciences Compensation Plan (HSCP) and other academic 
appointees covered under APM-710 are eligible to request use of this benefit. For a list of 
eligible titles, see APM-710-14 (PDF). The use of sick leave for childcare for those 
appointed in the Lecturer titles is subject to collective bargaining and is currently not 
available for those titles. Similar to the “Interim COVID-Related Dependent Care Modified 
Duties” program on our campus, the Chancellor has decided that requests for leaves and 
course releases be negotiated on an individual basis between faculty, deans, and 
department chairs. This allows us to achieve a balance between assisting faculty and 
enabling the academic and research mission of the University to continue. It will be 
necessary for chairs and deans to accommodate requests on a case-by-case basis, 
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taking into account the curriculum of the department, the need to offer required courses, 
availability of alternative instructors, and the number of individuals requesting this leave 
in the Fall 2020 term. The Vice Chancellor for Academic Personnel must approve all of 
these requests. Under this interim exception: 
e Academic appointees who accrue sick leave may request to use accrued sick leave 
for childcare reasons due to the COVID-19 precautions. (APM-7 10-20) 
e Faculty who do not accrue sick leave can request one (1) course or other 
equivalent workload reduction in Fall 2020, for childcare reasons due to the COVID- 
19 precautions. Based on the departmental teaching load, your academic personnel 
office will determine the corresponding amount of leave. (APM-710-11) : 
e Faculty with ten (10) years or less of UC service have two (2) quarters (24 weeks) of 
paid medical leave. 
¢ Faculty with more than 10 years of UC service have three (3) quarters (36 weeks), 
within each subsequent ten (10) year period, of paid medical leave. 
These provisions are in effect immediately through December 31, 2020, and do not affect 
eligibility for other University or Federal leave programs currently in effect, and may be 
taken before or after any other leave is used or exhausted. Attached is the application 
form and directions for use by the faculty. Emily A. Carter Executive Vice Chancellor and 
Provost Michael S. Levine Vice Chancellor for Academic Personnel 
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Something's Missing 
Tuesday, October 13, 2020 





The Legislative Analyst's Office (LAO) yesterday put out a review of budgetary issues 
regarding state pensions. It refers to CalPERS (which among other entities covers CSU) 
and CalSTRS, but not UCRP. This omission is in keeping with the LAO's view that UCRP 
is the responsibility of the Regents, and not the state. (Are the Regents supposed to 
finance it out of their own checkbooks?) If you go back into history, you will find that at 
one time UC was in the larger CalPERS program and that when a separate plan for UC 
was created, there never was any notion that thereafter the state had no responsibility. 
Indeed, during the budget crisis that Governor George Deukmejian inherited, the state 
didn't declare it had no responsibility. Instead it put a long-term IOU into UCRP to cover 
its contribution (and paid it off over time). Where's George when we need him? 


You can see the LAO's document below. It is at: 


https://lao.ca.gov/Publications/Report/4279 


Budget and Policy Post 


October 12, 2020 


The 2020-21 Spending Plan 
Pensions 


CalPERS 


Repurposes Prior-Year Supplemental Payment. The 2019-20 budget plan included a $2.5 billion 
supplemental pension payment to the California Public Employees’ Retirement System (CalPERS) to reduce the 
state's long-term unfunded liabilities. This supplemental payment would have resulted in significant state savings 
cover the next few decades—estimated to be $5.9 billion in gross savings over the period. The budget repurposes 
this supplemental payment to instead supplant state General Fund contributions over multiple years beginning in 
2020-21. The budget assumes that this will reduce state costs in the near term by $2.4 billion. This action 
forgoes the future savings that would have been realized over the next few decades had the payment remained 
as a supplemental payment. In addition, the Spending Plan reduces future General Fund costs by using 
Proposition 2 (2014) required debt payments, rather than the General Fund, to pay for a $243 million unfunded 
liability pension payment for the California Highway Patrol. (This payment was agreed to as part of the most 
recent memorandum of understanding with Unit 5.) 


CalSTRS 


State Contribution Rate Increase Suspended in 2020-21. The California State Teachers’ Retirement System 
(CalSTRS) Funding Plan, Chapter 47 of 2014 (AB 1469, Bonta), gave the CalSTRS board limited authority to 
increase the state's contribution rate to the pension system's Defined Benefit program by up to 0.5 percent of 
payroll annually, beginning in 2017-18. The 2020-21 Budget Act suspends this authority and holds the state's 
contribution rate flat at the 2019-20 level for the budget year at 10.328 percent (including the state's required 

2.5 percent contribution to CalSTRS' inflation protection program). Foregoing the rate increase saves the 
General Fund an estimated $169 million in 2020-21. To make up for the state's lower contribution rate, the 
‘Spending Plan dedicates $297 million of Proposition 2 required debt payments to make a supplemental payment 
to the state's share of CalSTRS unfunded liabilities. 
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What will UC health insurance cost in 20217? 
Wednesday, October 14, 2020 





Health insurance costs for 2021 have been posted for the upcoming open enrollment: 
Actives: 


https://ucnet.universityofcalifornia.edu/compensation-and-benefits/health- 
plans/medical/employee-plan-costs-2021 .html 


Emeriti/Retirees in California:* 


https://ucnet.universityofcalifornia.edu/compensation-and-benefits/health- 
plans/medical/retiree-plan-costs-2021.html 


*Out-of-state emeriti/retirees receive a flat dollar amount and must shop for insurance on 
an exchange. 
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Regental Flipping 
Wednesday, October 14, 2020 





The Regents seem to be into flipping real estate. 


From the San Francisco Business Times: Six years after buying a major high-rise in 
downtown Oakland, the University of California Regents are placing the building back on 
the block in hopes of retrieving more than they paid for it. 


The 24-story, 556,168-square-foot building at 1111 Broadway could sell for as much as 
$310 million, The Registry reports. However, the building is almost 90% leased out to a 
number of different tenants — as opposed to just a single tenant with strong credit — 
according to The Registry, something that could possibly diminish investor interest. 


WeWork, which occupies about 15% of the total space, first arrived in Oakland in 2017 by 
taking about 80,000 square feet in 1111 Broadway. 


The Regents bought the blue-chip high-rise in late 2014 for $215 million. The year before 
that it was acquired by Ellis Partners for about $158 million. 


The 21st floor houses the Office of the National Laboratories, the Office of the Chief 
Investment Officer, and the 14th floor houses UC Health and Energy & Sustainability 
department. 


The UC Regents control the University of California Retirement Plan — a pension fund 
with a real estate portfolio value of $4.3 billion and total assets of $64 billion — and the 
University of California General Endowment Pool — which has a real estate portfolio 
valued at $984 million and total assets of $14 billion. 


Source: https://www.bizjournals.com/sanfrancisco/news/2020/10/13/uc-regents-556k- 
square-foot-oakland-tower-broadway.html 
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Quick Test 
Thursday, October 15, 2020 





UCLA Health to Use Faster COVID-19 Test 
Santa Monica Mirror, 10-15-20 
SwabSegq testing platform to be rolled out after FDA approval 


Scientists at UCLA Health will soon be using a new coronavirus testing technology 
capable of assessing thousands of individual samples for COVID-19 simultaneously and 
producing accurate results in 12 to 24 hours. The SwabSegq testing platform, developed 
collaboratively by UCLA researchers and a UCLA-founded startup, is quicker and less 
expensive than the widely used polymerase chain reaction method, which requires 
extracting RNA from samples and can take days to process, the scientists said. 





“This is a technological breakthrough that will dramatically increase the amount of 
COVID-19 testing while reducing the wait time for results and costs,” said Dr. John 
Mazziotta, vice chancellor for UCLA Health Sciences and CEO of UCLA Health. 


SwabSeq takes a person’s saliva and attaches a type of molecular “bar code” to each 
sample, allowing scientists to combine large batches of samples together in a sequencing 
machine and rapidly identify those that have the virus. The testing method, which 
received emergency use authorization from the U.S. Food and Drug Administration on 
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Oct. 6, can also be applied to nasal and oral COVID-19 testing samples and can be 
scaled up easily, according to the researchers. 


“SwabSegq is highly scalable because it leverages two decades of advances in genomic 
sequencing technology,” said Eleazar Eskin, chair of UCLA’s Department of 
Computational Medicine, who was part of the research team that the developed the new 
platform. “Using SwabSeq, a relatively small lab can process tens of thousands of 
samples per day.” 


The UCLA scientists have been leading a coalition of academic and industrial labs 
around the country and the world in developing the technology and scaling up testing. 


“UCLA has been at the forefront of taking SwabSeq from an initial technology to 
validating its use in large-scale testing of real patients,” said Sriram Kosuri, a UCLA 
assistant professor of chemistry and biochemistry and co-founder and CEO of the startup 
Octant, which created the technology on which SwabSeq is based. “We jump-started a 
whole community of researchers now using the technique to help bring people back to 
work and school.” 


Source: https://smmirror.com/2020/10/ucla-health-to-use-faster-covid-19-test/ 
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Stall Maybe 
Thursday, October 15, 2020 


STALL WARNING 
Pri dee 





We have been tracking new weekly claims for unemployment insurance as an indicator 
as to where the US and state economies are going. But, as blog readers will know, 
California stopped accepting new claims temporarily to try and catch up with a backlog of 
unprocessed claims. 


Since California is the largest state, its freeze has distorted the national data and, of 
course, we have no data on California itself. That said, the most recent data suggest 
there is a stall in the labor market. The figures ticked up a bit both on a seasonally- 
adjusted and unadjusted basis. The latest data are (always) at 
https://www.dol.gov/ui/data. pdf. 





Seasonally Adjusted Initial Claims 
October 12, 2019 - October 10, 2020 
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Problems on the Path 
Thursday, October 15, 2020 





Widespread UCPath payroll errors continue, union workers allege 
Maria Young | Daily Cal | 10-14-20 


More than a year after the campus deployment of the payroll system UCPath, 
postdoctoral students and academic researchers continue to experience payroll errors, 
according to several members of the Union of Postdocs and Academic Researchers, or 
UAW Local 5810. Neal Sweeney, vice president of UAW Local 5810, said many people 
have been underpaid or paid weeks late. He added that some employees were unable to 
enroll in health benefits through UCPath when they started working and others have had 
their benefits canceled without warning. 


“From a university side, this may seem like simple bureaucratic errors, but this has real 
substantial consequences for people who are not getting paid on time or receiving those 
necessary benefits,” said Ambika Kamath, a campus postdoctoral researcher and head 
steward at UAW Local 5810. 


According to Sweeney, some UAW Local 5810 members are being underpaid by more 
than $10,000 at UC Berkeley on a monthly basis. For UAW workers, these late payments 
can mean falling behind on rent or being unable to fund basic needs. These effects are 
“scary and distressing,” especially during a pandemic that has led to an uncertain 
economic situation, where the lack of health benefits cause a lot of stress, anxiety and 
fear. 


“Simultaneously with correcting mistakes that have been made up until this point with 
accurate and timely payment, whatever systemic fixes are needed to ensure this doesn’t 
happen in the future, UC should be taking those steps,” Kamath said. 


...UC Office of the President spokesperson Stett Holbrook said many of the issues that 
arise with systemwide upgrades like UCPath can only be identified and addressed after 
the system is “live and operational.” According to the UCPath website, the last four 
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deployments are scheduled for this year. 


In Oct. 2019, California Gov. Gavin Newsom signed SB 698, which requires the UC 
system to have the same payroll protections as private employers in order to prioritize 
accurate and timely payment... 


“UC did its best to process payroll promptly and accurately prior to SB 698’s passage and 
will continue to do so,” Holbrook said in an email. “We will continue to diligently apply 


lessons learned and best practices to quickly identify and resolve problems.” 


Full story at https://www.dailycal.org/2020/10/14/widespread-ucpath-payroll-errors- 
continue-union-workers-allege/ 
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An Alternative Source 
Friday, October 16, 2020 





Ghez giving a presentation to the Harvard-Westlake Parents’ STEAM Club 

UCLA has put out various items on Nobelist Andrea Ghez. Below is Harvard-Westlake 
School's write-up: [From an emailed newsletter] 

Written in the Stars: An HW mom on black holes, the Nobel Prize, and getting it right 

On October 6, astronomer and UCLA professor Andrea Ghez P’19 ’24 was awarded the 
Nobel Prize in physics. She shares half the prize with Reinhard Genzel, Director of the 
Max Planck Institute for Extraterrestrial Physics, “for the discovery of a supermassive 
compact object at the center of our galaxy.” The other half of the prize goes to Roger 
Penrose, mathematics professor emeritus at the University of Oxford, “for the discovery 
that black hole formation is a robust prediction of the general theory of relativity.” Only the 
fourth woman to win the Nobel Prize in physics, Ghez has spent more than 20 years 
doing the research that has now made her a Nobel Laureate. 

What was it like to find out you won? 

| got the news at 2 a.m., so | was fast asleep. The tradition is the committee makes their 
decision and then calls the recipients right away. | actually once visited the Royal 
Swedish Academy of Sciences, and there’s a phone booth with the specific phone that 
they call the Nobel Laureates on. You get to speak to the head of the Royal Swedish 
Academy of Sciences and the head of the committee for physics, who asked me to 
prepare a few remarks for their press conference an hour later. | hung up with a 
combination of shock, disbelief, giddiness—I| kept thinking | must be dreaming—and 
made myself a cup of coffee. Luckily, I’m an astrophysicist, so I’m used to being up in the 
middle of the night. 

Did you have any idea you were being considered? 

People will tell you they think you're in the running. But the minute you get wrapped up in 
“this might help you win a prize” or “this might help you be first,” you move away from 
getting the science right. This award recognizes my work and the work of a group I’ve 
been competing with for the past two decades. Sometimes I’ve been first, sometimes 
they’ve been first, sometimes it’s incredibly close. But there was a moment 10 years in, 
when | started having kids, that | decided consciously to give up on the concept of being 
first and really focus on getting it right. | was trying to figure out how to manage being at 
the forefront of a very competitive world and being a mom. When my oldest was really 
little, | remember going to my first conference, where | talked about my latest results, and 
my competitor scooped me because | hadn’t published them yet; | wasn’t in any shape to 
publish fast. There was a moment of being destroyed and then a moment of realization 
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that first isn’t everything; take the time and get it right. | just decided to lean into that 
strength of being careful instead. And the work became more creative after that. 

What if your teams worked together instead of competing? 

There have been many overtures over the years for the two teams to join forces, and I’ve 
explicitly resisted that. A lot of these measurements are hard to get right. Once you join 
forces, it’s kind of like a mind meld; you have to agree how to approach the problem. 
Over the years, we’ve had different approaches and gotten different results. My 
competitor and | definitely learn from each other as we publish, but there’s a lot to be said 
for the independence and space to do the analysis in a different way. I’m also much 
younger than he, so | was more aware of the danger of being subsumed. There is benefit 
to collaboration, but it’s kind of like when companies become a monopoly. There’s 
something useful in competition. 

What is a supermassive black hole, and how can you tell there’s one in the center of our 
galaxy? 

Supermassive black holes are black holes that are a million to a billion times the mass of 
the sun. And if you want to prove that these black holes exist at the center of galaxies, 
our galaxy is the best one to study because it’s the closest example; the next galaxy 
center is 100 times further away. While you can’t directly see black holes themselves, 
you can see energetic phenomena associated with things just outside the event horizon, 
which is the last point that light can escape. Why is all this important? Black holes 
represent the breakdown of our laws of physics. They’re a giant red arrow saying “work 
more here.” You can’t describe a black hole, because it’s an object whose mass is 
contained in zero volume. So that means the density goes to infinity, which in physics we 
call a singularity. It also means that black holes create gravitational effects that mix space 
and time, which makes them very intriguing subjects for lots of good science-fiction 
movies. 

How did you do your research? 

My work is all done with Keck telescopes, the largest telescopes in the world. Big 
telescopes allow you to see fine detail, but the Earth’s atmosphere blurs these images. 
I’ve spent a lot of my career working on techniques to correct that blurring effect. By 
getting that technique to work, we’ve been able to get the sharpest images of the center 
of the galaxy, discover stars at the heart of the galaxy, and then measure their motions. 
By detecting how they move, you’re tracking the gravitational influence of whatever’s 
inside their orbit. One of the quickest stars goes around every 16 years. Its orbit tells you 
that there’s four million times the mass of the sun inside a region the size of our solar 
system, which demonstrates the existence of a black hole at the center of its orbit. This 
has increased the evidence for the existence of supermassive black holes by a factor of 
10 millions, which has moved the idea of the existence of these objects from a possibility 
to a certainty. And it’s been so much fun—these images have allowed us to not only 
discover the black hole, but also to understand that the region around the black hole is 
unlike anything we expected. It defies almost all our predictions about how galaxies 
should interact with their host galaxies. That’s another part of this project that I’ve enjoyed 
immensely. Not only has it allowed us to answer the questions we’ve posed, but we’ve 
also opened up more questions than we’ve answered. 

You’ve said that your high school chemistry teacher was an inspiration for you. How did 
she influence you? 

My chemistry teacher was the first female science teacher | had. She taught me all sorts 
of things, but her most important lesson came when | was applying to college. | wanted to 
apply to MIT early, and someone told me they don’t take girls. | went to her upset, and 
she said, “What’s the worst thing they could do, say no?” [Editor’s note: She got in.] Don’t 
be afraid of trying, even if people don’t think it’s possible. If you believe in yourself, just do 
it. 
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Do you think of yourself more as a scientist or a teacher? 

When | was in high school and college, public speaking terrified me. | was one of those 
kids, if you were in a group and you went around to introduce yourself, my heart would 
beat fast just to say my name. But | really cared about encouraging women in science, so 
in grad school | asked to be a teaching assistant for introductory physics, which at 
Caltech, only the professors teach. So | had to convince them. It’s funny, because | was 
so terrified of teaching, but they didn’t have any women professors in the physics 
department at the time, and | thought it was so important. | ended up loving it. At first it 
was connected to convincing both the young women and the young men that women 
could be scientists by just being visible. Today | do all my teaching at the undergrad level, 
the very first introductory classes, because that’s where the role model piece has the 
biggest impact. | still see myself first and foremost as a scientist, but I’ve come to 
appreciate the power of teaching now more than ever because we rely on the next 
generation to think independently and have hard, complex discussions. 

| understand that you wanted to be an astronaut when you were a kid. Why do you think 
you ended up exploring space in a different way? 

The early moon landings inspired me, that’s true. It got me thinking about the scale of the 
universe and the concept of infinity. But quite frankly | had no idea what | wanted to do. 
There was a stage | wanted to be a dancer. | went to college thinking | wanted to be a 
math major. It’s important for kids to realize that not everyone knows what they want to 
do in the beginning. So many kids feel the pressure to understand where they’re going. 
For some, it is really clear, but for others it’s a random walk, and it’s continually evolving. 
It’s almost like asking a scientist, what’s your next research question going to be? | have 
no idea. You just keep pursuing and trying to figure out what you enjoy doing and how 
you're going to put all these pieces together. But it's so important to keep trying new 
things because you never know what you’re going to enjoy. 
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The Law of Spring 
Friday, October 16, 2020 


THE RITE OF SPRING 


Le Sacre du Printemps 





From the Bruin: The UCLA School of Law will likely operate mostly online through spring 
2021, a school official said. The school will likely operate mostly online through its spring 
2021 semester because of uncertainty surrounding the development of COVID-19 
pandemic around Los Angeles County, said Jennifer Mnookin, the School of Law dean, in 
an email sent to law students. 





The School of Law runs on a semester-based system, a fall semester beginning late 
August and a spring semester beginning in January. It also has a January term, during 
which it offers specialized courses that can be counted toward course credit for the spring 
semester. In the fall, the school offered mostly remote classes, except for limited in- 
person classes for live-client clinics and an on-campus interview week in January. 


Mnookin said the school hopes to experiment with in-person classes under the guidelines 
and plan more socially distanced in-person activities for students but added that an 
expansion of in-person courses would require LA County to loosen its higher education 
guidelines... 


Full story at https://dailybruin.com/2020/10/15/school-of-law-likely-to-continue-mostly- 
remote-learning-through-spring-semester 
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Calls to Action at Davis 
Friday, October 16, 2020 





From the Davis Enterprise: A student petition has collected upwards of 2,000 signatures 
as UC Davis students and faculty push back against the university’s recent decision to 
eliminate its long-standing physical education program. 


In the final week of September, campus officials announced the 100-plus-year-old 
program would be discontinued following the conclusion of the current fall quarter. Cited 
among reasons for its elimination were “steadily declining enrollment” figures and 
alternative fitness options offered through Davis’ Campus Recreation activities. In recent 
years, total enrollment in the program has ranged from 5,900-7,800 (close to 20 percent 
of the UCD undergraduate population) with nearly a quarter of students enrolled in 
multiple PE classes... 


While enrollment figures do reflect a decrease over the last several years, PE lecturers 
have been quick to point out said trend is a result of the university offering less [sic] 
courses, not a decrease in their popularity... 


UCD Director of News and Media Relations Melissa Blouin told The Enterprise the 
decision had been made “after considerable review by groups of faculty and staff over a 
period of multiple years.” But members of the Davis Faculty Association claim that’s not 
the case. According to DFA co-chair Jesse Drew: “It happened so fast, it caught a lot of 
us off-guard.” ... 


Among several concerns [of] the DFA: 


*Why there was not a larger degree of engagement with the campus community 
concerning the decision and its consequences, noting that Davis’ Academic Senate has 
formal authority in decisions of this nature." ... 


This past Wednesday, Drew said the DFA had also learned of UCD’s notice of plans to 
suspend its popular teacher education program — a K-12 credentialing path offered 
through Davis’ School of Education. A separate petition that move has also amassed 
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2,000-plus signatures. “This cannot happen unilaterally,” Drew said. There’s a set of 
procedures for wrapping up and (closing) down programs... 


Full story at https://www.davisenterprise.com/local-news/faculty-association-pushes- 
back-against-ucds-plan-to-cut-pe-programs/ 
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Who is What? 
Saturday, October 17, 2020 





{Click on image above to clarify. A link to the center document is in footnote [1]} 


Author, senior fellow at the Brookings Institution, and contributing editor to the Atlantic, 
Shadi Hamid, posted a UC document on Twitter yesterday entitled "Student Ethnicity 
Collection and Reporting at UC" that describes how race and ethnicity is to be recorded 
for university purposes.[1] The document is undated and the latest reference on it is 
2014, so possibly there is a later version somewhere. It appears to have been developed 
in response to another document of the U.S. Dept. of Education that spells out rules for 
reporting.[2] 





The UC document has some surprises. Under its standard, the individuals shown above 
would all be classified as "white" by UC. (The photos are all of individuals who live in the 
U.S. and were taken from various news sources.) Individuals of European origin - except 
those from Spain - are also "white." Persons from Spain fall into the Hispanic 
classification. It appears that Brazilians - who speak Portuguese - would also be reported 
as Hispanic, although it's not clear where persons from Portugal would be listed. You 
may find other anomalies. 


It's unclear whether students who self-report are given the detailed classification. But 
keep it in mind when you see tables such as the one above from UCLA. 


[1] https://twitter.com/shadihamid/status/1317128534868086785 and 
https://www.universityofcalifornia.edu/sites/default/files/Race- 
Eth%20Data%20Collection.pdf. For Hamid: https://www.brookings.edu/experts/shadi- 
hamid/. 





[2] "Changes to Race/Ethnicity Reporting to IPEDS," available at 
https://nces.ed.gov/ipeds/report-your-data/race-ethnicity-reporting-changes. 
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The Bruin's Tough Stance 
Sunday, October 18, 2020 





A Daily Bruin editorial related to coronavirus violations - particularly among students 
living off-campus in Westwood - takes a tough stance: 


Editorial: The phrase “party till you drop” was never meant to be taken literally. Despite 
nearly all classes being online, UCLA students have either filled the few open spots in 
university housing or spilled into Westwood apartments. Students living in university 
housing are subject to UCLA’s regular COVID-19 testing and quarantine protocols. 
Everyone else — not so much. 


Universities that began their academic years months before UCLA have already dealt 
with COVID-19 outbreaks — the University of North Carolina at Chapel Hill and the 
University of Southern California being two of many campuses facing the consequences 
of poor planning. As much as those universities don’t want to admit it, the outbreaks were 
closely related to off-campus parties and students flagrantly violating public health 
guidelines. A typical weekend night walk through Westwood shows UCLA won't be any 
different. 


It’s clear that the risk of COVID-19 alone won't stop students from partying. Though, what 
can change students’ behavior is the risk of punishment. UCLA needs to set clear 
expectations for its students living off campus, and those expectations must force 
students to understand they can no longer put the Westwood community at risk by 
partying. The university already has guidelines for what it expects of students off-campus, 
but the specifics are a hot mess of administrative jargon. The guidelines themselves were 
hardly publicized — they were buried on page 10 of a PDF linked in an email sent by a 
university administrator. * 


Punishments are layered in a set of jumbled sentences, and it’s hardly clear what the 
repercussions for violating guidelines actually are. All UCLA guaranteed was that 


“second-level” violations would result in a “referral to (the) Office of Student Conduct.” 


If UCLA wants to get its students’ attention, it needs to take a strong stance against social 
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distancing violations — and not just for those living on campus. Policies can be glossed 
over and ignored. Enforced academic holds, suspensions, rescinded scholarships and 
dismissals, however, cannot. It’s not unreasonable. Other colleges have implemented 
discipline structures to punish their willfully defiant students. Ohio State University, for 
example, suspended more than 200 students for holding or attending gatherings of more 
than 10 people. 


At the end of the day, it would be virtually impossible for UCLA to find and punish every 
student who goes to a party. And it’s not necessarily UCLA’s fault that its students would 
still choose to violate universally accepted social distancing guidelines to party during a 
pandemic that has killed more than 216,000 people in the United States. College-aged 
students are not the only ones at risk in Westwood — professors, employees, residents 
and students with families are some of the others who would be at the receiving end of a 
COVID-19 outbreak in Westwood. All it takes is one death among the UCLA community 
to turn the school’s passive, hands-off approach into a fully preventable tragedy. And that 
risk is simply unacceptable. 


Source: https://dailybruin.com/2020/10/15/editorial-partying-puts-westwood-community- 
at-risk-needs-to-be-met-with-consequences 





* https://www.bso.ucla.edu/update/sep-18-2020-1152am-coronavirus-update-69-office- 
administrative-vice-chancellor 
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Pandemic Discussion at Regents’ Health 
Services Committee Tomorrow 


Monday, October 19, 2020 





Mazet and Smith 


At tomorrow's meeting of the Regents' Health Services Committee, there will be a 
presentation by two Davis faculty members dealing with pandemic issues: 


Executive Vice President Byington will introduce speakers whose work on research and 
interventions in today’s clinical settings will pave the way for expanding healthcare for 
current and future generations. First, Jonna Mazet, DVM, MPVM, PhD, a Professor of 
Epidemiology and Disease Ecology at the UC Davis School of Veterinary Medicine and 
Founding Executive Director of the UC Davis One Health Institute, will brief the 
Committee on her ongoing work with PREDICT — Pandemic Preparedness for Global 
Health Security. Second, Woutrina Smith, DVM, MPVM, PhD, Professor of Infectious 
Disease Epidemiology and Co-Director, UCGHI Planetary Health Center of Expertise, 
from UC Davis, will brief the Committee on preparing the global community to perform 
large-scale multidisciplinary health professional functions required for strengthening 
human biodefenses and for achieving global health security through the USAID One 
Health Workforce - Next Generation (OHW-NG) project. 


Full information is at https://regents.universityofcalifornia.edu/regmeet/oct20/h4.pdf 


As usual, we will post the audio of the session after downloading it (which can take time). 
However, there is a live stream tomorrow of the Zoom meeting at: 
https://regents.universityofcalifornia.edu/meetings/agendas/oct2020.html 


The full committee meeting will start at 10 am with a closed session. So exactly when the 
presentation above will occur is unclear. You can check in from time to time. The session 
is item H4 on the agenda. 
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The Zoombomb Problem 
Tuesday, October 20, 2020 





The Bruin notes security issues related to Zoombombing of online classes: 
By Anushka Chakrabarti, updated Oct. 18, 2020 


UCLA is investigating multiple incidents of Zoombombing, but some students said the 
university should implement more security measures to curb Zoombombing. 
Zoombombers attacked professors and students with racist, homophobic or anti-Semitic 
slurs in classes held over Zoom at the start of fall quarter, including a Chemistry 14B: 
“Thermodynamics, Electrochemistry, Kinetics, and Organic Chemistry” lecture and a 
Math 32A: “Calculus of Several Variables” lecture. 


The UCLA Information Security Office, part of UCLA Information Technology Service, is 
investigating the recent Zoombombings, UCLA spokesperson Ricardo Vazquez said in 
an emailed statement. Zoombombings also happened at the start of spring quarter. 
UCLA administrators said they would work with law enforcement agencies to find the 
perpetrators and hold them accountable, according to a campuswide email in March from 
Chancellor Gene Block and Executive Vice Chancellor and Provost Emily Carter. UCPD 
and the FBI investigated the attacks but did not find the perpetrators, Vazquez said in the 
statement... 


Ellen Tsai, an undeclared first-year student, said she thought Zoombombings would be a 
one-time thing when Zoombombers disrupted her math discussion. But when it happened 
again in her computer science lecture, she said she started to feel that Zoombombings 
could happen in any of her classes. ...Some students and professors said UCLA should 
add more security measures to prevent Zoombombings. Tsai said she thinks UCLA 
should mandate more forms of verification for people to join Zoom lectures. Zoom could 
verify students’ faces before they can join the call, she added. 


Instructors should also create new links to lectures often because Zoombombers could 
continue to access recurring links and disrupt class, Tsai said. Most of her courses use 
the same links for all lectures, she added. UCLA should prevent students from entering 
meetings without a student ID, said Michael Rich, an astronomy professor whose 
Astronomy 3: “Nature of Universe” class was Zoombombed in the spring. 


UCLA has implemented several measures to address Zoombombings, according to 
Vazquez’s statement. UCLA changed the default Zoom settings to emphasize privacy 
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and security, said several administrators in a campuswide email Oct. 9 in response to 
recent Zoombombings. The university also offers instructors Zoom lecture assistants, 
students or staff that instructors can request to help operate their Zoom meetings. 
Assistants can mute and unmute participants, remove participants and do other technical 
tasks. 


Instructors can also reference the Zoom security settings page, Vazquez said in the 
statement. The page includes information on how to create a secure Zoom link and 
handle “unruly participants.” Some of the recommendations include checking if 
participants are affiliated with UCLA and activating features like “Mute participants on 
entry” and “Enable waiting room.” Instructors can open the “Manage Participants” feature 
on a Zoom call and mute unruly participants or remove them, according to the Zoom 
security settings page. Instructors can also prevent participants from sharing video on 
calls, the page reads... 


Alison Lipman, a UCLA lecturer whose ecology and evolutionary biology course was 
attacked with anti-Semitic and racist remarks, said UCLA should implement training for 
instructors on how to respond to Zoombombings. Rich said he froze when his class was 
Zoombombed in spring. He added it was one of his first lectures on Zoom. After the 
incident in spring, Rich said UCLA gave him information about Zoom lecture assistants 
and ways to improve security on Zoom lectures. He added he wonders why UCLA did not 
provide him with that information before he was Zoombombed. 


Lipman said although it is good UCLA provides information about how to tighten security 
for Zoom calls, the efforts are not enough. “Those people need to be prosecuted,” she 
said. “They're saying horrible, violent, racist, homophobic things. ... They’re hate crimes 
and nobody’s being prosecuted as far as | can see.” ... 


Full story at https://dailybruin.com/2020/10/16/students-faculty-call-for-increased- 
measures-to-prevent-address-zoombombings 
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Maybe not the wisest choice 
Wednesday, October 21, 2020 





The Bruin suggests a poor choice was made in purchasing a messaging program: 
Buy what you need, not what you want. It’s a lesson UCLA would benefit from learning. 


The university recently paid $259,200 for a campus-wide subscription to Slack, a 
workplace communication platform. UCLA Slack was released on Sept. 21 in what could 
be described as a “soft launch,” since students were not notified of the new platform. 


The sizable purchase comes at a time when the University of California faces a nearly $2 
billion loss in revenue due to the COVID-19 pandemic. UCLA alone lost $653 million 
between March and August — the highest financial loss of all UC campuses. Not to 
mention, many Bruins face critical financial distress and will likely continue to do so for 
the foreseeable future. 


The university’s purchase of Slack represents an unnecessary splurge that wastes 
valuable funding administrators are quick to say they don’t have. Rather than throw 
money at an app many may not use, the university could have used those funds to help 
students meet more dire needs. Administrators may be removed from their students’ 
realities, but they would be wise not to make the same mistake moving forward. 


After all, a free messaging app is irrelevant when you don’t have the money to pay rent or 
buy food. 


Many students already use GroupMe, a free messaging platform with similar functionality 
as Slack, and UCLA-provided licensed Zoom subscriptions for both social and academic 
communication. With these two platforms already employed in full swing, Slack doesn’t 
bring anything new to the table... 


Full editorial at https://dailybruin.com/2020/10/19/editorial-uclas-slack-subscription- 
splurge-wastes-funding-for-students 


Yours truly did a quick peruse of the Slack website and, indeed, it doesn't seem to add 
much to existing capabilities. 
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Sluggish 
Thursday, October 22, 2020 





As judged by new weekly claims for unemployment insurance through the end of last 
week (Oct. 17), the national economy continued its sluggish recovery. 


California is again processing and reporting claims and has done the reporting 
retroactively. Whether the public announcement in California of a pause in processing 


discouraged the filing of claims during the pause is unclear, however. 


The national data are depicted below: 


Seasonally Adjusted Initial Claims 
October 19, 2019 - October 17, 2020 


Millions 


Seasonally Adjusted Insured Unemployment 
October 12, 2019 - October 10, 2020 





California data are below (not seasonally adjusted): 


California New Weekly Claims for UI (NSA) 
1,200,000 





1,000,000 


800,000 


600,000 


400,000 


200,000 


0 


1/4/2020 
5/9/2020 





We have noted in prior posts of allegations of fraud in California's program. As if to 
underscore the problem, a recent article in the LA Times notes that a rapper wrote/sang a 
song called "EDD" (California Employment Development Dept. which runs the 
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unemployment benefits system) about defrauding the system. He was then arrested for 
doing just that.* 
Allin all, sluggishness seems to describe both the California and U.S. recovery. ==== 


* https://www.latimes.com/california/story/2020-10-16/nuke-bizzle-rapped-about-getting- 
rich-from-unemployment-claims-feds-charge-him-with-doing-just-that 


The latest new claims data are (always) at https://www.dol.gov/ui/data.pdf. 
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Threat 
Thursday, October 22, 2020 


oN a 





We have previously noted that we hope the powers-that-be at UC are thinking about a 
plan for a chaotic post-election situation. Somewhat related is a post-election 
consideration of the Affordable Care Act (Obamacare) by the U.S. Supreme Court. 


The Legislative Analyst's Office (LAO) notes in a recent publication that about $25 billion 
under the ACA flows into California to fund expansion of health insurance coverage to the 
uninsured. These funds do not all directly go into the state's general fund budget. (See 
the LAO's table below.) But if the ACA is declared unconstitutional or even sharply 
curtailed, the result in California - which was aggressive in expanding coverage - would 
be a jump in the uninsured population. In such a scenario, it is likely that in one way or 
another, the state's already stressed budget would be reallocated toward maintaining 
coverage - and thus away from UC. 





ACA Federal Funding to California 
2019-20 (In Millions) 


Medi-Cal 

ACA optional expansion $17,104 

Enhanced personal care services 398 
Subtotal ($17,502) 


Payments to Health Insurance Policyholders 
Covered California premium subsidies 


Prevention and Public Health Funding 
Grants to state and local agencies $46 
Grand Total $25,210 


ACA = Patient Protection and Affordable Care Act and Covered California = California 
Health Benefit Exchange. 





There would also be secondary negative effects on the UC health system. What would 
actually happen would depend in part on the outcome of the election at the national level. 
The LAO's analysis is at: https://lao.ca.gov/handouts/Health/2020/Overturning-the-ACA- 
102120.pdf 
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Greater than Forecast 
Thursday, October 22, 2020 





We already noted in a prior post that the state controller found that general fund revenue 
for the first quarter of this fiscal year (2020-21) ran ahead of forecast values by over $7 
billion. Note much of the extra revenue came from the personal income tax. That tax's 
due date was delayed until July. Of course, the forecast was adjusted to that 
circumstance. Nonetheless, the income tax was largely based on pre-coronavirus 
income, mainly calendar year 2019. 


We have also noted that the estimates of the Dept. of Finance (DOF) do not necessarily 
agree with those of the controller. Finance says that discrepancy is because agencies lag 
in reporting incoming revenue to the controller. That explanation, however, is not entirely 
satisfactory when we are talking about the difference between actual and forecast values 
because presumably the controller's forecast should take the delay into account. 


In any event, both the controller's figures and DOF's figures for the first quarter are shown 
on the able below. Both agree that more money was received than expected. Both agree 
that the difference was largely due to income tax receipts. But the DOF has a larger 
discrepancy than does the controller, with that gap largely due to different sales tax 
forecasts. Note that the story about delayed reporting doesn't quite jibe with the fact that 
DOF had lower expectations for sales tax receipts than the controller. All of this suggests 
deficiencies in state accounting that someone ought to be looking at. 


Still, it's better that more money has come in than expected according to both sources. 
General Fund Revenue: July-Sept. 2020 ($Billions) 


Agency Source Actual Forecast Difference 


DOF Income $38.9 $32.3 +$6.7 
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Controller Income $39.1 $32.5 +$6.7 


DOF Sales $6.7 $5.1 +$1.6 


Controller Sales $6.7 $6.6 +$0.1 


DOF Corp. $6.9 $6.5 +$0.3 


Controller Corp. $6.9 $6.5 +$0.4 


DOF All $54.1 $45.4 +$8.7 


Controller All $54.4 $47.1 +$7.2 


Note: "All" includes other taxes and sources of revenue apart from income, sales, and 
corporation taxes. 


S o u r c e i 
http://www.dof.ca.gov/Forecasting/Economics/Economic_and_Revenue_Updates/docum 
ents/2020/Oct-20.pdf and https://sco.ca.gov/Files- 
ARD/CASH/September2020StatementofGeneralFundCashReceiptsandDisbursements.p 
df 
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Toshi Ashikaga 
Friday, October 23, 2020 





Presentation of Distinguished 

Service Award: 2019 

We have received word that Toshi Ashikago, a member of the UCLA Emeriti 
Association's Executive Board, has passed away at age 102. She received the Emeriti 
Association's Distinguished Service Award in 2019. Those familiar with the book 
exchange in the Faculty Center may know that she was in charge of the exchange. 


As part of the UCLA Centennial celebration, a video was made in her honor: 


Source: https://www.youtube.com/watch?v=dFor68i18yQ 
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New Transit Option to UCLA Starts Summer 
2021 


Friday, October 23, 2020 


ele VA ael 
es aaa 


Beverly 





LA Metro is starting a ride-sharing service in various areas with a start-up fare of $1. One 

of the areas will be the zone above around UCLA. Basically, small vans (so multiple 
passengers) will pick up passengers on demand in the zone. The $1 fare will eventually 
likely be increased. 


More information is at https:/Awww.metrolacampaigns.net/. 


For a news article, see: https://www.dailynews.com/2020/1 0/22/metro-micro-transit- 
board-approves-1-fares-first-service-areas-for-ride-hailing-program/ 
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More Testing 
Friday, October 23, 2020 





From an email circulated yesterday: 
Dear Bruin Community: 
As part of our ongoing efforts to reduce the spread of COVID-19 on our campus and in 
our community, we provide this update on UCLA’s plans for expanded COVID-19 testing 
and community screening. As you likely know by now, testing — when performed 
regularly and in conjunction with other interventions, such as face covers, appropriate 
distancing and frequent hand-washing — is one of the best tools we have to quickly 
identify, contact trace and isolate those who have COVID-19. Currently, undergraduate 
students living on and off campus in University-owned housing, students living in 
fraternity and sorority housing, and those Housing professional staff who have regular 
interaction with students, are being tested weekly. Effective the week of October 26, all 
members of the campus community, excluding the Health System, who are living, 
learning or working on campus — and are present on campus at least once per week — 
will be tested for COVID-19 on a regular schedule, most weekly. This testing is free and 
is mandatory for most groups. Additionally, students living near the campus and not 
participating in on-campus working or learning are highly encouraged to participate in 
weekly testing. Details of the requirements and procedures can be found in the revised 
Community Screening Protocol (PDF) available on Bruins Safe Online. Key elements of 
the testing include: 

e Two campus locations: Covel Grand Horizon Ballroom on the Hill and Collins Court 

in the John Wooden Recreation Center at Bruin Plaza. You can choose to test at 
either location 

e Convenient registration, scheduling and test results via mobile device 

¢ A self-administered mid-nasal swab test that is simple to perform 

e Results delivered in 24 to 48 hours via secure link 
A list of answers to testing FAQs is available on the Ashe Student Health and Wellness 
Center website. All those who fall within cohorts listed in the revised protocol will soon 
receive an email notification with detailed instructions. Weekly reminders will be texted or 
emailed to you with links to schedule subsequent tests. For employees without email, 
coordination for testing will be organized through their supervisors. In the next few weeks, 
UCLA will also launch a mobile testing unit so that those Bruins who live in the vicinity of 
campus will have the opportunity to access free, convenient testing without having to 
come to the campus. Additionally, the mobile testing unit will be available on a central 
campus location for testing until 6 p.m. Monday — Friday. Details, including a full schedule 
and list of locations, will soon be available on the Ashe website. Thank you for your 
continued cooperation and understanding as we work together to minimize the spread of 
the virus and manage through the pandemic. If you have any questions about testing 
requirements, please email covid19@ucla.edu. Michael J. Beck Administrative Vice 
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Chancellor Monroe Gorden, Jr. Vice Chancellor for Student Affairs Michael S. Levine 
Vice Chancellor for Academic Personnel 
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Listen to the Regents’ Health Services 
Committee Meeting of Oct. 20... 


Saturday, October 24, 2020 





The Regents' Health Services Committee met last Tuesday. During public comments, 
speakers referred to layoffs, nurse staffing, the Hawaiian telescope, bicycles, and 
mandatory vaccinations. EVP Carrie Byington reported on the coronavirus and UC 
Health. During the discussion, Regent Makarechian noted that the different campuses' 
health system used different accounting systems so that it was not possible to compare 
one with the other in terms of financial results. Big buck million dollar+ salaries were 
approved. There was a general presentation on pandemics around the world. The state 
legislative and budgetary situation was discussed for UC Health. Finally, there was a 
presentation and discussion about diversity and equity in UC Health education. 

Because of a change in the Blogger system, we can no longer embed a direct audio 
player into the postings. However, you can hear the audio of the meeting at: 
https://archive.org/details/regents-health-10-20-2020edit 
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Dean McHenry: Some UCLA, UC-Berkeley, and 
UC-Santa Cruz History (&a... 


Sunday, October 25, 2020 





Background Dean McHenry was born on October 18, 1910 in Lompoc, California. 
Education Dean McHenry graduated from the University of California, Los Angeles, 
where he was a student body president, then studied his way up the coast, receiving a 
master's degree from Stanford University and a doctorate from the University of California 
at Berkeley. 

[See below this item for what this account leaves out.] 

Career Dr. McHenry had a respectable academic career in political science. After 
teaching government at Williams College and political science at Pennsylvania State 
University, Dr. McHenry returned to the University of California at Los Angeles in 1939 as 
a member of the political science faculty. 

Over the next 19 years he turned out a steady stream of scholarly works, among them 
"The American Federal Government" and "The American System of Government" and 
with time out for a couple of academic appointments in Australia and New Zealand 
emerged as an adept administrator at U.C.L.A. In addition to being department chairman, 
he had a nominally chuckling stint in charge of social sciences as Dean Dean McHenry. 
As a tenured professor, Dr. McHenry might have remained at U.C.L.A. until retirement if 
his old Stanford roommate Clark Kerr, a longtime Berkeley professor, had not been 
named president of the University of California system in 1958. When Dr. Kerr asked for 
help, Dr. McHenry agreed to be his academic assistant and later dean of academic 
planning. 

Those were heady days for academic planners in California, and as the university's 
representative on the group that drafted California's master plan for higher education in 
1960, Dr. McHenry played a major role in devising what became an acclaimed and oft- 
copied three-tier system formed to guarantee a low-cost college education for every high 
school graduate in the state. 

At the bottom of the academic pyramid were an array of two-year community colleges for 
less qualified students. In the middle was a network of four-year state colleges, like San 
Francisco State and Fresno State, open to students in the top third of their high school 
graduating classes, and at the top, for those ranked in the top eighth of their classes, 
were the six elite units of the University of California, among them U.C.L.A. and Berkeley. 
When the state authorized three new university campuses, at Irvine, San Diego and 
Santa Cruz, Dr. McHenry, who was in the thick of the planning, was named chancellor of 
the Santa Cruz campus. 
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At a time when the University of California was being increasingly criticized as an 
impersonal "multiversity" more interested in research than teaching, Dr. McHenry and Dr. 
Kerr used Oxford, Cambridge and Dr. Kerr's alma mater, Swarthmore, as the models for 
a campus of eight semi-autonomous residential colleges, where students would have 
close, continuing contact with their professors. 

Leading architects were hired to construct the buildings at Santa Cruz, carefully placed to 
avoid disturbing the towering redwoods on the spectacular 2,000-acre campus 
overlooking Monterey Bay, which helped Dr. McHenry's recruitment of an impressive 
faculty drawn from Ivy League colleges and elsewhere. When the university opened in 
1965, the dawn of the flower child era, the formula for laid-back education proved so 
popular that Santa Cruz attracted the cream of California's students and became the 
cynosure of the counterculture. 

Dean E. McHenry, an academic pioneer who turned his vision of a campus with a 
redwoods vista, a Pacific view and a no-fault grading system into a counterculture 
magnet and an educational gem, died on March 17, 1998 at a hospital in Santa Cruz, 
California. He was 87. 

Source: https://prabook.com/web/dean.mchenry/2062957 Source of photo: 
https://dl.library.ucla.edu/islandora/object/universityarchives%3A32602 
S=SSS=SSS============= The academic biographies of McHenry often leave out this 
element of his career: 

Dean McHenry and the 1934 End Poverty in California/Upton Sinclair Campaign 

Upton Sinclair was a Socialist American author who wrote nearly 100 books, the most 
famous of which is The Jungle (1906) which exposed horrendous conditions in the meat- 
packing industry. Dean McHenry was an avid reader of his novels. In 1934 Upton Sinclair 
registered as a Democrat and ran for governor of California. He won the primary by a 
landslide, but an intense media campaign, which inaugurated the modern media's role in 
electoral campaigns, contributed to Sinclair's defeat. 

In 1934, Clark Kerr and Dean McHenry were young and idealistic UC Berkeley graduate 
students. Kerr, whose Master's thesis at Stanford University was on self-help 
cooperatives, invited Dean McHenry to Los Angeles, where he worked as a field agent 
for a summer helping to establish self-help cooperatives for unemployed people. This 
was part of EPIC [End Poverty in California]. Dean McHenry had been raised a 
Republican and belonged to the progressive wing of the Republican Party. He switched 
to the Democratic Party partly to support Upton Sinclair as governor and also because he 
was disillusioned with the emerging reactionary forces within the Republican Party... 
McHenry remembered: 

" I was in favor of social insurance and in favor of a better tax system than we had in 
California. (We didn't have an income tax in California at that time.) We were pretty 
desperate, you know, by mid-1934. There weren't very many signs of recovery adn 
California hadn't changed politically very much, despite the fact that Franklin Roosevelt 
was presient and there was some New Deal legislation that was rolling. But | think a lot of 
young people are idealistic. | had always been interested in utopias. There even was a 
Utopian Society at the time which was joined by many, many people. We thought there 
might be some better society that was possible. And Sinclair raised those hopes a good 
deal." 

When he returned to Berkeley in the fall, McHenry served as Chairman of the Planning 
Committee for the Northern California Division of the EPIC Young People’s League and 
helped gather a cadre of key Northern California politicos and thinkers who would advise 
Sinclair as governor, if he got elected. Dean McHenry discusses his role in the Upon 
Sinclair/EPIC Campaign in his oral history conducted by the Regional History Project at 
the UCSC Library. 

"In the 1934 campaign, | had been fairly close to many of the Sinclair people . . It was 
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the EPIC campaign, and by far the most fascinating campaign in the history of California 
probably ever, but at least in my time. . . | was not really an insider in the Sinclair 
campaign .. . | spoke for the Democratic ticket and advocated Sinclair’s cause in a great 
assembly in Wheeler Auditorium at Berkeley in the fall of 1934. President Sproul 
presided, and there was a spokesman for Merriam and a spokesman for a third party 
candidate called Raymond Haight and then | spoke for Sinclair on the Democratic ticket. 
That, so far as | can remember, was the only public appearance | ever made in that 
campaign..." 

Source: https://exhibits.library.ucsc.edu/exhibits/show/chancellor-dean-mchenry--the- 
p/dean-mchenry-and-the-end-pover 


Despite what you read above, McHenry was not without fault: 


Or direct to: https:/Awww.youtube.com/watch?v=ELDcYugrp3c 
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Norman Thrower 
Monday, October 26, 2020 





Just about a year ago, we took notes of two UCLA centenarians, Norman Thrower and 
Toshi Ashikaga.* Quite recently, we noted the passing of the latter.** Now we hear about 
the passing of the former. 


Robert Kerr, The Guardian, 10-25-20 


My father-in-law, Norman Thrower, who has died aged 100, was professor emeritus in 
the department of geography at the University of California, Los Angeles. From relatively 
humble beginnings, Norman became one of the world’s most famous cartographers. 


In 1957, Norman joined the geography department at UCLA, where he authored, co- 
authored and edited 11 books, and more than 150 other contributions on cartography and 
associated geographical discoveries. He served his profession, UCLA and the state of 
California in many capacities, including as president of the Sir Francis Drake Commission 
(1975-81), which organized celebrations for the quadricentennial of Drake’s landing in 
California in 1579. 


Born in Crowthorne, Berkshire, to Daisy (nee Bayley) and Gordon Thrower, a chef at 
Broadmoor psychiatric hospital, Norman failed his 11-plus and did not go to secondary 
school. 


After winning drawing competitions and attending art school at the University of Reading, 
he joined the British army aged 21. His artillery division was redeployed to India, where 
he trained as a cartographer at the Survey of India to draw topographic maps in support 
of the war effort in Europe. The maps were based on aerial photographs taken over 
Europe then flown to India, with the return flights bringing back the completed maps. This 
covered the period of Operation Crossbow, one of the goals of which was to identify V-1 
launch ramps using binocular imaging, including in northern France before D-day. The 
experience played a crucial part in Norman’s post-military career and the development of 
new mapping techniques introduced in his PhD for illustrating the three-dimensionality of 
the surface. 
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Norman first met Betty Martin, an officer in the US Army Nurse Corps, in 1945 when her 
boat docked in London, though they had been pen pals for a number of years. Norman 
and Betty married in 1947 and, later that year, arrived in Charlottesville, Virginia, living in 
veterans’ housing while Norman did a BSc and an MSc in geography at the University of 
Virginia, where he was influenced by Erwin Raisz, an internationally renowned 
cartographer. With their first two daughters, they then moved to the University of 
Wisconsin, Madison, where Norman gained his PhD. A final move, to California in 1957, 
saw the birth of their third daughter. 


His best known book is Maps and Man (1972), now Maps and Civilization: Cartography in 
Culture and Society (1999). Later works focused on advances in 17th- and 18th-century 
cartography by Edmund Halley and Samuel Pepys. And, finally, an editing of A 
Buccaneer’s Atlas: Basil Ringrose’s South Seas Waggoner, with Derek Howse (1992), a 
compilation of captured maps of Spain’s Pacific ports whose value to the British crown 
saved many buccaneers from hanging. 


Betty died in 1997. Norman is survived by his daughters, Page, Anne and Mary, and five 
grandchildren. 


Source: https://www.theguardian.com/travel/2020/oct/25/norman-thrower-obituary 





* http://uclafacultyassociation.blogspot.com/2019/10/one-hundred.html 


** http://uclafacultyassociation.blogspot.com/2020/10/toshi-ashikaga.html 
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Winter 
Monday, October 26, 2020 





From an email circulated this morning: 
Dear Bruin Community: 


Throughout the first few weeks of fall quarter, UCLA students and instructors have 
brought their signature creativity and energy to remote classes, and our community has 
come together for virtual welcome events, student organization and club activities, and 
unique editions of This is Bruin Life and Volunteer Day. While working, learning, and 
growing in a remote environment has its challenges, | am grateful for all of the ways in 
which our community has continued to make the UCLA experience meaningful. | am 
writing today to share our plans for winter quarter instruction, which have been informed 
by requirements from the L.A. County Department of Public Health (PDF) and 
recommendations from UCLA’s COVID-19 Response and Recovery Task Force. In order 
to protect our community and limit the spread of the COVID-19 virus, UCLA will continue 
the plans we put in place for the fall, offering remote-only instruction with the exception of 
a limited number of in-person or hybrid courses necessary to train students for essential 
workforce positions. A list of classes to be offered in winter quarter will be available 
tomorrow through the Schedule of Classes and MyUCLA. On-campus student housing 
also will continue to operate at the same reduced levels, primarily serving those with no 
alternative housing options. The most current information is available on UCLA Housing’s 
COVID-19 information page. | understand that this news will be disheartening to many of 
you, especially our new Bruins who are eager to experience life in Westwood. It is 
disappointing to me as well. We were hopeful that we could expand instruction to include 
more in-person classes next quarter, but given the continued spread of COVID-19, and in 
line with strict county public health mandates, we must maintain a reduced population 
and limit person-to-person contact on campus. Please know that we remain committed to 
ensuring that students can make progress toward their degrees and to providing 
resources and tools to those who are teaching and learning remotely. We encourage any 
student who may be facing financial hardship to reach out to our Economic Crisis 
Response Team for assistance. For international students, federal immigration authorities 
have not yet issued guidance on winter quarter visa and entry restrictions, but all 
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international students still will be able to enroll for winter quarter remote instruction. The 
UCLA Dashew Center for International Students and Scholars will reach out to 
international students to offer further guidance on travel, visas, and enrollment as soon 
as we receive sufficient information from the federal government on winter visa rules. We 
strongly encourage our international students to wait for guidance from the Dashew 
Center before making any plans to travel to the United States. For students, staff, and 
faculty who will be on campus this winter quarter, infection control measures and 
protocols outlined on Bruins Safe Online will remain in place. | would like to acknowledge 
and thank the students and staff who are serving as Public Health Ambassadors and who 
have been great advocates for health and safety in our community. We will keep you 
updated if future changes to county public health directives allow us greater flexibility in 
bringing students, staff, and faculty back to campus. You can visit UCLA’s COVID-19 
resources site for the latest information on UCLA’s response to the pandemic. UCLA’s 
mission of education, research, and service is more critical than ever, and the last few 
months have shown that we can continue to serve this mission well even in the midst of a 
global crisis. We must remain optimistic; we will bring more Bruins back to campus as 
soon as we can. Until then, thank you for your resilience, your adaptability, and all you 
are doing to keep our great institution moving forward. Sincerely, Emily A. Carter 
Executive Vice Chancellor and Provost ===== We continue to note that it's great to plan 
for winter and spring. But we also need a Plan B for what might occur after November 3. 
Let's hope someone is working on it. 
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Plan B for election & aftermath 
Tuesday, October 27, 2020 





We noted at the tail end of a posting yesterday that it would be good if UCLA (and other 
UC campuses) had a "Plan B" in case of untoward events surrounding the election - a 
week from today - and its aftermath. 


Apparently, two nearby jurisdictions - Santa Monica and Beverly Hills - are making such 
plans: 


From the Santa Monica Mirror: 


Santa Monica police say they will increase their presence in preparation for any potential 
unrest surrounding the upcoming election. 


According to Santa Monica Police Department (SMPD) Lieutenant Joseph Cortez, the 
department has no intelligence to indicate Santa Monica will be a place of unrest but said 
“we also know that things can change rapidly and are actively monitoring the situation.” 


The SMPD says that beginning October 30, Santa Monica will see an elevated police 
presence throughout the city. 


“Over the last several weeks, the Santa Monica Police Department has been working 
with our local and regional partners in preparation for any unrest surrounding the 
election,” Cortez said. “Our visibility should not cause alarm and is dedicated to swiftly 
intercede with any type of criminal activity.” 


According to police, the City of Santa Monica and the SMPD have plans in place that 
include ‘a robust staffing model” and have coordinated with the Office of Emergency 
Management to have an activation plan for the entire City. The Department could not 
immediately be reached for more information surrounding these plans. 


The announcement by the SMPD comes days after the City of Beverly Hills announced 
they will be shutting down Rodeo Drive on election day saying it is “planning for the 
worst.” ... 


Full story at https://smmirror.com/2020/10/santa-monica-police-to-increase-presence- 
ahead-of-election/ 
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Depending on how the election turns out, on court decisions, and on who-knows-what, 
there could be problems. The "worst" that happens with making a Plan B is that nothing 
unfortunate occurs and that the plan can be put in a drawer and forgotten. 
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Let there be light - and appropriate royalties: Part 
2 


Tuesday, October 27, 2020 





Edison 


Over a year ago, we noted patent litigation related to so-called "Edison" bulbs which UC 
said were developed at UC-Santa Barbara.* One defendant, in a PR news release - 
SATCO - is now claiming a partial victory. Note, in reading its PR news release (below) 
that there still a case outstanding that has not been adjudicated. There may be less 
victory here than the tone of the news release portrays. 


BRENTWOOD, N.Y., Oct. 26, 2020 / PRNewswire: 


Satco Products, Inc., a leading supplier of lighting products for the commercial, 
residential and industrial markets, today announced that it had received key rulings from 
the U.S. Patent and Trademark Appeal Board in connection with four patents at issue in a 
pending litigation in the Eastern District of New York ("EDNY") with the Regents of the 
University of California at Santa Barbara. 


Specifically, after receiving unsubstantiated threats of alleged patent infringement by the 
University of California, Satco filed a lawsuit in the EDNY seeking a ruling by the Court 
that the patents identified by the University of California were not infringed by Satco. In 
addition, Satco filed petitions for inter partes review against U.S. Patent Nos. 7,781,789, 
9,240,529, 9,859,464, and 10,217,916—which the University of California had asserted 
against some Satco products in a complaint previously filed with the International Trade 
Commission ("ITC"). In a series of decisions capped by a ruling on October 22, the U.S. 
Patent Office instituted inter partes review of all four patents challenged by Satco, finding 
that there is a "reasonable likelihood" that Satco will prevail in demonstrating that at least 
one claim in each of those patents is invalid. 


SATCO, a leading supplier of lighting solutions, received key rulings from U.S. Patent 
Office and Trademark Appeal Board 


The recent setbacks for the University of California follow earlier losses it sustained in its 
continuing effort to extract royalties from numerous companies in the LED lighting 
industry. As explained in Satco's complaint in the EDNY, the University of California has 
mounted what it calls a "patent monetization campaign," which is being funded by a 
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private investment company in exchange for a portion of the proceeds. This campaign 
was kicked off on July 30, 2019, when the University of California filed the ITC complaint 
mentioned above against five retailers. That same day, the University of California began 
sending threatening letters to numerous retailers attaching copies of its ITC complaint, 
and demanding payment of royalties. Yet, after months of litigation and letter-writing, the 
University of California mysteriously withdrew its first ITC complaint, and on May 26, 2020 
the ITC terminated the investigation in its entirety. 


More recently, it has refiled a substantially similar complaint with the ITC, based on the 
same patents and additional ones. Satco intends to vigorously defend its products in the 
2nd ITC matter. 


Satco is represented by Scott J. Bornstein, who serves as Co-Chair of the Global 
Intellectual Property & Technology Group and the Global Patent Litigation Group at 
Greenberg Traurig, LLP, along with Shareholders Nicholas A. Brown, Heath J. Briggs, 
and Stephen M. Ullmer, as well as Robert P. Lynn, Jr. and Stephen W. Livingston of Lynn 
Gartner Dunne, LLP. 


"We are pleased with the orders from the U.S. Patent and Trademark Office and look 
forward to finally resolving all claims made by UCSB," Bornstein said. 


SATCO Products, Inc., established in 1966, is a privately held New York based company 
that offers a wide variety of lighting products to an international lighting and electrical 
market. Including, LED, incandescent, halogen, fluorescent, HID and energy efficient 
lamps as well as decorative and functional lighting fixtures sold under the NUVO brand. 
For more information on SATCO, visit www.satco.com 


Source: https:/Awww.prnewswire.com/news-releases/satco-receives-key-rulings-from-us- 
patent-and-trademark-appeal-board-301159662.html 


* https://uclafacultyassociation.blogspot.com/2019/07/let-there-be-light-and- 
appropriate.html 
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What does ESG do? 
Tuesday, October 27, 2020 


Unintended 
Consequences 


oS 





The Center for Retirement Research (CRR) at Boston College has a policy brief out on 
ESG (environmental, social, and governance) investing of pension funds and the like, 
something in which the UC Regents as trustees have engaged in recent years. 


Below is a summary and conclusion. But before we reproduce them, let me disabuse you 
if you are thinking that CRR is some kind of right-wing or business-oriented think tank. It 
isn't. Its director is Alice Munnell. You can Google her name or just go to: 


https://www.bc.edu/bc-web/schools/carroll-school/faculty-research/faculty-directory/alicia- 
munnell.html 


Here is a summary: 


e Public pension plans have engaged in social investing since the 1970s in response 
to state mandates. 

e More recently, the plans themselves have embraced a “new” form of investing that 
incorporates environmental, social, and governance (ESG) factors. 

e ESG investing is based on the notion that taking account of non-financial factors will 
lead to better investment outcomes. 

e Some also believe ESG investing can further socially beneficial practices. 

* The evidence suggests, however, that social investing: 1) yields lower returns; and 
2) is not effective at achieving social goals. 

e Hence, any form of social investing is not appropriate for public pension funds. 


Source: https://crr.bc.edu/briefs/esg-investing-and-public-pensions-an-update/ 
Conclusion: 


The evolution of social investing from economically targeted investments and state- 
mandated divestments, where public plans clearly sacrificed return, to shareholder 
engagement and ESG investing, where the goal, at least, is to maintain market or better 
returns, is definitely a step forward. But both data and theory show that stock selection is 
not the way to reduce smoking or slow the rise in the earth’s temperature. And focusing 
on social factors, at least for public pension plans, does not appear to be costless — plans 
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earn less in returns and fail to capture beneficiaries’ interests. Most importantly for public 
plans, the people who are making the decisions are not the ones who will bear the brunt 
of any miscalculations. 


The brief is at https://crr.oc.edu/wp-content/uploads/2020/10/SLP74.pdf 


The Regents and the Regents' Investments Committee sometimes invite guest speakers. 
Perhaps Munnell might be invited to some future meeting. 


Here is what the former chief financial officer of UC, Peter Taylor, had to say back in 
2014: 


Or direct to https://www.youtube.com/watch?v=ZT XbABD-304. 
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Coronavirus cluster 
Tuesday, October 27, 2020 





From the Bruin: 


There is a COVID-19 outbreak in an on-campus residential building, a UCLA 
spokesperson said in an emailed statement Monday. The Ashe Student Health and 
Wellness Center reported to UCLA that three students tested positive for COVID-19 in 
the De Neve Birch residence hall, said UCLA spokesperson Ricardo Vazquez in an 
emailed statement. The Los Angeles County Department of Public Health confirmed late 
Saturday night that the cases constitute an outbreak, Vazquez said. LACDPH guidelines 
define an outbreak in a university residence as three or more COVID-19 cases that occur 
in the same place within 14 days. UCLA guidelines do not require the university to 
release the location of COVID-19 cases unless an outbreak occurs, Vazquez said. 


UCLA Housing sent De Neve Birch residents a courtesy notification Saturday morning 
that there were three people who tested positive and were a part of the COVID-19 
cluster. UCLA Housing added in the letter that LACDPH may categorize the cluster as an 
outbreak. The students who tested positive for COVID-19 are self isolating, Vazquez said 
in a separate emailed statement. The LACDPH and UCLA’s Exposure Managment Team 
have reached out to individuals who were in contact with the students, Vazquez said... 


Full story at https://dailybruin.com/2020/10/26/lacdph-classifies-cluster-of-covid-19- 
cases-on-the-hill-as-an-outbreak 
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UCLA History: John Dewey Gives Keynote, 1930 
Wednesday, October 28, 2020 





It's not a great photo; more like a snapshot. But the caption reads: 


Dr. (John) Dewey, philosophy professor at Columbia University, passes in front of Royce 
Hall following the Dedication ceremony. Dr. Dewey had given a keynote address titled 
"Philosophy and Education." Known formally as the "Dedication of the New Campus and 
New Buildings of the University of California at Los Angeles", the event brought together 
regents, professors, students, alumni, and representatives of other educational 
institutions for four sessions held on March 27 and 28 (1930). 


S o u r c e : 
https://dl.library.ucla.edu/islandora/object/edu.ucla.library.universityArchives.historicPhoto 
graphs%3A174 


Dewey is remembered in part for his advocacy of "progressive education": 


Or direct to https://www.youtube.com/watch?v=opXKmwg8VQM (Dewey appears toward 
the end of the video. 
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Gradual 
Thursday, October 29, 2020 


[M 


THE GRADUAL 





[Click on image to enlarge and clarify.] 

The data for new weekly claims for unemployment insurance are out. They tell a national 
story of gradual recovery. California data are noisier and reflect the ongoing problems 
EDD has in processing claims. There seems to be an improvement relative to the 
summer period. 


As always, the latest data are at https://www.dol.gov/ui/data.pdf. 
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Slotting Fee? 
Thursday, October 29, 2020 


e / The Expensive 
Æ / Battle for Shelf Space 


| A FEES 





A slotting fee is a payment to supermarkets to by suppliers to get their products on the 
shelves. 


From Patch: (And clearly taken from a PR news release) 





University of California Partnership Programs and MetLife Auto & Home, one of the 
nation's leading personal-lines insurance groups, today (Oct. 27) announced a 
multicampus program that provides personal auto, homeowners and renters insurance 
products to faculty, staff, alumni and students on the Davis, Berkeley and San Diego 
campuses... 


UC Partnership Programs, which launched in June 2019, works collectively with the 
campuses to create dynamic multicampus and systemwide partnerships between 
business providers and UC campuses. The program is part of the SupplyChain500 
Initiative , which aims to transform UC procurement supply chains across the UC system 
to deliver $500 million in annual benefits in support of the university's mission of teaching, 
research and public service... 


As part of the agreement, and in exchange for various marketing opportunities, MetLife 
Auto & Home will support staff and student development, multicampus initiatives and 
research, among other initiatives. The five year, nearly $3 million agreement also 
includes an opportunity to expand the program to include other interested UC 
campuses... 


Full story at https://patch.com/california/davis/uc-davis-included-metlife-insurance- 
partnership-benefiting-3-uc-campuses 
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Plan B for election & aftermath - Part 2 
Thursday, October 29, 2020 





In prior posts, we have noted that along with UCLA's long-range planning for the 
coronavirus situation, there should also be short-range planning for what may or may not 
happen after Election Day.* 


As we noted, the "worst" thing that happens is that nothing happens and Plan B goes into 
a drawer to gather dust. 


UC-Berkeley's Institute of Governmental Studies has a relevant poll of "likely voters" in 
California out: 


How likely is it that the country will experience violence if there are disputes 
about the accuracy of this year’s presidential election? 
(among likely voters in California) 
Very Somewhat 
likely likely 
% 


A% 





Total likely voters 


Presidential preference 
Biden voters 


Trump voters 
Others/undecided 


Age 
18-29 
30-39 
40-49 
50-64 


75 or older 





Note that respondents of student age are particularly likely to believe that untoward 
events could happen after Election Day. 


Table from https://mailchi.mp/berkeley.edu/berkeley-igs-poll-2018-11-statewide-pre- 
election-poll-1185080?e=32044fd309 


* http://uclafacultyassociation. blogspot.com/2020/1 0/plan-b-for-election-aftermath.html 
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Open 
Friday, October 30, 2020 





Notice from UC benefits 


Across UC, faculty and staff are developing new ways of doing the critical work of the 
university. UC’s Open Enrollment, too, will adapt to our new normal, with a virtual benefits 
fair and webinars from UCPath* giving you easy access to all the details about this year’s 
choices and changes. 


“This year has been like no other, with many challenges. Much has changed, but our 
commitment to providing you with comprehensive benefits remains as strong as ever,” 
said Cheryl Lloyd, interim vice president of Systemwide Human Resources. 


Open Enrollment will take place from 8 a.m. on Oct. 29 through 5 p.m. on Nov. 24. 


UC is offering the same high-quality health plans as last year, with minimal increases in 
premiums — ranging from $0 to $12 per month. See 2021 premiums for faculty and staff 
and 2021 premiums for retirees. There are a few important changes you should know 
about, including increases to some medical plan cost-sharing amounts, a new 
administrator for Flexible Spending Accounts and enhancements to legal insurance 
benefits. 


UC welcomes all employees to UCPath — and to UC’s first virtual benefits fair 


In a milestone for UC, all faculty and staff across the system will be enrolling for benefits 
on UCPath this year. Whether you’re new to UCPath or a long-time user, check out an 
Open Enrollment webinar* for tips on navigating the enrollment process and an overview 
of this year’s choices and changes. 


In another first, UC’s systemwide Benefits Fair opens online at ucal.us/benefitsfair on 
Oct. 27 and is available 24/7 until Open Enrollment closes on November 24. Explore 
virtual booths with resources, videos and representatives available to answer your 
questions. UC’s Open Enrollment website opens on Oct. 26. 


2021 highlights 


Cost-sharing changes for Kaiser, UC Blue & Gold HMO and UC Care 
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For Kaiser and UC Blue & Gold HMO, emergency room copayments are increasing from 
$75 to $125 if the patient is not admitted to the hospital. 


For UC Care, there are changes to member cost-sharing amounts: 
The calendar year deductible remains $0 when you see UC Select providers. For other 
providers, deductibles are increasing to $500 (preferred)/$750 (non-preferred) for 


individuals and $1,000 (preferred)/$1,750 (non-preferred) for families. 


The copayment for urgent care has decreased from $30 to $20. The copayment for 
emergency care has increased to $300 if the patient is not admitted to the hospital. 


Coinsurance for preferred providers has increased from 20% to 30%. 

The out-of-pocket maximum has increased to $6,100 (UC Select)/ $7,600 
(preferred)/$9,600 (non-preferred) for individuals and $9,700 (UC Select)/ $14,200 
(preferred)/$20,200 (non-preferred) for family coverage. 

New administrator for Flexible Spending Accounts (FSAs) 

Discovery Benefits is the new FSA administrator, offering one account, one card and one 
mobile app for your Health and DepCare FSA — simply snap a photo with your phone to 


submit a claim or documentation. 


Don’t forget — unlike your other benefits, you need to re-enroll in your Health and/or 
Dependent Care FSA each year. 


Legal Insurance 

New Diversity and Inclusion services are being added to further support the needs of 
UC’s diverse population, including domestic partnership agreements, funeral directives, 
hospital visitation authorizations, and gender identifier changes on government-issued 
documents. 


Lower premiums for Supplemental and Expanded Dependent Life Insurance 


Premiums for Supplemental and Expanded Dependent Life Insurance are decreasing an 
average of 7%. 


Premium increase for Voluntary Long-Term Disability 


Premiums for Long-Term Disability are increasing an average of $10.50 per month. Costs 
vary depending on age, earnings and date of hire. 


Source: https://ucnet.universityofcalifornia.edu/news/2020/10/your-uc-benefits-are-here- 
for-you-open-enrollment-begins-oct.-29.html 


* https:/Awww.ucop.edu/ucpath-center/_files/mypath/oe/registration. pdf 
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Stop 
Friday, October 30, 2020 





Quit accepting SAT and ACT test scores, court tells University of California 
Bob Egelko, San Francisco Chronicle, 10-29-20 


The University of California, which has stopped requiring applicants to take the SAT or 
the ACT, cannot allow prospective students to submit their scores on the standardized 
tests, a state appeals court said Thursday in a victory for students with disabilities. In 
response to a lawsuit by low-income, minority and disabled students, the UC regents 
voted in May to drop both tests as admissions requirements. The students had 
contended the tests were unfair to applicants who could not afford preparation classes 
and tutors, and to those whose first language was not English. 


But the regents allowed individual campuses to let students submit SAT and ACT scores 
voluntarily in applications for 2021 and 2022, after which the university would no longer 
accept the scores. Regents chairman John Pérez said good scores could help applicants 
without penalizing those who did not submit them. Disability advocates protested that the 
voluntary submissions still tipped the scales against disabled students, who generally 
lacked access to the tests. In August, Alameda County Superior Court Judge Brad 
Seligman issued an injunction prohibiting even voluntary use of the exams during current 
conditions. 


“Nondisabled, economically advantaged, and white test-takers have an inherent 
advantage in the testing process,” Seligman said. He said disabled students with the 
same qualifications as other applicants “are denied a potential second chance at 
admission” when test scores are taken into account. 


The university appealed, saying a ban on voluntary consideration of the tests would harm 
diverse groups of students. Court intervention has “a direct effect on a wide range of 
students, including students from disadvantaged groups, who have prepared for and 
taken the SAT or ACT,” UC lawyers said. They said the university’s incoming freshman 
class is “the most diverse in its history.” 


The First District Court of Appeal in San Francisco issued a temporary stay on Sept. 22, 
putting Seligman’s order on hold while it considered the arguments. But the court lifted 
the stay on Thursday and barred UC campuses from accepting or considering SAT or 
ACT scores. The court rejected the university’s claims that the order was unduly 
disruptive, as six of the nine UC campuses — Berkeley, Irvine, Merced, Riverside, Santa 
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Barbara and Santa Cruz — have already agreed not to accept the test scores this year. 


Source: https://www.sfchronicle.com/education/article/Quit-accepting-SAT-and-ACT-test- 
scores-court-15686999.php 


Note: The agitation around the SAT/ACT combined with the regents’ action effectively 
dropping the tests in the future contrary to a recommendation in an Academic Senate 
report, and also regental endorsement of Prop 16, may be a factor in the poor polling on 
Prop 16 (which would allow affirmative action). Although Prop 16 covers such things as 
public contracting, the focus is on UC admissions and, at least according to polling on 
Prop 16, voters are apparently nervous about leaving admissions entirely to internal UC 
review criteria. Of course, we'll know after Tuesday where the voting public actually 
comes out on Prop 16. 
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Plan B for election & aftermath - Part 3 
Friday, October 30, 2020 


The Vans store on 4th St. and Broadway Ave. is installing reinforced window panels in 
advance of the election. This store was looted during the May 31 civil unrest. The panels 
are highly resistant to force and could offer protection in the case of any election related 


eee eects 





The item above from the Santa Monica Daily Press today* is a reminder of the need for 
contingency planning - what we called Plan B in earlier posts this month - to deal with 
potential turmoil after Election Day. If nothing happens - Great! In that case, Plan B can 
be put in a drawer and forgotten. 

* https:/Awww.smdp.com/prepared/198231 
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The New Ghosts 
Saturday, October 31, 2020 





On Halloween, we might consider the new ghosts that will soon appear. With the 
SAT/ACT gone, how long will it take before someone discovers "expensive private tutors" 
(see below) who essentially ghost-write essays for a fee? Or whose coaching comes 
within shouting range of ghost writing? Note that unlike the SAT/ACT, there is no 
proctoring of essay writing. 


From EdSource: For generations, high school seniors have fretted over writing their 
essays for college applications, worrying how to make their personal stories stand out in 
the crowd and avoid hurting their acceptance chances with mediocre compositions. This 
year’s seniors have even deeper worries as the college application season begins. 


Since SAT/ACT scores are optional or totally off the table during the pandemic, many 
colleges say that the personal and academic information presented in applicants’ essays 
will loom somewhat larger than in the past. That, in turn, is making some students double 
down on their essay compositions, often trying to distinguish their pandemic experiences 
from others stuck in online education and lockdown. In some cases, anxiety is 
heightened because they are not able to talk face-to-face with counselors and can’t visit 
drop-in writing centers... 


UC requires answers to four of eight so-called Personal Insight Questions (PIQ), with 
each no more than 350 words. Among the possibilities are: “What would you say is your 
greatest talent or skill?” and “What have you done to make your school or your 
community a better place?” There is room for additional explanations, which UC this year 
says could include “extraordinary circumstances related to Covid-19.” ... 


Bryan Jue, UC Irvine’s director of marketing and outreach for undergraduate admissions, 
said this year is “definitely different” without the test scores. UC campuses will put more 
“emphasis on looking at that context obviously” that students provide in their statements. 
He urged applicants to use the extra space provided for pandemic explanations, such as 
schools switching to pass/fail grading, family members falling ill or parents losing jobs. 
And he said students should take advantage of UC’s free online workshops on statement 
writing that don’t require expensive private tutors... 


Gary Clark, UCLA’s director of undergraduate admissions, also said there are no fixed 
values to grades or essays, but he urged high school seniors to work hard on their writing 
responses to help reviewers “better understand our applicants as the individuals that they 
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are. Authentic is the word | would use to describe the most effective responses I’ve read. 
We want to hear from the students in their voice.” ... 


Full story at https://edsource.org/2020/with-test-scores-out-college-essays-count- 
more/641925 


It's great that UC provides online writing workshops. But parents of students who can 
afford it will look to outside tutors who promise to outdo what the workshops provide. 


UCLA Faculty Association Blog: Fourth Quarter 2020 103 


104 


Get Your Shot 
Sunday, November 01, 2020 





From the San Francisco Chronicle: All students, faculty and staff living, learning or 
working at any University of California location must receive a flu vaccine by Sunday 
unless they are given an exemption, UC President Michael Drake announced in an 
executive order. UC community members can apply to receive a medical exemption or a 
disability or religious accommodation to forgo the flu vaccine requirement. In the event of 
an active outbreak, individuals granted an exemption may not be allowed on campus, 
Drake said in a statement. 


The order revises an existing executive order issued July 31 by the UC Office of the 
President to reduce overcrowding and use of resources in hospitals in anticipation of this 
year’s flu season. Although the number of new coronavirus cases and hospitalizations in 
California has fallen steadily during the last two months, health officials worry that 
hospitals may become overwhelmed if virus cases increase during the cold winter 
months, when people are more likely to be indoors together. Officials also worry this 
surge may coincide with the regular flu season. 


“During the SARS-CoV-2 pandemic, where COVID-19, like influenza, results in 
respiratory symptoms, it is even more critical than usual to assure widespread 
vaccination,” Drake said in the statement. “As California progresses through its roadmap, 
the possibility of an outbreak or surge that overwhelms the health care system and 
causes hospitals to adopt crisis standards of care necessarily increases.” ... 


Full story at https://www.sfchronicle.com/ bayarea/article/UC-president- orders-all-on- 
campus-students- 15690037.php 


And don't throw it away when you get it: 


Or direct to: https://www.youtube.com/watch?v=NwIBxY yjrqM 
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Plan B for election & aftermath - Part 4 


Monday, November 02, 2020 





Why UCLA needs a Plan B for tomorrow and beyond is illustrated above. As we have 
noted in prior posts, the "worst" that can happen is that the plan turns out to be 
unnecessary and it is filed in a drawer and forgotten. Memories can be short but May 
31st was not that long ago. Whenever there are large groups of upset people assembled, 
problems can arise. The campus is a public space (as is the surrounding neighborhood). 
There are in fact voting centers located on the campus. The federal building is located in 
Westwood. 
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Running ahead 
Monday, November 02, 2020 


Withholding Remains Ahead of 2019 Pace 
Cumulative Withholding Since March 23 (In Billions) 


$45 


4 








" Graph shows total withholding collections since Monday, March 23, when we first 
started to see evidence of an impact of the pandemic on withholding. As shown in the 
graph, total collections between March 23 and October 23 are up 3.4 percent ($1.351 
billion)from the same period in 2019." 

Source: https://lao.ca.gov/LAOEconTax/Article/Detail/572 

California state income tax withholding revenues since the pandemic hit now are running 
ahead of 2019 for the same period. It's another indication that some of the conservative 
forecasts made about state revenue may have been overly pessimistic. Note that the 
progressive income tax is heavily tilted toward upper-income taxpayers. But it accounts 
for almost 7 out of 10 dollars going to the General Fund. 


106 UCLA Faculty Association Blog: Fourth Quarter 2020 


Where We Are Now: Two Charts from UCLA 
Anderson Forecast 


Tuesday, November 03, 2020 


Real GDP is now about as far below the previous peak as during the depths of the Great 
Recession 





Source: Federal Reserve Bank of St. Louis FRED and UCLA Anderson Forecast Note: 
Real Gross Domestic Product, Billions of Chained 2012 Dollars, Quarterly, Seasonally 
Adjusted Annual Rate, Peak GDP for 2008 recession in Q2 2008, Peak GDP for 2020 
recession in Q4 2019, Quarterly data through 2020 Q3. =============== 

The goods economy has fully recovered; the services economy has not 





Source: Federal Reserve Bank of St. Louis FRED and UCLA Anderson Forecast Note: 
Real Personal Consumption Expenditure: Goods and Services, Billions of Chained 2012 
Dollars, Monthly, Seasonally Adjusted Annual Rate ===============Source: 
https://www.anderson.ucla.edu/documents/areas/ctr/forecast/FoDi/ForecastDirect_No_2. 
pdf 
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The DA Election Contest - Part 2 
Wednesday, November 04, 2020 





It appears - although votes still have to be tallied - that George Gascón, who is 
challenging incumbent LA County District Attorney Jackie Lacey, is winning. As of this 
morning, Gascón has 53.8% of the vote.* 


As we noted in prior postings, " Lacey's predecessor as DA brought a criminal case 
against a UC faculty member for a tragic lab accident that should have been dealt with as 
a civil case. It was hoped that when Lacey was first elected she would take a different 
approach to that matter... rather than pursue the criminal case, which at one point sought 
to charge the entire Board of Regents. Instead, she went ahead with the case as it stood. 
UCLA defended the faculty member and eventually the case largely dissipated and was 
settled. But in the course of the DA's efforts, another faculty member was charged in a 
totally-unrelated case on spurious grounds that were eventually dropped. It appeared that 
the DA's strategy at the time was somehow to hold the second faculty member as a kind 
of hostage to push for some kind of deal on the lab case. If that was the strategy, it 
failed." 


* https://results.lavote.net/text-results/4193 


** http://uclafacultyassociation.blogspot.com/2020/10/the-da-election-contest.html. See 
also: http://uclafacultyassociation.blogspot.com/2020/06/the-da-contest-will-likely- 
continue.html; http://uclafacultyassociation.blogspot.com/2020/03/the-da-contest-will- 
likely-continue_18.html. 
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A morning-after-Election-Day lesson from 60 
years ago 


Wednesday, November 04, 2020 





or direct to https://www.youtube.com/watch?v=il8T 0y96LXU 
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Did the Regents Undermine Prop 16? - Part 2 
Wednesday, November 04, 2020 





We will reproduce the official UC reaction to the defeat of Proposition 16 which would 
have overridden Prop 209 and allowed affirmative action in admissions. However, we 
noted in an earlier post when Prop 16 didn't poll well that the Regents may have 
inadvertently contributed to its failure.* It can be argued that it was regental action back in 
the mid-1990s that led to the enactment by voters of Prop 209. Before Prop 209, the 
Regents enacted a UC policy banning affirmative action. That action was linked to then- 
Governor Pete Wilson and Regent Ward Connerly.** With that political success 
completed, Wilson and Connerly supported the subsequent Prop 209. 


The Regents more recently both dropped use of the SAT/ACT for admissions (contrary to 
a faculty recommendation) and endorsed Prop 16. In doing so, they emphasized the fact 
that although Prop 16 also involved such things as public contract awards, it was 
primarily about admissions, especially to UC. It's admissions that make folks nervous 
since it's hard to argue that absent unlimited enrollment, more of someone is less of 
somebody else. 


What this sequence of events suggests is that the Regents aren't all that good at politics. 
When they endorse propositions and positions that directly affect UC funding, that is 
understandable. They endorsed Prop 14 (stem cell research) which appears to have 
passed and would likely benefit some UC researchers. They endorsed Prop 15 
(commercial property tax) which - had it passed - might have led to some additional 
revenue. So maybe the Regents should stay in their lane and worry about the budget and 
their supposed role in shielding UC from political pressures. When they get out of their 
lane - history has not treated their action in the loyalty oath controversy kindly- they can 
end up doing more harm than good. 


The Regents seem to have strayed of late under the chairmanship of Regent Pérez, 
whose background is in the state legislature. So maybe he needs to rethink the difference 
between a legislature and university board of trustees. 

Below is the official UC response to the failure of Prop 16: 

UC to continue to champion diverse student body despite rejection of Proposition 16 


UC Office of the President, Wednesday, November 4, 2020 


The University of California is disappointed that Proposition 16, the state ballot measure 
and constitutional amendment that would have repealed Proposition 209, did not pass in 
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this election. Proposition 16 would have helped reverse the detrimental and far-reaching 
initiative that banned the consideration of race, ethnicity and gender in admissions across 
public higher education, and other arenas, almost a quarter-century ago. 


“UC remains steadfast in its commitment to attract and support a student body that 
reflects California’s dynamism and diversity, despite this setback,” said UC President 
Michael V. Drake, M.D. “We will continue our unwavering efforts to expand 
underrepresented groups’ access to a UC education.” 


The UC Board of Regents supported the passage of ACA 5, which became Proposition 
16, a move that acknowledged the serious need to address systemic inequities in public 
higher education. By repealing Proposition 209, Proposition 16 would have ended the 
prohibition on granting preferential treatment to (or discriminating against) any individual 
or group on the basis of race, sex, color, ethnicity, or national origin in the operation of 
public employment, public education or public contracting. The rejection of this ballot 
measure is an unfortunate continuation of the status quo. 


“The University of California’s efforts to address racial inequities were greatly hindered by 
Proposition 209,” said UC Regents Chair John A. Pérez. “The failure of Proposition 16 
means barriers will remain in place to the detriment of many students, families and 
California at large. We will not accept inequality on our campuses and will continue 
addressing the inescapable effects of racial and gender inequity.” 


UC has a longstanding commitment to enrolling a diverse student body, one that reflects 
California’s flourishing cultural, racial, geographic and socioeconomic heterogeneity. After 
the implementation of Proposition 209, the University saw a sharp decline in the 
admission and enrollment of students from historically underrepresented racial and ethnic 
groups. On every UC campus, the percentage of new California-resident, 
underrepresented freshmen decreased. While racial and ethnic diversity have improved 
in the past two decades, much of that growth is attributable to systemwide enrollment 
growth. UC still does not reflect the diversity of California’s population. Another negative 
impact: The percentage of students from underrepresented groups enrolled in UC’s 
outreach programs dropped from 90 percent before Proposition 209 to 75 percent 
thereafter. 


Despite the failure of Proposition 16, the University will continue to look for innovative and 
creative approaches to further improve the diversity of its student body through outreach 
to underserved groups, schools and communities; support for college preparation; and 
efforts to close equity gaps among students attaining a UC education. 


To uphold its commitment to diversity, UC will continue comprehensive review in 
admissions. The holistic method is used by most campuses and seeks to fully understand 
and evaluate each applicant through multiple dimensions. However, excluding race and 
gender from that consideration continues to be a tall barrier to women and students from 
underrepresented groups. UC will also explore opportunities to further encourage 
underrepresented groups to apply for and join UC’s outstanding student body. It will 
utilize and refine the many race-neutral alternatives developed following Proposition 209 
for both outreach and admissions. 


Source: https://www.universityofcalifornia.edu/press-room/uc-continue-champion-diverse- 
student-body-despite-rejection-proposition-16 
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* https://uclafacultyassociation.blogspot.com/2020/09/did-regents-undermine-prop- 
16.html 





** https://ballotpedia.org/Ward_Connerly. See also the video below: 


Or direct to https://www.youtube.com/watch? v=CBB1vM6RNZA 
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Did the Regents Undermine Prop 16? - Part 3 
Thursday, November 05, 2020 


i 
Unintended NG i! 
Consequences _/ / 





Yesterday, we posted about the possible unintended consequence the Regents may 
have had by combining abolish of the SAT/ACT (against faculty recommendations) with 
endorsement of Proposition16. Proposition 16 received a "no" vote of about 56%. We 
also reproduced the official reaction to the defeat of 16 by the UC prez.* Below is the 
response - circulated by email last night - from UCLA. 


Dear Bruin Community: 


We write to share with you the... message from University of California leadership 
regarding the defeat of Proposition 16 in California. We know this result is painful to many 
in our community. The University of California Regents had endorsed Prop. 16, which 
would have overturned 1996’s Prop. 209 and thus restored the UC system’s ability to use 
affirmative action as a tool to combat persistent race and gender inequality. As 
disheartening as this defeat is to many, we remain determined to do all we can within the 
confines of the law to bring together people from a diverse array of backgrounds to learn, 
live and work at our institution. On the admissions side, we’ve seen success through the 
use of holistic application reviews, support for diversity programs, and partnerships with 
high schools and community groups serving underrepresented students. We will expand 
these and other efforts.Even as we endeavor to build a diverse community at UCLA, we 
acknowledge that such a community can be sustained only if we maintain a healthy 
campus climate in which all students, staff and faculty are able to thrive.For UCLA to 
meet its public mandate, it must be a place that welcomes those from a wide range of 
backgrounds and supports each member of the Bruin family. Despite the defeat of Prop. 
16, we will work hard to ensure our institution does exactly that.Sincerely,Gene D. 
BlockChancellorEmily A. CarterExecutive Vice Chancellor and Provost ==== * 
http://uclafacultyassociation.blogspot.com/2020/1 1/did-regents-undermine-prop-16-part- 
2.html 
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Stalling 
Thursday, November 05, 2020 





We have been tracking new weekly claims for unemployment insurance as a labor- 
market indictor of where the economy is going. The national data for the week ending 
October 31st, whether seasonally adjusted or unadjusted, suggest little change - a stall. 


For California, whose data are affected by ongoing problems in case processing and of 
fraud, there is a similar circumstance. See below: 


California New Weekly Claims for UI (NSA) 
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As always, the latest data are at https://www.dol.gov/ui/data.pdf. 


114 UCLA Faculty Association Blog: Fourth Quarter 2020 


Modern Times: Coronavirus Tracing by Cell at 
UC/UCLA 


Friday, November 06, 2020 


Please, 
can | see your 
nose? 


Not until 
we're married. 





How we live now. 
From MyNewsLA, 11-5-20: 


University of California Health announced Thursday that UC Riverside will be among 
seven campuses statewide utilizing smartphone technology that notifies users if they 
have a high risk of COVID-19 exposure. The program, first rolled out in September at UC 
San Diego and UC San Francisco in a partnership with the California Department of 
Public Health and the California Department of Technology, is aimed at students, faculty 
and staff. Along with UCR, UCLA, UC Berkeley, UC Davis and UC Santa Barbara 
campuses have now signed on to participate in the program beginning mid-month. 


“What started six weeks ago with two UC campuses has now grown to the majority of UC 
campuses,” said Dr. Carrie Byington, executive vice president of UC Health. “Applying 
this type of innovation to a practical use is part of our mission to improve the health of the 
people of California. This demonstrates the commitment across the university to battling 
COVID-19 in collaboration with the state of California.” 


According to the university system, the Google/Apple Exposure Notification technology 
does not collect location data from any device and will never share user identities. The 
program is voluntary and permits users to receive automatic smartphone notifications of a 
potential exposure to other enrolled users diagnosed with COVID-19, regardless of 
whether the users know each other. The technology is intended to supplement the work 
of human contact tracers and curb viral spread. To protect privacy, users decide whether 
they want to share a verified positive test result with the app and determine whether they 
want to share that with other users. State and university epidemiologists have been 
reviewing results since mid-September to determine how to optimize the smartphone- 
based technology. 


... The technology uses Bluetooth to communicate with other Bluetooth-enabled devices 
nearby. When a person opts into using the notification system, the user’s phone 
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broadcasts a random identification number to other phones in the area. When phones 
come within six feet of each another, they log each other’s [Ds — without names or 
locations attached. An estimated 20,000 people have already utilized the software, 
according to UC officials. If a person is diagnosed with COVID-19, they can voluntarily 
enter a keycode indicating they received a positive test result. This approach will 
generate an anonymous alert to other users based on proximity and length of exposure. 


Full story at https://mynewsla.com/business/2020/1 1/05/smartphone-program-for-covid- 
exposure-alerts-expands-to-ucla/ 
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Suggestion: Don't just rail against the name; put 
in a rail 


Saturday, November 07, 2020 


DAILY BRUIN 





Something has always been missing from the steps 


While we are thinking of a redo of the name of the Janss Steps - see above and below - 
how about a simple modification of the steps themselves? 


What has always been lacking is a handrail. 


The campus has produced a path down (or up) the hill on which the steps are located for 
wheelchairs, basically a series of ramps. But for those who can walk down the steps but 
are a bit unsteady, a handrail is needed. It could go down the middle. There could be a 
single rail down one of the sides. Or there could be two handrails, one on each side. 
Shouldn't a campus with concerns about people with handicaps and access, install this 
simple modification to the steps? 


From the Bruin: Student leaders have revised their plan to rename the Janss Steps and 
will instead propose a more inclusive name. Undergraduate Students Association Council 
leaders and students from the American Indian Student Association now plan to make a 
proposal to rename Janss Steps to “Kuruvungna Steps,” after previously having passed a 
resolution calling on UCLA to rename Janss Steps to “Tongva Steps.” Both the 
Kuruvungna name and the Tongva name were meant to honor Indigenous people who 
originally inhabited Los Angeles and the UCLA land, said AISA Vice Chair Desirae 
Barragan. However, even though Tongva is commonly known in academia, the name 
does not accurately represent the entire Gabrieleno Tribe, she added. Kuruvungna is a 
word taken from the original Gabrielenio language and is also the name of the Gabrielefio 
village that inhabited the land that UCLA and Westwood are built on, Barragan said... 





Full story at httos://dailybruin.com/2020/1 1/05/student-leaders-revise-janss-steps- 
rename-plans-now-advocate-for-kuruvungna-steps 
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Berkeley comes to UCLA 
Sunday, November 08, 2020 





Remember the story last summer about the UC-Berkeley fraternity party that led to the 
spread of coronavirus?* Apparently, a similar event has occurred at UCLA. From the 
Bruin: 





A group of at least 20 students has tested positive for COVID-19 after a Halloween 
gathering, a UCLA spokesperson said. All 20 students attended the late-October 
gathering and some of the students are fraternity or sorority members, said UCLA 
spokesperson Ricardo Vazquez in an emailed statement. All of the students are now self- 
isolating, Vazquez said in the email. The Los Angeles County Department of Public 
Health notified UCLA of the outbreak, he added... 


Full story at https://dailybruin.com/2020/1 1/06/at-least-20-students-test-positive-for-covid- 
19-after-halloween-party 





* http://uclafacultyassociation.blogspot.com/2020/07/frat-party-sequel.html 
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Having a Grammatical Impact (Or is it impacting 
grammar?) 


Sunday, November 08, 2020 





Now here’s the question raised by the UC-San Francisco news release below: /s “impact” 
a verb? We first present the news release. Then we ask Grammar Girl who says “no.” 
And then we ask Merriam-Webster and it says “yes.” Fair and balanced reporting. You 
decide. 


UCSF Notifies Individuals Regarding Cybersecurity Incident 





NEWS PROVIDED BY 
University of California, San Francisco 
Nov 06, 2020, 20:39 ET 


SAN FRANCISCO, Nov. 6, 2020 /PRNewswire/ -- UC San Francisco (UCSF) is notifying 
individuals about a cybersecurity incident that may have impacted their personal 
information. 


On June 1, 2020, UCSF detected a cybersecurity attack that occurred in a limited part of 
the UCSF School of Medicine's IT environment. In response to this incident, UCSF 
immediately launched a thorough internal investigation and notified law enforcement. We 
also retained a leading cyber-security consultant and other outside experts to assist in 
our investigation and reinforce our IT systems' defenses. 
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The personal information potentially impacted in this incident includes a range of records 
for current and former UCSF employees, students, collaborators, and research 
participants which may have included individuals’ names, Social Security numbers, 
government ID numbers, medical information, health insurance ID numbers, and/or 
financial information. 


While there is no evidence that any personal information involved in the incident has 
been misused, we are responding with the highest level of caution and concern. UCSF is 
committed to maintaining the privacy and security of personal information, and we 
regularly review our policies and protocols to protect such information. 


Those whose personal information may have been impacted by this cybersecurity 
incident are being notified by letter. A dedicated phone line, 1-800-939-4170, has been 
established to provide information and assistance to those who receive these notification 
letters or whose information was potentially involved. 


SOURCE University of California, San Francisco: 


https://www.prnewswire.com/news-releases/ucsf-notifies-individuals-regarding- 
cybersecurity-incident-301168137.html 





GRAMMAR 
ga 





Is "Impact" a Verb? Don't annoy people with jargony usage. 

Although "impact" has taken root in the business world as a verb, as in Cutting prices will 
impact our revenue, many people maintain that "impact" is only proper as a noun. They 
believe the verb "impact" only means "to hit," and any other use is just irritating jargon. 
Usually, when you are tempted to use "impact" as a verb, "affect" is the better choice: 


Cutting prices will affect our revenue. 


Quick and Dirty Tip: If you can put an article such as "an" or "the" in front of "impact," you 
are using it in the most proper way—as a noun. He wondered what the impact of the 
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changes would be. 


Source: https://www.quickanddirtytips.com/education/grammar/impact-verb 


SINCE 1828 





Yes, 'Impact' Is a Verb 
The verb got there first 


It sometimes seems as though we base our usage guidelines for the English language on 
the same principle of fairness that we use for squabbling children. While this may be of 
some limited efficacy when dealing with one’s progeny - “Now Billy, | know you wanted to 
be an astronaut for Halloween, but you already chose the superhero costume, and Clara 
has had her heart set on being an astronaut for weeks now....” - it tends to run into 
problems when we apply it to issues of language (“Now impact, | know you wanted to be 
a verb, but you already picked out your noun costume, and affect has been a verb for 
decades now...”). 


Evidence of the verb 'impact' predates evidence of the noun by approximately 200 years. 


The notion that impact should not be used as a verb is a fairly common one. There are 
some compelling stylistic arguments against some of this word’s current uses, and there 
are some not-so-compelling ones. Here are some of the not-so-compelling ones. 


Impact is a noun, not a verb. 
—Richard Block, The Santa Fe New Mexican (Santa Fe, NM), 2 Feb. 2002 


There was a lonely time, long ago, when meteors came streaming out of the sky and 
made a big impact. | am your true antique, for | can recall when impact was not a verb. 
Nowadays, something is always impacting something else, and emphatically | am not 
talking of operations in the dentist's office. Impact, the verb, is merely a pseudo-technical 
dressup, a feeble attempt to make the obvious seem refined, or remote, or special. It is 
more weaselry. 


—Rex Murphy, The Globe and Mail (Toronto, Ont.), 6 Jan. 2001 


Impact players really do exist and every good team needs one, but "impact" is not a verb 
and it never will be. 


—Paul Woody, Richmond Times Dispatch, 2 Jan. 2000 
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What's wrong with these statements? After all, many doughty and fearless defenders of 
English believe that impact should not be used as a verb, and our language, in its typical 
munificence, has supplied us with many verbs which one may use instead (such as 
affect, impinge, influence, etc.). The problem with saying that a certain word is never 
used as a certain part of speech is that pesky things like evidence tend to refute such 
blanket statements. 


Cold things must bee applped (sic) in the beginning to hinder the confirming of the griefe, 
but the vse of them after the beginning, impacteth the matter and encreaseth the payne. 


—William Clowes, A Prooued Practise for all Young Chirurgians, 1588 


The above citation not only illustrates the use of impact as a verb, it provides evidence of 
such use approximately 200 years before the word began to be used as a noun (the noun 
use of impact begins to show up at the end of the 18th century). Impact has been in 
regular use as a verb for well over 400 years now; its earliest uses were primarily to 
describe problems with the way the body functioned (dealing with impacted teeth, 
bowels, and suchlike) which no one needs to read about over lunch, so we'll omit giving 
you graphic citations of this use. 


If the verb form of impact is so much older than the noun form, why did we decide that it 
was somehow improper? One possibility is that the figurative use is what rubbed people 
the wrong way. Impact began to be used figuratively as a noun (referring to “effect,” 
rather than “collision”) in the early 19th century. In the early 20th century the verb 
followed down the figurative path, and when used in an intransitive manner (“to have an 
impact’) people began to complain about it. 


In the late 20th century the figurative uses of impact increased considerably, which likely 
contributed to the feeling that use of the word as a verb was a recent development. 


At the technology session that impacted on the development of electronic publishing.... 
—Publishers Weekly, 1 Jan. 1982 
This need to hold stock for 12 months will impact mutual funds. 


—Robert Lenzer, Barron’s, 20 Dec. 1976 


It is perfectly reasonable to dislike this use of the word, and to argue that other words 
would be better choices. However, to claim that something that has been used as a verb 
for over four centuries is not actually a verb is, we must point out, a logically indefensible 
position. 
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Whether you choose to use impact as a verb is up to you. If you decide to err of the side 
of caution, no one will fault you for your choice. Impact has also seen extensive use as 
an adjective over the past few hundred years, but if you feel the need to made some 
definitive statement about this word, we may suggest that you can feel comfortable in 
declaring in stentorian tones the following: “Impact is not an adverb!” No one will fault you 
on that. 


Source: https://Awww.merriam-webster.com/words-at-play/yes-impact-is-a-verb 


As we said above, you can decide. Yours truly follows a general rule in writing that if you 


can convey your meaning without offending someone by word usage, you should do it. 


But that's just me. 
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Which Math? 
Monday, November 09, 2020 





From EdSource: High school students planning to apply to the University of California 
now have a broader set of courses they can take to meet the math requirement for 
admission to the public university system. As more high schools across California have 
developed and adopted new college-prep math courses, math education and equity 
advocates have urged the state’s public universities to allow these courses to count 
toward admission requirements. 


Under the new rules adopted in October, students in 11th and 12th grade can take data 
science, computer science, statistics and other approved quantitative reasoning courses 
to satisfy the required third year or recommended fourth year of math needed to be 
eligible for UC. Both the UC and California State University require three years of high 
school math but recommend four as part of the A-G courses that students must take to 
be eligible for admission. Historically, that typically includes Algebra 1, Geometry and 
Algebra 2, which often leads to Calculus. 


But some students do not reach Algebra 2 or Calculus by their senior year, the courses 
aren't offered, or they don’t want to take the courses because they don’t align with their 
academic pathway, creating barriers to college admission for students. According to UC 
officials, the decision to accept a variety of quantitative reasoning courses for admission 
aims to provide more options outside of the traditional Calculus track, which isn’t required 
for most non-STEM pathways. It will also expose students to other math topics that are 
increasingly available on college campuses and in-demand in the workforce. 


“There have been ongoing efforts from high schools to design and implement an 
expanded range of college-prep math courses, so at its core, this is an opportunity to 
broaden the range of course options for students to enter UC,” said Eddie Comeaux, 
chairman of the UC Board of Admission and Relations with Schools, which approved the 
admission change. Students must still complete three years of math, including a course 
in geometry or an integrated math course that covers enough geometry to be eligible for 
UC. Approved math and quantitative reasoning courses must also cover topics included 
in elementary algebra, two- and three-dimensional geometry and advanced algebra... 


Full story at https://edsource.org/2020/university-of-california-expands-list-of-courses- 
that-meet-math-requirement-for-admission/6431 73 
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Upcoming November 18-19 Regents Meeting 
Agenda Now Available 


Monday, November 09, 2020 





Pre-Zoom RegentsThe agenda for the upcoming Regents meeting is now posted, 
although as yet without attachments: 


Wednesday, November 18, 2020 
Time: 8:30 am 


Locations: Teleconference Meeting Conducted in Accordance with Paragraph 3 of 
Governor Newsom’s Executive Order N-29-20 


Full Board - Agenda — Open Session 
Public Comment Period (20 minutes) 
Remarks of the Chair of the Board 
Remarks of the President of the University 


Remarks of the Chair of the Academic Senate 


PUBLIC ENGAGEMENT AND DEVELOPMENT COMMITTEE 

Time: 9:30 a.m. 

Agenda — Open Session 

Action: Approval of the Minutes of the Meeting of October 6, 2020 

P1 Action: Endorsement of Comprehensive Campaign: Davis Campus 

P2 Discussion: Perspectives on Increasing Community College Transfers in California 
P3 Discussion: Undergraduate Transfer to the University of California 
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P4 Discussion: The University of California Undergraduate Student Transfer Experience 


COMPLIANCE AND AUDIT COMMITTEE 

Time: 9:30 a.m. 

Agenda — Open Session 

Action: Approval of the Minutes of the Meeting of September 16, 2020 

C1 Discussion: State Audit of University of California Admissions Policies and Practices 


C2 Discussion: Annual Report of External Auditors 


Note: The closed session that follows deals with various legal suits. Among the suits, one 
involves the right of Hari Krishnas to distribute free vegetarian food on campus. Another 
involves UCLA's suit against Under Armour for pulling out of a sports sponsorship deal. 
The rash of suits against UCLA with regard to an allegedly errant obstetrician is also on 
the agenda. 


HEALTH SERVICES COMMITTEE 
Agenda — Open Session 
H1 Action: Approval of Appointment of and Compensation for Chief Information 


Officer/Chief Digital Health Officer, UC Davis Health, Davis Campus as Discussed in 
Closed Session 


FINANCE AND CAPITAL STRATEGIES COMMITTEE 

Follows a 12:45 pm closed session covering various real estate projects and lawsuits 
Agenda — Open Session 

Action: Approval of the Minutes of the Meeting of September 16-17, 2020 


F4 Action: Consent Agenda: Preliminary Plans Funding, Data Hub New Academic 
Building, Berkeley Campus 


F5 Action: UC Davis 2020 Long Range Development Plan Following Action: Pursuant to 
the California Environmental Quality Act and 2020 Physical Design Framework, UC Davis 


Sacramento Campus 


F6 Action: Design Following Action: Pursuant to the California Environmental Quality Act, 
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Aggie Square Phase 1A, UC Davis Sacramento Campus 

F7 Action: University of California Financial Reports, 2020 

F8 Action: Approval of the 2020-26 Capital Financial Plan 

F9 Action: Budget, Scope, and External Financing Following Action: Pursuant to the 


California Environmental Quality Act, Theatre District Living and Learning Neighborhood, 
San Diego Campus 


ACADEMIC AND STUDENT AFFAIRS 

Date: November 18, 2020 

Time: 12:45 pm 

Agenda — Open Session 

Action: Approval of the Minutes of the Meeting of September 16, 2020 


A1 Discussion: Twenty-first Century Skill Development for University of California 
Students 


A2 Discussion: Alternative Approaches to Financial Aid 
A3 Discussion: Native American Student Admissions and Outreach 


A4 Discussion: Supporting Students with Disabilities at the University of California 


Thursday, November 19, 2020 

Time: 8:30 a.m. 

Full Board - Agenda — Open Session 

Public Comment Period 

Approval of the Minutes of the Meetings of September 16 and 17, 2020 
Remarks from Student Associations 


B1 Discussion: Dismissal of Faculty Member, Santa Cruz Campus 


GOVERNANCE COMMITTEE 


Follows 11:30 am closed session dealing with personnel/labor matters 
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Agenda — Open Session 
Action: Approval of the Minutes of the Meeting of September 16, 2020 


G1 Action: Approval of Extension for Moving and Relocation Expenses for Executive Vice 
President — UC Health, Office of the President, as Discussed in Closed Session 


G3 Discussion: Report of the Working Group on Committee Structure 


SPECIAL COMMITTEE ON BASIC NEEDS 

Time: 12:45 p.m. 

Agenda — Open Session 

Action: Approval of the Minutes of the Meeting of September 15, 2020 
S1 Action: Report of the Special Committee on Basic Needs 


$2 Discussion: Acknowledgement of the History and Contributions to Addressing Basic 
Needs at the University of California 


Full Board 
Time: 1:30 p.m. 
Agenda — Open Session 


B3 Discussion: Update of COVID-19 Impact on the University of California: UC Health 
Issues 


B4 Action: Approval of the University of California’s 2021-22 Budget for Current 
Operations 


B5 Action: Amendment of the University of California Retirement System to 
Accommodate Workforce Action:s Related to COVID-19 Committee Reports Including 
Approvals of Recommendations from Committees: 

Academic and Student Affairs Committee 

Compliance and Audit Committee 

Finance and Capital Strategies Committee 


Governance Committee 


Health Services Committee (meetings of October 20 and November 18, 2020) 
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Public Engagement and Development (meetings of October 6 and November 18, 2020) 
Special Committee on Basic Needs 


Source: https://regents.universityofcalifornia.edu/meetings/agendas/nov20.html 
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A Tent-a-tive Solution? 
Tuesday, November 10, 2020 





From the San Diego Union-Tribune: UC San Diego has erected four large, outdoor tents 
near the center of campus to give students a place to take lectures and study that would 
pose little risk of exposing people to the novel coronavirus. Health officials say that a 
combination of social distancing and the breeziness of the outdoor environment make it 
hard for the virus to spread. 


The new mini-village is part of “Return to Learn,” UCSD’s effort to enable a 
comparatively small number of students to live on campus and take some courses in 
person. The 80-foot by 60-foot outdoor classrooms will accommodate up to 50 students 
— strikingly different than indoor lecture halls, where 200-student classes are held... 


Campus Officials say they may use the structures for a handful of events this fall. But 
UCSD won't begin to routinely used them for lectures until the winter quarter begins in 
January. The tents are designed to withstand significant rain and wind... 


Full story at https://www.sandiegouniontribune.com/news/education/story/2020-1 1-06/uc- 
san-diego-builds-huge-tents-to-hold-outdoor-classes 
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Latest Coronavirus Data for UCLA (non-Health 
System) 


Tuesday, November 10, 2020 


UCLA Community COVID-19 Cases 
O 278 students 

Q 2Prek-12 students 

140 staffifaculty (not including Health System employees) 
Q 2 fatalities 


Q 75 since November 1 
+ 52 students 
+ 23 faculty and staff 
+ 44 detected in asymptomatic surveillance 





A Zoom program on the coronavirus situation at UCLA earlier today provided the data 
above. It was noted that because the campus is in LA County, restrictions imposed by the 
County in large degree limit the ability of the campus to adopt such methods as the 
outdoor tent approach at UC-San Diego described in the previous post. A "dashboard" 
has been promised - but not yet implemented which will feature centralized data. 
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Coronavirus Campus 
Wednesday, November 11, 2020 





Yours truly had a medical appointment yesterday in south campus. He traveled up north 
to see what was going on. Outside, little was. Few people were in view despite nice 
weather (at around 2:30 pm) as the photos show. A year ago, there would have been lots 
of students and others walking around. 
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Sorry, no refunds 
Wednesday, November 11, 2020 





From Law360: A California federal judge this week dismissed a pair of proposed class 
actions accusing the Regents of the University of California of withholding campus fee 
refunds in the midst of pandemic-related closures, ruling that the regents are entitled to 
qualified immunity under the 11th Amendment of the U.S. Constitution. 





The students claim in their suits that the UC Regents should reimburse students for 
services that they are no longer receiving due to the pandemic and should also refund 
prorated portions of their campus fees. Meanwhile, the state-run university system's 
regents and its former President Janet Napolitano have argued that they're entitled to 
qualified immunity because they're state officials. 


At a hearing in early October, U.S. Magistrate Judge Sallie Kim expressed sympathy for 
the students but said she was leaning toward throwing out the suits. Under the students' 
theory, anyone unhappy with the services provided could file suit against the government, 
rendering the 11th Amendment without meaning, the judge said. In a Tuesday order, 
Judge Kim nixed both suits with prejudice, finding that the 11th Amendment indeed bars 
the students’ claims, at least in federal court. The U.S. Supreme Court has held that the 
regents are "an instrumentality of the state of California" and the Ninth Circuit has 
repeatedly ruled the same, she said. 


"Plaintiffs seek a remedy for asserted violations of their rights in the form of financial 
compensation," Judge Kim said. "The state of California is therefore the substantial party 
in interest in these cases and is entitled to invoke its sovereign immunity from suit."... 


Full story at httos://www.law360.com/california/articles/1327847/uc-regents-beat-student- 
suits-over-covid-19-fee-refunds 
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The us-too movement 
Wednesday, November 11, 2020 





From Santa Monica Daily Press: Local nurses rallied outside of a Santa Monica COVID- 
19 testing site Tuesday to demand timely access to testing after UCLA officials recently 
announced a plan to test all students, faculty and staff but not its healthcare workers. The 
registered nurses voiced their displeasure with the university and its policies at a press 
conference while residents drove up to receive COVID tests of their own, which is a 
luxury that is not readily available to registered nurses, according to members of the 
California Nurses Association. 


People who visit UCLA’s campus at least once a week, except for those who work for 
UCLA Health, will have to schedule weekly COVID-19 tests, according to an Oct. 22 
campuswide email from Michael Beck, the administrative vice chancellor, Monroe Gorden 
Jr., the vice chancellor for student affairs and Michael Levine, the vice chancellor for 
academic personnel. The testing is mandatory for students, faculty and staff who 
regularly visit campus for classes and work or live in university housing. And it’s been 
recommended that students living near campus who are not subject to mandatory testing 
get tested weekly anyway. 


“In the new policy, should a campus member test positive — isolation and contact tracing 
protocols will be implemented immediately. Unfortunately, this new policy excludes UCLA 
healthcare workers such as me,” said Paul Ksendz, registered nurse intensive care unit. 


“While we approve UCLA’s efforts to push forward a robust contact tracing program on 
the campus site and an accessible testing program for campus members, as registered 
nurses we are appalled by the university's position to exclude UCLA Healthcare workers,” 
and implement a similar plan on its hospital campuses, Ksendz added as he critiqued the 
university's failure to implement tracking techniques and the fact workers are still having 
to recycle personal protective equipment... 


Full story at https://www.smdp.com/ucla-health-nurses-demand-testing-resources/1 98608 
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A Tent-a-tive Solution? - Part 2 
Wednesday, November 11, 2020 


Not all seemingly-good 
ideas work out as 
planned. 





Yesterday, we posted about UC-San Diego's plan to hold outdoor classes in large tents. 


But there is a problem. San Diego County is being shifted into the most restrictive purple 
tier for coronavirus by state authorities. 


It's hard to imagine that such experiments will be permitted by local authorities there if 
San Diego County remains purple. We also noted in a posting yesterday that UCLA's 
ability to conduct such experiments is constricted by the purple classification of LA 
County. 


Isn't there something about the best laid plans of mice and men? 
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Smartphone Tracing Coming to UCLA 
Wednesday, November 11, 2020 





From an email circulated yesterday afternoon: Dear Bruin Community: Working to 
minimize incidents of COVID-19 on our campus and in our communities has been of 
utmost importance since this pandemic began. We have been doing our part by 
practicing new behaviors and following protocols designed to keep ourselves and others 
safe and healthy. Beginning Nov. 16, UCLA will join UC Berkeley, Berkeley Lab, UC 
Davis, UC Riverside, UC San Diego, UC San Francisco and UC Santa Barbara in 
California’s pilot of CA COVID Notify, a new tool that uses the Exposure Notification 
system jointly created by Google and Apple. The UCLA pilot will be open to all students, 
staff and faculty. You will receive a BruinPost reminder, along with additional information 
and instructions on how to add CA COVID Notify to your smartphone once the pilot 
officially begins. 





What is CA COVID Notify? CA COVID Notify, which is managed by the state of 
California, permits a user who tests positive for COVID-19 to quickly and anonymously 
notify close contacts that they may have been exposed to the virus, thus allowing them to 
seek medical attention and reduce risk to others. Notifications are only sent to people 
who have opted into CA COVID Notify and met the close contact criteria — being within 6 
feet of a contagious individual for 15 minutes or more. Here are a few important things 
you should know: 

1. CA COVID Notify uses a privacy-first approach. Privacy is paramount. No user 
information, including names or where a user has been, is tracked or shared with 
other users. Users may decide whether they want to share a verified positive test 
result with CA COVID Notify and then determine whether they want to share that 
result with other users. Location information is never collected, and user identities 
are strictly confidential. Neither Apple nor Google has access to this information, nor 
does UCLA. Learn more about how it works. 

1. Participation in this program is voluntary and users can opt out at any time. 
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However, we strongly encourage participation. The more people who participate in 
the program, the more effective it will be at identifying potential exposures and 
reducing the spread of COVID-19. 
1. Our collective efforts and the success of this program can help protect our Bruin 
community — and may eventually aid all of California by reducing cases of COVID- 
19. 
To learn more about the CA COVID Notify pilot at UCLA, please read this UCLA 
Newsroom article and visit our CA COVID Notify landing page. In addition, more 
information about CA COVID Notify is available from the state of California. Thank you for 
your commitment to keeping our Bruin community safer. Together, we can help slow the 
spread of COVID-19. Sincerely, Michael J. Beck Administrative Vice Chancellor Co-chair, 
UCLA COVID-19 Response and Recovery Task Force Michael Meranze Professor of 
History Immediate Past Chair, Academic Senate Co-chair, UCLA COVID-19 Response 
and Recovery Task Force 
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Clock ticks toward the point when the Harvard 
admissions case may g... 


Thursday, November 12, 2020 





Faithful blog readers will recall our extensive coverage of the Harvard admissions case. 
In that case, the plaintiffs claimed that Harvard's admission criteria disfavored Asian- 
origin applicants. The plaintiffs lost at the lower court level and appealed. The appeal has 
now been rejected - see below - so the next step is the U.S. Supreme Court. Nothing 
requires the Supreme Court to take the case. But if it does, it could possibly rule against 
affirmative action in admissions. That outcome has been the objective of the plaintiffs. 


California voters just rejected Prop 16's attempt to overturn Prop 209 and permit 
affirmative action. So, in principle, even if the Supreme Court ruled for the plaintiffs in the 
Harvard case, the ruling would have no impact on UC. It would, however, mean that any 
future attempts to put something like Prop 16 on the ballot would be precluded. But, as 
noted above, the Supreme Court might choose not to hear the Harvard case. One 
weakness in the case - and a reason for the Supreme Court not to hear it or to punt if it 
does - is that the plaintiffs did not include an Asian applicant to Harvard claiming to have 
been denied admission unfairly. 


From the Wall St. Journal: A federal appeals court ruled Thursday that Harvard University 
didn’t violate federal civil-rights law, backing a 2019 district court decision and teeing the 
case up for potential review by the Supreme Court. The decision is a blow to Students for 
Fair Admissions, a nonprofit group that sued Harvard in 2014 alleging the school held 
Asian-American applicants to a higher standard in undergraduate admissions, used racial 
balancing and didn’t fully explore race-neutral alternatives to diversifying its student 
body... 


Full story at https://www.wsj.com/articles/appellate-court-determines-harvard-didn-t- 
violate-federal-civil-rights-law-1 1605191351 
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Another Stall Week for California 
Thursday, November 12, 2020 


California New Weekly Claims for UI (NSA) 
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The latest new weekly unemployment insurance claims data for California again indicate 
a Stall for the state. The fact that several counties are being moved to more restrictive 
coronavirus classifications won't help the picture in the future. The weekly new claims for 
the state actually rose slightly. 

At the national level, however, there were declines in new claims, with and without 
seasonal adjustment. 


STALL WARNIN 
SELG 





It will be interesting to see what state budget projections the Legislative Analyst's Office 
comes out with soon. 
As always, the latest data for new claims are at https://www.dol.gov/ui/data.pdf. 


140 UCLA Faculty Association Blog: Fourth Quarter 2020 


Capital Ideas 


Friday, November 13, 2020 


FUNDING STATUS BY LOCATION 


3000 


m funding Plan 


‘Public Private Partnerships 


1 Funding Plan Not identified 





At the upcoming Regents meeting, the Finance and Capital Strategies Committee will be 
looking at the UC capital budget. Much of the reported "need" for the 2020-2026 period at 


this point has no designated funding source, although the proportions vary among the 
campuses as shown above. 


$55,823M of Capital Need (2020-26) 
Campus Medical Center Total* 
Capital Need with Funding 10,960 14,230 25,190 
Capital Need with Funding Not Identified 25,284 26,955 
52,145 
3,678 
55,823 


Total (SM) 
Public Private Partnerships 


GRAND TOTAL (SM) 





Source: https://regents.universityofcalifornia.edu/regmeet/nov20/f8attach3.pdf and 
https://regents.universityofcalifornia.edu/regmeet/nov20/f8.pdf 
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Issues of the Day as Seen by the UC Prez 
Saturday, November 14, 2020 





From the UC-Davis Aggie: 
Drake answers questions from UC student journalists at virtual press conference 


During the Student Media Teleconference held on Tuesday, Nov. 9, UC President 
Michael Drake addressed questions posed by student journalists from all nine UC 
campuses. On the Zoom call, Drake discussed topical issues including student tuition, 
campus police budgets, diversity in light of the failure of Proposition 16 and the recent 
election. 


He began by welcoming the student journalists, mentioning his appreciation for the 
opportunity to speak with them. He also acknowledged the impacts of COVID-19 across 
the UC system, praising both students and faculty in their ability to adapt to the “new way 
of providing education.” 


Regarding tuition, Drake said he hopes to make the UCs as affordable as possible to 
increase access, while still providing “outstanding value” for its students. 


“We're really pleased about the quality of education, and that the combination of tuition 
and fees and our need-based aid programs are able to make the university affordable for 
so many people, and that will continue to be one of our hallmarks,” Drake said during the 
teleconference. 


During the COVID-19 pandemic, however, Drake said it has been a challenge for the UC 
system to manage its costs. In the era of remote learning, the cost of instructional 
services has increased for the UC system, in part due to licensing fees. 

“m sure that we won't have an increase in tuition of any kind coming up in this year,” 
Drake said. “We wouldn't think about anything like that during the time we are still remote. 
We're just pleased that we can continue to offer the educational content that we can, so 
[students] can continue to make progress toward their degrees.” 


Despite the difficulties the pandemic presents, the UC system has refunded over $300 
million in fees for housing, dining and other services not currently used by students, even 
through “the cost of those enterprises remain.” 
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In terms of admissions, Drake said the UC plans to continue promoting diversity across 
its campuses, despite the failure of Proposition 16 in the recent election. This past year, 
the UC system admitted the most diverse class in history—Latinx students are the largest 
single ethnic group from last year, making up 36% of the admitted class. 


“| think there are many things that we can do to help continue to maintain access and 
affordability and excellence and a big part of that is to make sure that we can continue to 
champion diversity,” Drake said. 


When addressing the presidential election, Drake congratulated President-elect Joe 
Biden and Vice President-elect Kamala Harris on their victory and said he looks forward 
to working with them for the next four years. 


“Vice President Biden is somebody who has valued education throughout his life and 
sees it as an extraordinarily important part of what helps our country move forward,” 
Drake said. 


With the help of the newly-elected administration, Drake wants to “simplify and clarify” 
protections for Deferred Action for Childhood Arrivals (DACA) students and other 
undocumented students. 


When discussing the question of campus security, Drake said that he had experienced 
personal incidents of police bias and targeting. 


“I certainly have lived the life of racist [policing] and the way that police have targeted 
certain communities like my own community disproportionately,” Drake said. “I myself 
have been stopped multiple times for no reason. My sons have been stopped multiple 
times for no reason. And | say no reason | mean, no reason. Just you happen to be there 
and you were stopped and detained.” 


He maintained, however, that for college campuses security is essential. 


‘It’s critical that we protect the safety and security of all of you and guests and visitors to 
campus,” Drake said. “At the same time, people have to be treated with respect. We want 
to make sure that [...] protected communities who have difficult relationships with the 
community police can learn that the campus safety and security people are there to 
protect them.” 


To address student and faculty health and safety during COVID-19, Drake said that the 
UC campuses have developed “different and evolving ways” of testing. 


“Our University of California campuses have all been very low [...] in the number of 
campus-related infections and we will do all we can to keep things that way,” Drake said. 


When considering reopening UC campuses, Drake said the UC system must work 
alongside county health departments and inspect the status of infection rates. According 
to Drake, when campuses do start reopening for in-person instruction and services, it will 
be done slowly. 


“As we find that this campus can be safe for students, faculty and staff, then we will open 
more and more functions,” Drake said. 
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Source: https://theaggie.org/2020/1 1/13/uc-president-michael-drake-discusses-system- 
wide-issues-with-members-of-student-publications/ 
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Admissions Scandal Returns to Regents 
Sunday, November 15, 2020 





In these times, it's hard to keep track of pre-pandemic and pre-election issues. But you 
may recall the admissions scandal that involved such things as bribes to athletic officials 
which affected various universities including UC. 


One byproduct of that scandal was legislative demands for an investigation by the state 
auditor of admissions practices at UC. Not surprisingly, the auditor found various 
practices to be loose and vague and without sufficient safeguards and checks. 


The result was a report that will be discussed by the Regents this coming Wednesday.* A 
summary of the findings and recommendations of the auditor has been provided to the 
Regents and to the Compliance and Audit Committee and can be seen below. In general, 
the recommendations involve clearer statements of criteria and rearrangement of the 
process so that any one person cannot operate with autonomy. You can read the 
summary below. Click on the images to clarify. 





State Audit of UC Admissions Policies and Practices 
‘Summary of Audit Findings and Recommendations 











any one person to make a final admissions 
other personal relationships to university staff or 
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Findings Recommendations 
Tames, native languages, and birinplaces, | 9. To ensure that it properly protects all admissions activity against improper Influence, the Office oF 
which could bias the readers’ evaluations the President should require each campus's undergraduate admissions office to do the following: 

© Campuses allow academic departments to ‘+ Identify all other campus departments that participate in or provide information that affects 





participate in evaluating applicants for admissions decision making 
admission 1o their programs, but they have © Obtain, evaluate, and approve a description ofthe criteria and processes that these departments 
provided litle or no oversight of the processes se in rating and selecting applicants to recommend for admission. 
that those academic departments use when ‘+ Annually obtain a roster from each of these departments of the individuals who will participate 
evaluating applications. As a result, these in admissions decision making and their roles and ensure that no single individual is responsible 
departments” evaluations are at risk of for such decisions in any given department. 
inconsistency or bias. © Ensure that cach individual whom a department includes on the roster it submits has received 
training on appropriate and inappropriate factors on which to base admissions decisions and has 
agreed to abide by the campus's confliet-of-interest policies with respect to admissions. 
The Office of the President Has Not Safeguarded the | 10. To beter safeguard the integrity of the university's admissions processes, the Office of the President 
University’s Admissions Process should, by July 2021, begin conducting regular audits of the admissions processes at each ofits 
+ The Office ofthe President did not set undergraduate campuses, ensuring that it reviews each campus atleast once every three years. These 
minimum protocols for the campuses” audits should be conducted by systemwide audit staff and include, but not be limited to, verification 
admissions processes or conduct suffi ‘of special talents, communication between admissions staff and extemal parties regarding 
oversight of their admissions practices. applicants, and other avenues for inappropriate influence on admissions discussed inthis report. The 
oversight of its recent internal audit meant audits should also endeavor to identify inappropriate admissions activity and deficiencies in the 
that issues at the campuses were undetected admissions process. The Office of the President should make the results of the audits public. 
by campus auditors. In the absence of i 
EAIN AAOS, To ensure that campuses adequately address deficiencies identified in its own intemal audit, the 
the OURS of he Psion can pve ay Office of the President should immediately begin to assess whether the campuses have completed 
limited easurance vo the publi that te the corrective actions they developed in response to systemwide recommendations and should 
ANAE AA, ‘evaluate whether the campuses’ actions adequately address the audit's concems. 


senindi piyi 12. To increase the number of high school students who have the opportunity to gain admission to the 
© Although the university guarantees admission, university through its ELC program, the Office of the President should, beginning in April 2021, do 

oe rere ener eal rar os 

grea i mma ie” | Komal omic wish igh sl le ure in ELC do tel 
‘* Annually contact eligible high schools that are not participating in ELC to determine their 




















Source: https://regents.universityofcalifornia.edu/regmeet/nov20/c1attach1.pdf. The 
overall Compliance and Audit session agenda can be found at: 





https://regents.universityofcalifornia.edu/regmeet/nov20/c1attach2.pdf. 
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It's only a matter of time until it happens 
Sunday, November 15, 2020 





From the Sacramento Bee: UC Davis officials are looking into a gathering that may have 
been held at an off-campus fraternity house Thursday, potentially exposing 20 students 
to the virus that causes COVID-19 after one fraternity member tested positive for the 
coronavirus. 


In anews release Saturday, the university said it learned that a member of the Theta Chi 
fraternity tested positive for the coronavirus on Thursday, the same day that a large 
gathering was believed to have taken place at the fraternity’s off-campus residence. 


The fraternity house is normally the home of 10 students, who have since been 
quarantined. The student who tested positive for COVID-19 is now quarantining at his 
parents’ house, according to the school. 


Officials said the gathering took place Thursday evening and involved 10 to 20 people, 
violating campus guidelines as well as local health guidelines. 


On Friday, Yolo County Public Health sent a quarantine order to the 10 fraternity 
members. Nine were moved into quarantine apartments on campus while one remained 


at the fraternity house to take care of pets... 


Full story at https://www.sacbee.com/news/local/article247 192839.html 





UCLA Faculty Association Blog: Fourth Quarter 2020 


147 


148 


And now we wait... 
Monday, November 16, 2020 





There is supposed to be a rollout today of a coronavirus tracing app at UCLA. See below: 


A new program that uses smartphone technology to help identify COVID-19 cases and 
subsequently alert people to possible exposure to the virus will soon be available to the 
UCLA community. CA COVID Notify, which is managed by the state of California and 
uses the Exposure Notifications System jointly created by Google and Apple, permits a 
user who tests positive for COVID-19 to quickly and anonymously notify close contacts 
that they may have been exposed to the virus, thus allowing them to seek medical 
attention and reduce risk to others... 


Notifications are sent only to people who have opted in to CA COVID Notify. 


The CA COVID Notify pilot was launched at UC San Diego and UC San Francisco in mid- 
September. Although the technology does not allow tracking of users, it is estimated that 
there are more than 20,000 users from those campuses. The pilot expansion is scheduled 
for Nov. 16, and it will add UCLA, UC Berkeley, UC Davis, UC Riverside and UC Santa 
Barbara. 


"This is an exciting opportunity for the UCLA community to help protect others by 
reducing COVID-19 transmission, and we highly encourage all students, staff and faculty 
members to activate it once the pilot begins," said Michael Beck, administrative vice 
chancellor and co-chair of UCLA’s COVID-19 Response and Recovery Task Force. "The 
more users we have, the more effective this tool will be." 


On Nov. 16, all students, staff and faculty will receive an email from UCLA inviting them 
to join the pilot by activating a setting on their iPhone or downloading an app on their 
Android device... 


Full news release at https://www.uclahealth.org/ucla-to-join-pilot-program-for-californias- 
covid19-exposure-notification-tool 


UPDATE: Nov. 16th came and went without an announcement about the app. 
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Basic Needs at the Regents 


Tuesday, November 17, 2020 


SUCCESSES 





Click on charts above to clarify. 
At the Thursday session of the upcoming Regents meeting, there will be a presentation 
by the Special Committee on Basic Needs which has been preparing a report on student 


economic needs. The two charts above are contained in the report. The full report is at: 


https://regents.universityofcalifornia.edu/regmeet/nov20/s1attach.pdf 


UCLA Faculty Association Blog: Fourth Quarter 2020 149 


150 


Heaps Settlement 
Tuesday, November 17, 2020 





From the NY Times: The University of California system has agreed to pay $73 million to 
more than 5,500 women who were patients of a former U.C.L.A. gynecologist who has 
been charged with 20 felony counts of sexual assault. The settlement terms were made 
public on Monday in a class-action lawsuit against the university system and the 
physician, Dr. James Heaps. The suit was initiated by seven women who say Dr. Heaps 
sexually abused them during medical examinations. 


In the settlement, the university system and Dr. Heaps do not admit wrongdoing, which is 
not uncommon. The settlement in the lawsuit, which was approved by the university 
system’s Board of Regents, still needs a judge’s approval. The civil suit, which was filed 
in October 2019, is separate from the criminal case against Dr. Heaps, who was 
employed at the student health center at the University of California, Los Angeles, from 
1983 to 2010. Dr. Heaps, 64, worked at U.C.L.A. Health from 2014 to 2018. He was 
initially charged in June 2019 and has pleaded not guilty to all charges... 


Full story at https://www.nytimes.com/2020/11/16/us/UCLA-gynecologist-lawsuit- 
settlement.html 





UCLA Faculty Association Blog: Fourth Quarter 2020 


No more waiting 
Wednesday, November 18, 2020 


ri 
SL 





"Your wait is over." 

We noted in an earlier post that a smartphone app was supposed to be rolled out by 
UCLA and other campuses on Monday for coronavirus contract tracing. It didn't happen 
on Monday, but it did yesterday via an email. 


Yours truly initially followed the steps indicated in the email on his iPhone and got back a 
message saying the program wasn't available in his area. Some back and forth with the 
IT people eventually resolved the problem. In my case, although the phone was 
supposed to update automatically to the latest operating system - and seemed to do so - 
it hadn't. When the system was updated manually, the app "worked." (I say "worked" 
because you won't know if it's working as promised unless you become involved in a 
tracing incident.) 


Below is the email received yesterday: 


Dear Bruin Community: Working to minimize incidents of COVID-19 on our campus and 
in our communities has been of utmost importance since this pandemic began. We have 
been doing our part by practicing new behaviors and following protocols designed to 
keep ourselves and others safe and healthy. Beginning Nov. 16, UCLA will join UC 
Berkeley, Berkeley Lab, UC Davis, UC Riverside, UC San Diego, UC San Francisco and 
UC Santa Barbara in California’s pilot of CA COVID Notify, a new tool that uses the 
Exposure Notification system jointly created by Google and Apple. The UCLA pilot will be 
open to all students, staff and faculty. You will receive a BruinPost reminder, along with 
additional information and instructions on how to add CA COVID Notify to your 
smartphone once the pilot officially begins. 





What is CA COVID Notify? CA COVID Notify, which is managed by the state of 
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California, permits a user who tests positive for COVID-19 to quickly and anonymously 
notify close contacts that they may have been exposed to the virus, thus allowing them to 
seek medical attention and reduce risk to others. Notifications are only sent to people 
who have opted into CA COVID Notify and met the close contact criteria — being within 6 
feet of a contagious individual for 15 minutes or more. Here are a few important things 
you should know: 

1. CA COVID Notify uses a privacy-first approach. Privacy is paramount. No user 
information, including names or where a user has been, is tracked or shared with 
other users. Users may decide whether they want to share a verified positive test 
result with CA COVID Notify and then determine whether they want to share that 
result with other users. Location information is never collected, and user identities 
are strictly confidential. Neither Apple nor Google has access to this information, nor 
does UCLA. Learn more about how it works. 

1. Participation in this program is voluntary and users can opt out at any time. 
However, we strongly encourage participation. The more people who participate in 
the program, the more effective it will be at identifying potential exposures and 
reducing the spread of COVID-19. 

1. Our collective efforts and the success of this program can help protect our Bruin 
community — and may eventually aid all of California by reducing cases of COVID- 
19. 

To learn more about the CA COVID Notify pilot at UCLA, please read this UCLA 
Newsroom article and visit our CA COVID Notify landing page. In addition, more 
information about CA COVID Notify is available from the state of California. Thank you for 
your commitment to keeping our Bruin community safer. Together, we can help slow the 
spread of COVID-19. Sincerely, Michael J. Beck Administrative Vice Chancellor Co-chair, 
UCLA COVID-19 Response and Recovery Task Force Michael Meranze Professor of 
History Immediate Past Chair, Academic Senate Co-chair, UCLA COVID-19 Response 
and Recovery Task Force 


UCLA Faculty Association Blog: Fourth Quarter 2020 


The State Budget Outlook 
Wednesday, November 18, 2020 


Th E | 
California’s Fiscal Outlook 





The Legislative Analyst’s Office (LAO) has produced its annual budget outlook.®* It 
projects what is sometimes called a “workload” budget — essentially what would happen 
next fiscal year (2021-22) — if tax and spending policies were to remain unchanged. LAO 
notes there is much uncertainty and as it projects beyond 2021-22, the range of 
possibilities is very wide. 


Besides that notable bottom line, there is another: Despite fears of much more drastic 
outcomes for the state’s budgetary conditions due to the economic effects of the crisis, in 
fact revenues are stronger than expected and “welfare”-type expenditures are less. The 
LAO suggests that a “windfall” of $26 billion has resulted. Its calculation of the so-called 
windfall is not particularly helpful. 


To get a picture of the overall condition of the general fund, it is best to add up the 
various reserves related to the general fund, i.e., the balance in that fund and changes in 
the Budget Stabilization Account - BSA (“rainy day fund”) and another Safety Net Fund. 
Both of these are essentially legacies of former Governor Jerry Brown. You can then look 


at the change in total reserves from the start of a fiscal year (end of the previous year) to 
the end. 


In the table below, | have rearranged the LAO’s figures to make that calculation. 
End-of-Year Reserves/Within-Year Surpluses and Deficits** 

($millions) 

Workload 


Fiscal Year 2018-19 2019-20 2020-21 2021-22 
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General fund $11,280 $5,550 $32,159 $29,523*** 
BSA 13,996** 16,489 8,683 10,871 


Safety Net 900 450 450 450 


Change in 
Total reserve = 


Surplus/deficit ~~ -3,687 +18,803 -448 


“Estimate of BSA for end of 2018-19 from http://www.ebudget.ca.gov/2020- 
21/pdf/Enacted/BudgetSummary/BS_SCH1.pdf . Other data from LAO at 
https://lao.ca.gov/reports/2020/429 7/fiscal-outlook-1 11820. pdf . 


***Sum of SFEU and encumbrance. 


What the table tells us is that in 2019-20 (Gov. Newsom’s first budget), the state ran a 
deficit of something under $4 billion. But in the crisis year, because the state erred on the 
side of caution fearing huge revenue declines, it is projected to run a surplus of 
something like $19 billion. And, if no policy changes occurred next fiscal year, the budget 
would be roughly balanced. It is again important to note the wide range of uncertainty 
entailed in these LAO projections. 


As we have noted in other postings, these calculations are based on reserves associated 
with the state’s general fund only, but in fact the state has significant cash tucked away in 
many other funds outside the general fund. Thus, the kind of budget crisis faced by the 
state in the aftermath of the Great Recession of 2008 is very unlikely to occur in the 
foreseeable future. Budget aficionados will recall that in the summer of 2009, the state 
issued IOUs for some liabilities when it ran out of cash. We are in no way close to 
anything like that now. 


* https://lao.ca.gov/reports/2020/4297/fiscal-outlook-111820.pdf. 
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The gateway to UCLA... 
Wednesday, November 18, 2020 





The LA Times is reporting that the name "Le Conte" is being removed from a building at 
Berkeley.* However, the gateway intersection of UCLA is Westwood and Le Conte. 
Things in and around the early campus were named for Berkeley faculty, e.g., Royce 
Hall. 


* httos://www.latimes.com/california/story/2020-11-18/uc-berkeley-remove-names- 
leconte-barrows-halls. "... John and Joseph LeConte — the namesakes for the hall that 
houses the school’s physics department — were brothers from a slaveholding family who 
came to Berkeley in 1869, the school said. John was a professor of physics and 
chemistry who served as the university’s first acting president from 1869-70, and again 
for five years beginning in 1875. Joseph was a professor of natural science and geology 
and served as president of the American Assn. for the Advancement of Science and of 
the Sierra Club, which he established with John Muir. Both had fought for the 
Confederacy during the Civil War and were heirs to their family’s Georgia plantation, 
which had more than 200 enslaved people. Joseph, in particular, wrote several works 
“aimed at justifying, through pseudo-scientific language, the inferiority of African 
Americans,” the university said..." 
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SMC Transfers to UC/UCLA - Part 2 
Thursday, November 19, 2020 





Back in January, we noted that Santa Monica College was #1 in transfers to UC last 
year.” It remains so in the current year. From the Santa Monica Lookout: 


For the 30th straight year, Santa Monica College (SMC) was the number one transfer 
college to the University of California (UC) system, school officials announced this week. 
The school sent 1,197 students to UC campuses in the past academic year, 371 more 
than the second ranked feeder college, according to 2019-2020 transfer data released by 
the UC Information Center. SMC also continued to lead in minority transfers to the UC 
system, with 58 Black and 234 Latino students, and held the top spot for transfers to USC 
and Loyola Marymount University. 


“For three decades, Santa Monica College has upheld a record of the highest distinction," 
said SMC Superintendent/President Dr. Kathryn E. Jeffery. "This points to the steadfast 
dedication of the college’s educators and counselors, but most of all, to the resilience and 
potential of SMC transfer students.” 


SMC ranked second in total combined transfers to the UC and California State University 
(CSU) system, with 2,288 students heading to campuses in those systems. UCLA 
continued to be the most popular destination for SMC students, with 464 transfers, 
followed by UC Irvine, with 200 SMC transfers... 


Full story at http://santamonicalookout.com/ssm_site/the_lookout/news/News- 
2 0 2 0 / N o V e m b e r - 
2020/11_18_2020_SMC_Leads_in_Transfers_for_30th_Straight_Year.html 


* http://uclafacultyassociation.blogspot.com/2020/01/smc-transfers-to-ucucla.html 
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California Stall Continues 
Thursday, November 19, 2020 


California New Weekly Claims for UI (NSA) 
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At the national level, whether seasonally adjusted or unadjusted, new weekly 
unemployment claims rose somewhat over the week ending November 14 relative to the 
prior week. In California, there was little change over that period, as the chart above 
indicates. 


STALL OTCD 
SYSTEM NO2 





Our post yesterday about the surprisingly strong state budget outlook may seem 
inconsistent with a stalled state economy. Is there a reconciliation between the two 
observations? Part of the story is that the budget for this year was made on conservative 
assumption on revenue and spending. Another part is that income tax revenue - a major 
part of the state budget - is heavily based on upper income taxpayers who were generally 
less affected by the downturn than the median earner. 

As always, the latest new weekly claims data are available at 
https://www.dol.gov/ui/data. pdf. 





UCLA Faculty Association Blog: Fourth Quarter 2020 157 


158 


UCLA Has One Word for You 
Thursday, November 19, 2020 





From an email received earlier this morning: To the Bruin community: We are pleased to 
announce that UCLA Policy 809: Single-Use Plastics has been codified in UCLA’s 
Administrative Policies and Procedures (APP). | would like to extend a special thank you 
to all who assisted with the development of this policy or responded during the review 
period. This policy aims to phase out the purchase and use of various single-use plastics 
so that the University can switch to more sustainable alternatives. Single-use plastics are 
a major cause of pollution, environmental degradation and human health impacts, and 
the entire UC system is taking this path to minimize single-use plastics. You can find 
more information on the Single-Use Plastic Policy webpage. By December 1, we will also 
be posting an implementation guide to help campus entities with this transition and 
provide resources for alternative products. Should you have any questions about this 
policy, please contact sustainability@ucla.edu. Sincerely, Michael Beck Administrative 
Vice Chancellor https://www.youtube.com/watch?v=Dug-G9xVdVs 
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Listen to the Morning Session of the Regents: 
Nov. 18, 2020 


Friday, November 20, 2020 





As always, we have preserved indefinitely the audio of the recent UC Regents meeting of 
Nov. 18-19 via Zoom. The Regents - for no good reason - keep their recordings for only 
one year. 


The full board met on the morning of Nov. 18. The official segment was largely 
ceremonial with statements by board chair Pérez and UC President Drake. Pérez did 
note the defeat of Prop 16 which would have permitted affirmative action for UC 
admissions. However, the reasons for the defeat were not explored. (As blog readers will 
know, yours truly has suggested that the Regents' action in ending use of SAT/ACT 
combined with their endorsement of Prop 16 may have played an inadvertent role in that 
defeat.) President Drake referred to the importance of a flu shot in the context of the 
coronavirus crisis. The public comments period featured speakers discussion labor 
relations issues - notably the "curtailment" program implemented to produce budget 
savings and allowance for paid leave due to the coronavirus - healthcare of nurses 
including testing for coronavirus, treatment of autism at UCLA, financial aid for 
undocumented students, tuition for Native American students, transfers from community 
colleges, the SAT, funding for UC-Riverside, UC-San Diego's Theater District project, and 
the Aggie Square project of UC-Davis. 


The Public Engagement and Development Committee was largely devoted to transfers 
from community colleges and roadblocks to such transfers. At Compliance and Audit, 
there was discussion of the UC admissions process in the context of a report recently 
issued by the state auditor in the wake of the admissions scandal. UCOP (in the person 
of Provost Brown) indicated that the report of the auditor had just been received and that 
there will be a more complete analysis for the Regents at a subsequent meeting. 


Finally, the Health Services Committee approved a $560,000 salary for a chief 
information officer at UC-Davis' health system to be paid out of nonstate funds. Although 
the salary was above the median for a salary survey of such officers, it was said that 
Davis had experienced a problem in recruiting for the position. 
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You can find audio recordings of the various sessions at the links below for listening 
and/or downloading: 


Full Board followed by Public Engagement and Development: 
https://archive.org/details/regents-board-public-engagement-and-development- 


committee¢e-11+ 18-+20/ Regents + = 
+Board%2C+PublictEngagement+and+Development+Committee+1 1-18-20.mp3 





Compliance and Audit: 


https://archive.org/details/regents-board-public-engagement-and-development- 
committee-1 1-18-20/Regents+-+Compliance+and+Audit+Committee+1 1-18-20.mp3 





Health Services: 


https://archive.org/details/regents-board-public-engagement-and-development- 
committee-1 1-18-20/Regents+-+Health+Services+Committee+1 1-18-20.mp3 
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Lagged Improvement 
Saturday, November 21, 2020 


LABOR FORCE DATA 
SEASONALLY ADJUSTED 
Table 1. Civilian labor force an 


mployment by state and selected area, seasonally adjusted 
























































Click on table to clarify and enlarge 

The U.S. Bureau of Labor Statistics has released labor market estimates for October by 
state and some localities. As can be seen above, the unemployment rate has been 
declining in California (and the LA area). Note the timing difference between this survey, 
which is for a period a month before the period of our post yesterday. We will continue to 
get mixed pictures of the state economy. For example, the seaports are apparently doing 
a high level of volume. Meanwhile, the state is now entering a modified coronavirus 
curfew which will particularly adversely affect such sectors as restaurants and other 
service areas. 


You can see the latest labor market release at 
https://www.bls.gov/news.release/pdf/laus. pdf. 
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Listen to the Regents Meeting of Nov. 19, 2020 
(and an unusual hear... 


Saturday, November 21, 2020 





In this posting, we jump over the Regents' afternoon session of Nov. 18 and go straight 
to Nov. 19. (We will post on the afternoon of Nov. 18 in a subsequent post.) Audio links to 
the various sessions are provided below. 


The full board met twice on Nov. 19. Initially, it heard public comments dealing with the 
Hawaiian telescope, disabled students, basic needs including child care and internet 
access, labor relations issues including pay for lecturers in summer and pay cuts, and 
UC-San Francisco expansion. 


Unusual Hearing: 


The main part of the first full board meeting was quite unusual. A tenured faculty member 
of the engineering school at Santa Cruz was recommended for firing by the chancellor 
and UC president. He requested an open board hearing. (Normally, such matters are 
handled in closed session, as are other personnel matters.) The hearing was held and 
ran over two hours. In general terms, the matter revolved around a reorganization in the 
engineering school that produced a new departmental structure. However, the faculty 
member was not placed in a new department but was given a divisional appointment, i.e., 
reporting directly to the dean. 


Ultimately, in 2019-20, he refused to teach three courses assigned by the dean on the 
grounds that only a department chair could assign courses. In the course of this dispute, 
which ran over several years, there were internal academic senate reviews and litigation 
outside the university. The upshot was the recommended firing. The grievance and his 
lawyer both testified and answered questions from the Regents. In the end, the board 
went into closed session to decide the case. There is no public record of the outcome. 


When the meeting resumed, there was discussion of reports from the Governance 
Committee and the Special Committee on Basic Needs. These sessions are summarized 
below: 
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Governance Committee 
Executive Summary: 


As a result of a discussion on effective board governance at the Board of Regents’ retreat 
in fall 2019, a Regents’ Working Group on Committee Structure was formed. The 
Working Group met several times, conducted interviews with two committee chairs and 
sent a survey on committee structure to all Regents and Chancellors. It developed 
several recommendations that can be implemented immediately to address issues 
identified in the survey and interviews. 


Because all of the recommendations are operational practices that are within the 
discretion of the Board, the recommendations do not need to be formally adopted. The 
Working Group also recommends that another group or the Board as a whole convene to 
engage in a broader discussion of the role of contemporary university governing boards 
and whether this Board’s structure is appropriate for meeting the strategic priorities of the 
University and challenges facing higher education. 


Excerpts: 


The Working Group recommends the following actions that can be implemented 
immediately at the Board’s discretion: 


1. The Board review committee/meeting structure at either a retreat or Governance 
Committee meetings or form another working group or subcommittee to examine the role 
of the Board and its strategic priorities. 


2. The Board make greater use of subcommittees, special committees or working groups 
to improve efficiency. 


3. Regents identify a mechanism to communicate across committees, perhaps off-cycle 
Governance Committee meetings to facilitate communication between committee chairs. 


4. Committee chairs and vice chairs should play active roles in shaping their committees’ 
agendas. 


5. The connection between the UC strategic plan and the role of the Board should be 
included as part of new Regent orientation 


Special Committee on Basic Needs 


Apart from the items below, the report recommends measures to enroll students in need 
in the CalFresh program, the state's name for the federal Supplemental Nutrition 
Assistance Program or SNAP ("food stamps"). In the short term, there was also note 
taken of the need to assist some students with internet access during the coronavirus 
crisis. 


Excerpts: 


Executive Summary: 
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This action item presents recommendations regarding the issuance of the Special 
Committee on Basic Needs’ report (Attachment 1) and outlines the purpose of the report, 
the report’s contents, and additions to the report since September. Developed throughout 
its two years of meeting, the report represents the Special Committee’s conclusions 
about student basic needs and vetted solutions to successfully reduce basic needs 
insecurity at the University and beyond. 


Recommendations: 


The Special Committee on Basic Needs recommends that A) The Regents accept the 
report of the Special Committee, The University of California’s Next Phase of Improving 
Student Basic Needs, and B) An annual report on basic needs be presented to the 
Academic and Student Affairs Committee beginning in 2021... 


The report establishes that the University will present an update on student basic needs 
at UC to the Academic and Student Affairs Committee at least once a year beginning in 
2021. Consistent with its Charter, the Special Committee on Basic Needs shall sunset 
after this meeting. 


The full board met (again) after the two committees above. An important element was 
approval of the budget ask from the state for the next fiscal year (2021-22). As the chart 
below shows, UC is asking for over $500 million from legislature and governor to make 
up for the cut this year and more. We noted in an earlier post on the state budget outlook 
that for various reasons - mostly more state revenue than anticipated flowing in despite 
the coronavirus crisis - the legislature will have what the Legislative Analyst's Office 
(LAO) describes as a "windfall." So UC has a reasonable shot in asking at least for some 
kind of backfill for the cuts this year. In addition, it is asking for $250 million in what are 
termed climate-focused deferred maintenance projects (not shown on the chart). Whether 
it gets all that it asks for is another matter. Regent Cohen - a former state budget director 
- called the budget ask a "wishlist." 


Components of the 2021-22 budget plan 


+ UC to find permanent savings/solutions to cover current-year cost increases 
+ Recovery expected in nonresident enrollment 
+ State request is for $217.4M (5.8% increase over 2019-20 base) 

and restoration of $300.8M reduction 


NRST Decline 
$38.0 








Click on chart to clarify and enlarge. 


The full board also approved temporary changes in the retirement system to shield UC 
employees who might be affected by furloughs and temporary layoffs from reductions in 
pension and retiree health care. 
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Below are audio links to the sessions: 
Initial Full Board: 
https://archive.org/details/2-regents-board-1 1-19-20/2-regents+-+Board+1 1-19-20.mp3 


(Faculty grievance starts at about minute 55.) 


Governance, Basic Needs, second session of the full board: 


https://archive.org/details/2-regents-board-11-19-20/2-Regents- 
Governance+Committee%2C+Special+Committee+on+BasictNeeds%2C+Board+1 1-19- 
20.mp3 





* http://uclafacultyassociation.blogspot.com/2020/1 1/the-state-budget-outlook.html 
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Testing 
Sunday, November 22, 2020 





From the Bruin: UCLA is offering a mobile COVID-19 testing site for students, staff and 
faculty via a bus that travels to off-campus locations. The program, which was a 
collaborative effort between the Arthur Ashe Student Health and Wellness Center and the 
UCLA Events and Transportation, recast a spare BruinBus into a mobile testing bus that 
parks at locations where students live, said John Bollard, the interim co-executive director 
of Student Health Services. 





The mobile testing bus parks at six different off-campus locations Monday through 
Thursday in the daytime, during which members of the UCLA community can go to self- 
administer a nasal swab test. 


On Wednesday, the bus parked at the entrance of Wilshire Center beginning at 8:30 a.m. 
Two health care workers oversaw self-tests on either side of the bus. Those being tested 
were asked to pull down their masks just enough to cover their mouths while rotating the 
swab in their nostrils. 


The Ashe Center also provides free testing at three locations on campus — Covel 
Commons, John Wooden Center and Switzer Plaza. 


Bollard said the primary purpose of the bus is to make testing more accessible for 
students who live off-campus. “We didn’t want to encourage people to come into a closed 
campus to get testing, so we wanted to figure out a way to take testing to them,” Bollard 
said. “The goal is to remove as many obstacles (to testing) as possible.” According to 
Bollard, around 150 people visit the mobile testing site each day. 


Bollard said that the program was designed to target students who live in university- 
owned housing and are required by UCLA to get tested every five to nine days. UCLA 
Events and Transportation used a heat map that determined where large groups of 
students live, Bollard added... 


Full story at https://dailybruin.com/2020/1 1/20/ucla-launches-covid-19-mobile-testing- 
program-for-local-bruin-community 
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Listen to the Afternoon Meeting of the Regents of 
Nov. 18, 2020 


Sunday, November 22, 2020 





We conclude our review of the recent Regents meeting with the afternoon session of 
November 18: 


From the Daily Cal: The Academic and Student Affairs Committee discussed Native 
American student admissions, 21st-century skill development for UC students and 
supporting UC students with disabilities, among other topics. The board expressed 
support for a debt-free path to UC institutions. The committee also addressed survey 
results indicating students feel that they lack information literacy, or the ability to organize 
information one receives. According to (UC Provost) Brown, UC Berkeley’s data science 
initiative, which expanded from a course to a college, addresses “information literacy 
analysis.” 


... he Finance and Capital Strategies Committee discussed 2020 UC finances. UCOP 
Financial Accounting Associate Vice President Peggy Arrivas said the university finances 
“remain very stable.” Despite university expenditures increasing by about $4 billion in the 
past year, revenues increased by $1.7 billion. The committee also approved the 2020- 
2026 Capital Financial Plan. In addition to more seismic evaluations being done on 
campuses, the committee addressed how more housing projects are being deferred due 
to limited occupancy on campuses and the university's need to rely on reserves during 
the pandemic... 


Full article at https://www.dailycal.org/2020/11/19/uc-regents-approve-uc-berkeley-data- 
hub-building-discuss-uc-admissions/ 





Finance and Capital Strategies approved all capital projects including two that seem to be 
controversial with neighborhood groups: Davis' "Aggie Square" project and San Diego's 
"Theater District" project. 


Links to the audio of the Regents sessions are below for listening and/or downloading: 


Academic and Student Affairs: 
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https://archive.org/details/1-regents-academic-and-student-affairs-committee-1 1-18-20/1- 
Regents+-+Academic+and+Student+Affairs+Committee+ 1 1-18-20.mp3 





Finance and Capital Strategies: 


https://archive.org/details/1-regents-academic-and-student-affairs-committee-1 1-18-20/1- 
Regents+-+Finance+and+Capital+Strategies+Committee+11-18-20.mp3 
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Still Anead 
Monday, November 23, 2020 


Withholding Remains Ahead of 2019 Pace 
Cumulative Withholding Since March 23 (In Billions) 








Despite initial predictions, California income tax withholding during the coronavirus crisis 
has been running ahead of 2019, a boom year, according to the Legislative Analyst 
Office (LAO). This continuing trend helps explain the brighter-than-expected state budget 
outlook for 2021-22. The governor's proposed budget for the upcoming fiscal year is due 
in early January. However, the Dept. of Finance is surely at work on it now, using data 
such as above. 


Source of chart: https://lao.ca.gov/_LAOEconT ax/Article/Detail/584 
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The Two-State Solution: Guilty and Not Guilty 
Monday, November 23, 2020 


WIWW.ANDERZTOONS.COM 


“When they ask, you say ‘not not guilty.’ 
It'll be hilarious!” 





From the Bruin: A state court judgment in late October stated that UCLA violated a public 
records law by repeatedly delaying records requests. UCLA agreed to a court judgment 
stating the university violated the California Public Records Act, in response to a lawsuit 
filed by the Foundation for Individual Rights in Education, a free speech advocacy group. 
FIRE filed the lawsuit against UCLA in March 2019, alleging UCLA violated the CPRA by 
delaying the fulfillment of FIRE’s record request for more than a year. The judgment holds 
UCLA liable for FIRE’s attorney fees and does not require UCLA to make any changes to 
how it fulfills public records. 





“UCLA failed to make the records ... available promptly within the meaning of (the 
CPRA),” the judgment said. 


FIRE filed the public records request in question in March 2018, requesting a video of 
U.S. Secretary of the Treasury Steve Mnuchin being heckled by audience members 
during a February 2018 speech at the UCLA Burkle Center for International Relations. 
FIRE also requested a copy of the contract between UCLA and Mnuchin’s office 
regarding Mnuchin’s appearance at UCLA and communications, such as emails, 
regarding the release of audio or video of his speech 


Although UCLA published the video in March 2018, the university did not release the 
correspondence until April 2019, at which time they also informed FIRE that there was no 
contract available. The CPRA requires government institutions to give any member of the 
public official documents and correspondences upon request. The law prohibits agencies 
from delaying requests by more than 14 days. 


UCLA first delayed FIRE’s request on March 9, 2018 because of “unusual circumstances” 
permitted under the CPRA, which lets public institutions delay releasing records by up to 
14 days. UCLA subsequently extended the date for FIRE’s record request four times, 
according to the judgment.UCLA claimed in the judgment it only agreed to the judgment 
to avoid further litigation. The school also maintained that undue delays did not give FIRE 
a claim to sue... 


Full story at https://dailybruin.com/2020/1 1/22/free-speech-group-wins-lawsuit-against- 
ucla-for-violation-of-public-records-law 
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For earlier posts on this topic: 
http://uclafacultyassociation.blogspot.com/2019/04/how-hard-is-it-to-find-financial.html; 
http://uclafacultyassociation.blogspot.com/2019/03/how-hard-is-it-to-find-financial.html; 


http://uclafacultyassociation.blogspot.com/2018/03/block-asked-to-unblock.html; 





http://uclafacultyassociation.blogspot.com/2018/03/mnuchin-video.html; 
http://uclafacultyassociation.blogspot.com/2018/03/three-jeers.html. 


Finally, there is still the question we posed about Mnuchin's connection to UCLA before 
this particular controversy arose: 


http://uclafacultyassociation.blogspot.com/2016/1 1/minutiae-on-mnuchin.html. 
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No Layoff Policy 
Monday, November 23, 2020 


Ui 





From an email circulated this afternoon: Dear Faculty and Staff: This morning, University 
of California President Michael Drake announced plans that will help the UC system 
confront COVID-19-related financial challenges. | encourage you to read President 
Drake’s important message below in full. Here at UCLA, the pandemic has had a 
substantial impact on our campus budget. Still, due to prudent financial management 
over the last several decades as well as the recent institution-wide efforts we’ve made to 
cut costs and plan for future fiscal challenges, | am grateful that we are able to extend our 
commitment to no COVID-19-related layoffs for career employees through the end of the 
fiscal year, June 30, 2021. The cost-saving and job-saving measures we've put in place 
this year include reducing hiring, the previously announced planning for a longer winter 
curtailment, offering a Voluntary Separation Program for eligible staff and creating an 
employee reassignment program. This last program, which invites certain UCLA 
employees to take classes, re-train for new duties and be reassigned to serve areas of 
greatest need, has allowed us to preserve hundreds of Bruin jobs. In one example of our 
employees’ flexibility in action, certain staff who previously worked in campus dining halls 
have learned new skills to support the Ashe Center’s COVID-19 surveillance testing 
program. Meanwhile, other dining staff have begun supporting campus partners in 
preparing meals for groups like food insecure veterans. While | do not Know what the 
future holds, UCLA will continue to do whatever it can — with your continued support, 
resilience and flexibility — to retain as many of our dedicated employees as possible 
during this very difficult time. Thank you all once again for your commitment to our 
institution and to one another. | hope that the upcoming holidays provide you with much- 
needed rest and relaxation, and that this news offers some additional comfort in a 
challenging year and optimism for a brighter future. Sincerely, Gene D. Block Chancellor 
A message from President Drake about UC’s commitment to preserving jobs during the 
pandemicMonday, November 23, 2020 Dear Colleagues: Last month, | announced the 
launch of a consultation process with the UC community to explore the idea of a 
systemwide program to preserve jobs and avoid COVID-related layoffs to every extent 
possible, and to help us address the more than $2 billion budget deficit UC faces due to 
the pandemic. This would supplement our many other efforts to deal with our financial 
challenges, and | write you today to update you on our plans. We appreciate the 
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thoughtful feedback which underscored the complex financial challenges facing the 
University, with impacts varying by location and even within each campus. Therefore, 
locations will be allowed to employ a mix of measures depending on what options best 
meet that location’s financial and operational needs. While local measures will vary by 
location, all actions will be guided by our shared priorities: 

¢ Protecting jobs and avoiding pandemic-related layoffs as much as possible; 

e Supporting the health and well-being of employees and their families, including their 

long-term financial security, particularly for those in lower-paid positions; 

e If salary actions are taken, in the spirit of equity and fairness, higher-compensated 
employees should carry a larger burden to protect employees with lower earnings. 
Each location will establish a pandemic relief fund, to be used to minimize, to the extent 
possible, pandemic-related layoffs. One of the key goals of this approach will be to 
preserve lower-paid jobs that otherwise may not have sufficient funding. And, we will 
meet any applicable obligations under our collective bargaining agreements concerning 
actions involving union-represented colleagues. Each location will be responsible for 
communicating the details of its plan to its respective community. In closing, | want to 
express my deep appreciation for our dedicated and resilient staff and faculty, who 
continue to work selflessly during these most challenging times to take care of the people 
we serve. In many ways, the COVID-19 pandemic has highlighted the vital importance of 
our collective work and contributions to California’s response to the pandemic — from 
transforming the way we educate students to providing life-saving patient care and 
advancing groundbreaking research. Thank you for your tireless service. Despite the 
serious challenges we face, | am grateful to be part of this extraordinary community of 
people, and | remain optimistic for wnat we can continue to accomplish together. Please 
continue to take care of yourself and loved ones. Fiat Lux, Michael V. Drake, MD 

President, University of California 
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Closed, but not closed 
Tuesday, November 24, 2020 





From the Press-Enterprise: 
Venturing to UCLA campus to see art, architecture (but not botanic garden) 


I didn’t go to UCLA. But on a recent Sunday, | went there. By car, that is. A self-guided 
tour of a portion of the campus is in the book “Walking L.A.,” which I’ve been using for 
picturesque sightseeing around the city. 


“UCLA is one of the most well-known campuses in the state’s famed University of 
California system,” writes author Erin Mahoney Harris. Her route, she says, takes in 
“innovative artwork, classically beautiful architecture and a lovely botanical garden that 
has evolved over several decades.” 


What’s not to like — unless you’re a USC alumnus? (USC, incidentally, is a separate 
tour.) As a Midwesterner by birth, | attended the University of Illinois, so in this local 
rivalry | am a dispassionate observer. Setting off from my house in Claremont for this trip, 
| had gone only one block when I pulled over with an alarming thought. What if the 
campus is closed? A quick Google search showed that it is. Still, the walking route does 
not take in the entirety of the campus. One stop, the Franklin Murphy Sculpture Garden, 
was recently toured by an arts writer and praised. And this was a Sunday, a day that 
might draw the least number of people and scrutiny. | decided to trust to fate and forge 
ahead. 


Los Angeles — news flash — is a big place, and even as a frequent visitor, there are 
large swaths | haven’t seen. UCLA was among them. | parked in a residential 
neighborhood a block from the starting point, the northeast end of the campus, and 
started walking. The sculpture garden was the first point of interest. It’s a broad lawn with 
buildings on three sides, sculptures dotting the scene. They’re set in the grass, around 
the edges of the garden and along the walkways, some 70 altogether, said to be the 
largest outdoor sculpture garden on the West Coast. 
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| had a sense of anticipation, because | like art, and my last visit to an art museum was in 
January. This open-air permanent exhibit was going to be a treat. Once | rounded the 
bend past a burbling fountain, a sense of relief hit me. That’s because the garden was 
populated by 20 or 30 people — none of them security... 


Full story at https://www.pe.com/2020/11/22/venturing-to-ucla-campus-to-see-art- 
architecture-but-not-botanic-garden/ 
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UCLA History: Law Professor and TV Judge 
Tuesday, November 24, 2020 





UCLA law professor Edgar "Ted" Jones (1921-2013) had a second career - while 
remaining on the UCLA faculty - as a TV judge. He was also a labor arbitrator. Jones 
managed to do so while parenting eleven children. 


More info at https://www.palipost.com/edgar-jones-jr-92-ucla%E2%80%88law-professor- 
prominent-tv-judge/ 
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UCLA History: Law Wives - 1964 
Wednesday, November 25, 2020 





The caption on this 1964 photo reads "Benefit brunch - Members of the UCLA Law Wives 
sort toys to be given to Legal Aid Nursery, beneficiary of annual fashion brunch." That's 
all | know. 


Source: https://tessa.lapl.org/cdm/ref/collection/photos/id/53236 
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More Stall 
Wednesday, November 25, 2020 


California New Weekly Claims for UI (NSA) 
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As indicated by new weekly claims for unemployment benefits in California, we continue 
to see a stalled economy. The latest data - which came out one day earlier than usual 
due to Thanksgiving - show an uptick in new claims. (We have noted in prior posts that in 
this period, you are likely to see economic indicators such as this pointing in different 
directions. President Trump yesterday boasted about the Dow-Jones stock market index 
going above 30,000, which was a bit odd since it jumped up once it was clear he was 
leaving!) Lockdowns of various degrees around the US and in California are likely to slow 
things down. 


STALL WARNING 
dae 





In any case, as usual, the latest data on new claims are at 
https://www.dol.gov/ui/data. pdf. 
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Happy Thanksgiving from the Blog 
Thursday, November 26, 2020 





Ferris wheel on Santa Monica Pier lit up as a turkey. 
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Testing still contested 
Thursday, November 26, 2020 





From the Bruin: Dozens of UCLA Health nurses gathered outside a UCLA hospital 
Monday evening at a vigil to protest their working conditions during the COVID-19 
pandemic. The nurses held signs and candles outside the main entrance of the Ronald 
Reagan UCLA Medical Center. The vigil, organized by the California Nurses Association, 
aimed to draw attention to short staffing, a lack of COVID-19 testing and a lack of contact 
tracing available for UCLA Health employees. Nurses from the hospital took turns reading 
names and ages of people who died because of COVID-19. Many victims were younger 
than 40 years old.Jennifer Adams, a pretreatment unit registered nurse and National 
Nurses United representative, said employees need to meet certain symptom criteria 
getting clearance from upper management to be tested. Fong Chuu, the medical center’s 
chief nurse representative, said symptomatic employees are allowed to return to work 
two to three days after their fever has subsided after they test positive. Adams also called 
on UCLA to improve access to testing for its medical staff. 

“While | applaud the university testing athletes and campus staff on a regular basis it is 
also critically important that medical staff who have been directly exposed also get 
regular testing,” Adams said.Adams added there is no official contact tracing procedure in 
the hospital, and contact tracing is usually done by employees through word of mouth. 
“Coworkers have called in to the unit and said, ‘Hey let everybody know, | just got a 
positive test,” Adams said. “And so we're doing our own contact tracing, which is not 
effective.” 

UCLA Health did not respond in time for a request for comment... Full story at 
https://dailybruin.com/2020/1 1/24/ucla-nurses-hold-vigil-to-protest-working-conditions- 
highlight-safety-concerns 
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Good money-saving news for some international 
PhD students 


Friday, November 27, 2020 





From the Bruin: UCLA’s new tuition accommodation for nonresident doctoral students 
will address international students’ financial concerns, some graduate students said. 





UCLA announced early November it would allow nonresident doctoral students to waive 
the Non-Resident Supplemental Tuition fee — an annual $15,102 fee charged to students 
who are not California residents — for the spring 2020, fall 2020 and winter 2021 quarters 
if they advanced to the candidacy stage of their degree before fall 2020 and exceeded 
their three-year waiver period. 


Previously, nonresident doctoral students could only waive the fee within three years 
after they reached candidacy. Students usually become doctoral candidates between 
their second to fourth year, once they complete written, oral and language requirements 
for their doctoral programs, according to a UCLA Graduate Education website. 


UCLA extended the waiver because some COVID-19 policies have negatively impacted 
some graduate students’ degree progress, said UCLA spokesperson Bill Kisliuk in an 
emailed statement... 


Full story at https://dailybruin.com/2020/1 1/25/ucla-announces-tuition-accommodation- 
for-nonresident-doctoral-students 
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Getting into UC: 2021 
Saturday, November 28, 2020 





LAist notes that many applicants to UC will be spending this weekend working on essays 
required in the admissions process. See link below: 





https://laist.com/2020/1 1/25/personal-insight-questions-university-of-california-college- 
applications.php 


UC's application essay requirements are excerpted below: 
Directions 


¢ You will have 8 questions to choose from. You must respond to only 4 of the 8 
questions. 

e Each response is limited to a maximum of 350 words. 

e Which questions you choose to answer is entirely up to you: But you should select 
questions that are most relevant to your experience and that best reflect your 
individual circumstances... 

Questions: 

1. Describe an example of your leadership experience in which you have positively 
influenced others, helped resolve disputes or contributed to group efforts over time... 

2. Every person has a creative side, and it can be expressed in many ways: problem 
solving, original and innovative thinking, and artistically, to name a few. Describe how you 
express your creative side... 

3. What would you say is your greatest talent or skill? How have you developed and 
demonstrated that talent over time? ... 

4. Describe how you have taken advantage of a significant educational opportunity or 
worked to overcome an educational barrier you have faced... 

5. Describe the most significant challenge you have faced and the steps you have taken 
to overcome this challenge. How has this challenge affected your academic 
achievement? ... 

6. Think about an academic subject that inspires you. Describe how you have furthered 
this interest inside and/or outside of the classroom... 

7. What have you done to make your school or your community a better place? ... 

8. Beyond what has already been shared in your application, what do you believe makes 
you stand out as a strong candidate for admissions to the University of California? ... 

Full directions at: https://admission.universityofcalifornia.edu/how-to-apply/applying-as-a- 
freshman/personal-insight-questions.html 
Accompanying video: 
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Or go to: https://www. youtube.com/watch?v=7xi400jBntw 
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More Coronavirus 
Saturday, November 28, 2020 





From MyNewsLA: 
Six Individuals in UCLA’s Athletics Program Test Positive for COVID-19 


An individual with the UCLA men’s volleyball program and one member of its athletics 
support staff tested positive for COVID-19, the university announced in its weekly report 
on testing of athletes, coaches and athletic department staff. Anyone with a positive 
result immediately enters isolation for 10 days from the date of the test or until the 
verification of a false positive. 


Anyone deemed to have been in close contact with someone who tested positive goes 
into quarantine for 14 days from the last date of contact. Since UCLA Athletics began 
testing on June 22, 10,828 tests have been administered with 24 positives among 
players, coaches and staff, 0.22%. UCLA also announced Friday that two individuals with 
the beach volleyball program and one each with the men’s and women’s volleyball 
programs tested positive this week via PCR tests administered outside of the UCLA 
Athletics testing program. Those numbers are not included in the totals. However, those 
individuals have entered isolation for 10 days. UCLA does not release the names of 
individuals who have tested positive or specify their roles in their programs to protect their 
privacy. 


Source: https://mynewsla.com/education/2020/1 1/28/six-individuals-with-uclas-athletics- 
program-test-positive-for-covid-19/ 
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UCLA's New Astronomers 
Sunday, November 29, 2020 


Astro @UCLA: The Next Generation 





UCLA's new generation of astronomers explain their current work in a video introduced 
by senior faculty Alice Shapley and Nobel prize winner Andrea Ghez. Description: UCLA 
astronomers, among them recent Nobel prize winner Andrea Ghez, are leading the way 
with ground-breaking discoveries on a vast scale — from planets, to stars, to galaxies, to 
the entirety of the universe. This webinar — presented on Nov. 18, 2020 — gave viewers a 
glimpse into the future of astronomical discovery featuring UCLA Astronomy's newest 
faculty with remarks by 2020 Nobel Prize Winner Andrea Ghez. This is truly an amazing 
moment for astronomical discovery. New worlds are being uncovered around other stars. 
Einstein's Theory of General Relativity is facing new tests near the supermassive black 
hole at the center of our Milky Way Galaxy. Precise measurements of the expansion rate 
of the universe are challenging our notions of the standard model of cosmology. UCLA 
Astronomy's newest faculty members Tuan Do, Smadar Naoz, Erik Petigura, and 
Tommaso Treu highlighted the latest research results from their home department at 
UCLA. « Tuan Do, Assistant Professor: Find out about the discovery of a supermassive 
black hole at the center of our galaxy and how recent observations will reveal new 
insights into the nature of gravity and the growth of black holes. * Smadar Naoz, 
Associate Professor and Howard and Astrid Preston Term Chair in Astrophysics: Hear 
how recent detections of gravitational-wave signals have raised new questions about how 
black holes collide, which may transform our understanding of the universe. ¢ Erik 
Petigura, Assistant Professor: Learn about efforts to unravel the origin, evolution, and fate 
of exoplanets (planets orbiting stars other than the sun), aided by powerful ground- and 
space-based telescopes. * Tommaso Treu, Professor: Explore the mysterious properties 
of dark matter and energy, invisible forms that make up 95% of our universe and create 
foundations upon which galaxies can be built. 

Click on link below: 


Or direct to https://www. youtube.com/watch? v=mB-nJOQHxY0. 
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UCLA History: The Sousa Visit 
Sunday, November 29, 2020 





Photo caption: Sousa, renown American band leader and composer, visited Los Angeles 
for a series of concerts marking his 50th year as a band leader. The University of 
California at Los Angeles Bruin Band welcomed Sousa upon arrival and escorted him 
through the city. Sousa is seen here conducting the band on a train platform. [Note: A 
Los Angeles Times article contemporary to the event suggests that the actual date of 
Sousa's arrival was October 29, 1928] 


S o u r c e 


https://dl.library.ucla.edu/islandora/object/edu.ucla.library.universityArchives.historicPhoto 
graphs%3A128 
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UC Deadline Stretched 
Monday, November 30, 2020 


From KGO: The University of California is extending the deadline for UC applications 
after "technical difficulties" the night before the Nov. 30 due date. University of California 
undergraduate admissions first tweeted they were experiencing site outages around 5:45 
p.m. after prospective students complained on social media about not being able to 
access the website. 





Officials announced the filing period for Fall 2021 has been extended to 11:59 p.m. PST 
on Friday, Dec. 4. 


Source: https://abc7news.com/amp/uc-application-offline-university-of-california- 
extension-app-down-system/8372099/ 
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What actually happened at the Regents 
Tuesday, December 01, 2020 





Blog readers will recall our posting about the unusual Regents meeting on November 19 
during which a dismissal of a tenured faculty member was considered in the public 
component. Regental decisions are required in such cases. (Many of them are resolved 
discretely with a resignation.) In this case, the faculty member involved asked for a public 
hearing during which both he and his lawyer spoke. 


Excerpt from the earlier posting: 


The main part of the first full board meeting was quite unusual. A tenured faculty member 
of the engineering school at Santa Cruz was recommended for firing by the chancellor 
and UC president. He requested an open board hearing. (Normally, such matters are 
handled in closed session, as are other personnel matters.) The hearing was held and 
ran over two hours. In general terms, the matter revolved around a reorganization in the 
engineering school that produced a new departmental structure. However, the faculty 
member was not placed in a new department but was given a divisional appointment, i.e., 
reporting directly to the dean. 


Ultimately, in 2019-20, he refused to teach three courses assigned by the dean on the 
grounds that only a department chair could assign courses. In the course of this dispute, 
which ran over several years, there were internal academic senate reviews and litigation 
outside the university. The upshot was the recommended firing. The grievance and his 
lawyer both testified and answered questions from the Regents. In the end, the board 
went into closed session to decide the case. There is no public record of the outcome. 


Source: http://uclafacultyassociation.blogspot.com/2020/1 1/listen-to-regents-meeting-of- 
nov-19.html 


Links to the audio of the meeting can also be found at the link above. 


Yours truly had a recent inquiry as to what happened when the Regents met in closed 
session to consider the case after the public hearing. The faculty member in question 
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was dismissed. Here is the outcome: 


* Approved* 


BOARD OF REGENTS (CLOSED SESSION) 
November 19, 2020 


DISMISSAL OF FACULTY MEMBER, SANTA CRUZ CAMPUS 


Board vote: Anguiano, Butler, Cohen, Drake, Elliott, Estolano, Guber, Kieffer, Kounalakis, 
Lansing, Leib, Mart, Muwwakkil, Ortiz Oakley, Park, Pérez, Reilly, Sherman, Stegura, Sures, 
and Zettel voting “aye” and Regent Makarechian abstaining. 


[Action will be released to the public following approval of the Regents.] 





Source: http://uclafacultyassociation.blogspot.com/2020/1 1/listen-to-regents-meeting-of- 
nov-19.html 
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Well, this is Giving Tuesday 
Tuesday, December 01, 2020 


Per er & AIMA 


D] 





From Vice: UCLA Paid Student Workers With Amazon Gift Cards 


A payroll error led UCLA to deduct more in taxes than it was supposed to. Rather than 
reimburse the student workers, it gave them Amazon gift cards. 


The University of California at Los Angeles paid at least 15 graduate and undergraduate 
student employees with Amazon gift cards after it discovered an error in tax deductions 
created by its payroll system on November 20. 


"The University of California's central payroll office (UCPath) recently discovered an error 
in OASDI and Medicare withholding for some employees," a letter received by the UCLA 
students from the University of California's payroll office on November 20 said. "To 
reimburse you for your overpayment in taxes, we are enclosing a $10.00 gift card." ... 


“The University of California's central payroll office recently discovered an error in tax 
withholding for some student workers during a portion of 2019. For those cases where 
the error was greater than $10, the university issued a check for the correct amount,” 
Katherine Alvarado, a spokesperson for UCLA, said. “For those cases where the error 
was $10 or less, with the average amount over-withheld being $4.36.” 


Concerned UCLA student workers and their union UAW Local 2865 are already filing a 
grievance as students worry that UCLA and other universities on the UCPath payroll 
system could continue to rely on Amazon gift cards for payment or reimbursement for 
larger amounts. Getting paid in Amazon gift cards allows the university to dictate where 
workers spend their earnings and would make it more difficult for struggling students to 
pay for basic necessities like rent... 


Full story at https://www.vice.com/en/article/g5bvex/ucla-paid-student-workers-with- 
amazon-gift-cards 
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Frontline UC Health Employees Likely to Be First 
In Line for Vaccine 


Wednesday, December 02, 2020 





Inside Higher Ed is reporting that frontline health care employees will be the first priority 
for vaccination against the coronavirus according to Centers for Disease Control (CDC) 
guidelines. However, it also notes that states have the final say with regard to priorities. 
Still, it is highly likely that UC Health employees will be among the first priority. 


The definition of health care workers includes only those having potential contact with 
patients or infectious materials. The vaccine - which won't be officially approved until 
December 10 will be the Pfizer-BioNTech COVID-19 vaccine. 


For details, see: 


https://www.insidehighered.com/quicktakes/2020/12/02/cdc-panel-prioritizes-vaccine- 
distribution-health-care-workers 
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No Path 
Wednesday, December 02, 2020 


Path To Nowhere 


by Andrei Stepanov (United-States. 





From an email circulated this morning: The UCPath system will be unavailable to all UC 
employees during December 2020 while UCPath transitions to a new web hosting 
provider.Outage Dates and Times 

* Wednesday, December 9 at 10 p.m. until Monday, December 14 at 6 a.m. 
During this outage, you will not have any access to UCPath. This means you will not 
have access to: 
e View or download pay statements 
¢ View or download W-2s 
e View leave balances 
e Employee self-service actions, such as signing up for direct deposit or electronically 
enrolling in benefits because of a qualifying life event 

Tips: How to Prepare for the Outage 

* View and print paystubs and W-2s prior to the outages if you will require copies of 
these documents. 
* Get employment verifications in advance. 

Contact InformationDuring the outages, the UCPath Center is available to assist with 
questions related to benefits, including providing forms for benefits enrollment for new 
hires, and registering a qualifying life event (e.g., marriage, birth of a baby). You can 
contact UCPath Center by: 

* Calling (855) 982-7284 Monday through Friday, from 8 a.m. to 6 p.m. (Pacific Time) 
¢ Visiting the UCPath website 24/7 and submitting a question by clicking the “Ask 
UCPath Center” button 
For any other questions, please contact: UCLA’s Central Resource Unit (CRU) 
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Drake's Progress (On the Coronavirus) 
Thursday, December 03, 2020 





From California Today of the NY Times: Until Thanksgiving, when most students went 
home to complete fall classes remotely, the University of California, San Diego, had 
some 10,000 students in campus housing and about 25,000 students, researchers and 
staff members on campus in person — more people in one place daily than any other 
California university. Infection rates at the school have been low, however. Less than one 
half of one percent of students on and around campus have tested positive for the virus 
since late September when fall classes started. In surrounding areas of San Diego 
County, by contrast, the test positivity rate has averaged around 6 percent, a campus 
spokeswoman said. 


University officials credit aggressive testing, an app that expedites conventional contact 
tracing, outdoor classrooms and assiduous rules for masking and distancing on campus. 
But San Diego isn’t the U.C.’s only success story. As the system’s 10 campuses 
prepared last week to break for the holiday and pivot to fully remote instruction, infection 
rates were lower than in their surrounding areas across the board, according to campus 
and community dashboards. Nine campuses had test positivity rates of less than half of a 
percent for the week of Nov. 16-23, and U.C. Merced, which had no weekly breakdown, 
showed an overall test positivity rate since July of less than 2 percent, compared with 
more than 7 percent in the surrounding county. 


We asked Dr. Michael Drake, the new U.C. president, last week about the trend. “What 
we’ve done, that seems to be working, is we’ve based our decisions on science,” said Dr. 
Drake, who is also a physician. Here’s an excerpt from our conversation, lightly edited 
and condensed: 


The University of California campuses have dealt in a variety of ways with the virus. 


We meet every week and review what each of the campuses is doing. It’s a conversation 
that began before | was here. The campuses ranged in the number of students they’ve 
brought back, from a low of about 10 percent to a high of about 60 percent of the normal 
on-campus student population. That’s been determined by the circumstances in the 
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county and then the type of rooms that are available. 
What best practices are emerging? 


We don’t have students in doubles, with some rare exceptions. Places with more dorms 
of the old type — with a long hallway and shared bathrooms — have fewer students than 
in newer construction with single rooms with bathrooms attached. We did intake 
screenings — they had to test, then sequester and then retest when they first came to 
campus. And there’s regular surveillance testing of asymptomatic people, with isolation, 
contact tracing and quarantine. 


Any innovative approaches? 


U.C. San Diego has a newer type of housing that allows them to have more students 
living on campus. They’re testing wastewater to look for evidence of virus, and then when 
they find it, they go back in and test everyone in the building. In a couple of cases, 
they’ve found virus in the water, tested everyone and then found asymptomatic cases. It 
works. 


How are you handling parties, which have been a big source of outbreaks? 


Most of our campuses start later. By the time September rolled around we saw what 
happened with campuses that started early. And we learned from that. Our students are 
thoughtful, intelligent adults interested in furthering their educations, and they want to do 
what it takes to be safe. 


Yes, but what about off-campus fraternity and sorority houses? 


We’ve messaged actively with those students and offer them testing on a frequent basis. 
And yes, students living on campus do have a lower test positivity rate. 


Sports have caused outbreaks, too. 


Yeah, I’m concerned about sports. I’m concerned about fans at sporting events. But 
we've also seen teams who've been able to play safely. | think basketball is going to be a 
challenge. 


What will the spring semester look like? 


It remains to be seen how the vaccines will be deployed, but our first mantra is safety. 
When students come back to campus, they’ll have the same test-sequester-retest 
screening. And we're assessing the appropriate number of students to have on campus 
now. 


Do you see any changes that will continue beyond this crisis? 

The chancellors and I get together once a week virtually. It used to be once a month 
when everybody had to fly to the meeting. Now we meet on a Zoom call and I think we 
connect better that way. Also, in our health system, telemedicine visits are much, much 


higher than before the pandemic. I think that will continue to improve. 


How much has the pandemic cost the University of California so far? 
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We and others across the country have had massive costs, both in what we’re doing to 
keep students safe and in shifting to remote learning. Including the health system, those 
costs for us are north of $2.7 billion so far. We received some assistance from the 
CARES Act and that made a real difference. But it has been extraordinarily challenging. 
We hope that future relief is at hand. 


Full story at https://www.nytimes.com/2020/12/03/us/uc-covid-plan.html 
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Who Knows? 


Thursday, December 03, 2020 





We have been tracking new weekly claims for unemployment benefits, especially for 
California, as an index as to the direction of the state economy (and state budget, 
therefore). Last week, however, had two days of Thanksgiving holiday which limited 
filings. 


As the chart below indicates, there was a drop in such filings in California last week (and 
in the nation as a whole) after a period of stalling. We won't have an idea as to whether 
the drop was Thanksgiving-related or a resumed recovery until next week. Sorry for the 
lack of a verdict. 


California New Weekly Claims for UI (NSA) 
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As usual, the latest numbers are at https://www.dol.gov/ui/data.pdf. 
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3 UC Nobelists 
Friday, December 04, 2020 























Jennifer Doudna, Andrea Ghez, Charles Rice 

If you missed the Zoom session yesterday, you can see an interview with three Nobelists 
associated with UC - Jennifer Doudna (UC-Berkeley), Andrea Ghez (UCLA), and Charles 
Rice (UC-Davis alumnus) - at the YouTube link below. They are interviewed by UC 
President Drake and Regents Chair Pérez. 


Or direct to https://www. youtube.com/watch?v=Po30ihU7MnU. 
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UCLA History: Regents 
Friday, December 04, 2020 





The Regents meet at UCLA's Vermont Avenue campus: 1923. 
Source: https://picturingucla.library.ucla.edu/photos/universityarchives:26265 
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What Happens When Folks Are Too Young to 
Remember the Cold War 


Friday, December 04, 2020 


UCLA Academic Advancement 
ram 





Above from solicitation for CCCP = Center for Community College Partnerships (which 
supports transfer students). 





Above: CCCP = Cyrillic for Union of Soviet Socialist Republics in Russian (Coto3 
Cosetckux Counanuctuyeckux Pecny6nnk) 
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UC-San Diego's Coronavirus Program 
Saturday, December 05, 2020 





Below is an "official" description of UC-San Diego's program of having a reduced, but 
large, student population on campus. UCLA's position on this approach seems to be that 
it can't be done locally because of LA County regulations. Exactly what the legalities are 
in this position is unclear, i.e., the degree to which UCLA, as a state entity operated by a 
quasi-autonomous Board of Regents, must comply with local rules. There is a difference 
between "must" and "feels it should." 


How UC San Diego's kept a lid on COVID-19 infections 
Christine Clark, UC San Diego, December 3, 2020 


UC San Diego’s wastewater testing system, which is the most ambitious in the country, is 
a way to stay one step ahead of the virus on campus at a time when there is increasing 
viral activity in the county. UC San Diego’s nationally recognized, evidence-based Return 
to Learn program employs a comprehensive suite of education, monitoring, testing, 
intervention and notification tools that no other university is using. And the program 
continues to expand — including a recent introduction of weekly self-administered 
student testing kits, growth of the campus’s wastewater viral monitoring program and 
widespread use of the cellphone-based CA COVID Notify exposure notification system. 


The expansion of the program comes as COVID-19 cases surge throughout the nation. 


“While UC San Diego is one of the few colleges in the nation with low rates of infection 
and a large student body on campus, the university remains vigilant to reduce 
transmission of virus in our community to the greatest extent possible,” said UC San 
Diego Chancellor Pradeep K. Khosla. “Our multi-layered strategy provides resiliency 
along many dimensions of the Return to Learn plan.” 


Throughout fall, the campus’s multifaceted, proactive strategies to detect and prevent 
transmission of SARS CoV-2 proved effective. UC San Diego has more students on 
campus than any other college in the state with nearly 10,000 living on campus and 
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thousands more living off campus. Yet the university has maintained an average positivity 
rate between 0.17 percent and 0.43 percent among on- and off-campus students during 
the start of its fall quarter (Oct. 1 to Nov. 29). San Diego County’s average positivity rate 
was between 2.7 percent and 6.1 percent in that same time frame. 


Return to Learn centers on risk mitigation, viral detection and intervention, with the size 
and scope of health intervention strategies — such as the campus wastewater early 
detection system — greater than any other university in the nation. The campus first 
started monitoring wastewater outflow during the summer with six wastewater samplers 
and increased capacity to 52 samplers on Nov. 22. The additional samplers cover more 
than 100 residential buildings. In the coming months, the campus will deploy up to 200 
samplers to cover the entire campus. 


“This wastewater testing system is a way to stay one step ahead of the virus on campus 
at a time when there is increasing viral activity in the county,” said Return to Learn project 
co-lead Natasha Martin, associate professor of medicine at UC San Diego School of 
Medicine. “With wastewater, we are essentially running pooled testing of every student in 
the monitored buildings every day. The critical part of the program is that when we get a 
positive wastewater signal, we notify those in the buildings draining wastewater into the 
manhole where we detected the positive signal, and we encourage them to come in and 
get tested. Those who are positive can move into isolation housing.” 


The new samplers detected traces of the novel coronavirus coming from nine different 
areas on campus on Nov. 23 and Nov. 28. University leaders quickly notified residents in 
those areas to get tested as soon as possible. After the building wastewater notifications 
were distributed, more than 700 students were tested in the notified buildings. As of Nov. 
30, three students were identified as shedding virus in buildings covered by the alert, 
likely contributing to three of the nine different areas which detected traces of the novel 
coronavirus. 


Martin added, “We have already had several successes in alerting buildings to a possible 
infected resident from the wastewater, and subsequently identifying a shedding individual 
among those buildings. This shows our wastewater program is working.” 


In September, the campus quickly detected the virus at Revelle College and tracked it 
back to two asymptomatic people who might have been the source. The university 
continues to monitor the areas where active virus was recently detected to investigate if 
the traces have been resolved by identification and isolation. UC San Diego has reserved 
more than 600 units in two separate buildings for quarantine and isolation housing. 


“The wastewater sampling is highly sensitive, and even one infected resident can 
generate a positive signal in the wastewater, which subsequently turns negative after the 
resident is moved to isolation housing,” Martin said. “By combining wastewater 
monitoring with weekly asymptomatic testing, we are seeking to identify and isolate cases 
before they become outbreaks.” 


Martin says that if an individual tests negative on Monday and somehow picks up the 
virus on Tuesday, UC San Diego can detect it that day through wastewater surveillance. 
As soon as virus is detected by a monitoring station, the university releases an alert 
notice asking community members who live in or visit the area to be tested as soon as 
possible. “This allows us to get the source of an outbreak at a much quicker rate than by 
relying on weekly testing alone.” 
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UC San Diego’s wastewater expansion will continue in the coming weeks, and the effort 
is significant. Samples have to be collected physically every day and delivered to the 
Knight Lab at the Center for Microbiome Innovation, which developed the advanced 
technologies to conduct wastewater tests on a large scale. Center director Rob Knight 
and his research team personally collected samples over the Thanksgiving holiday 
weekend to garner the critical data. 


“We have a very robust, ambitious plan with a lot of logistical challenges, but we are 
already seeing the potential of this program to identify undetected individuals earlier than 
through routine asymptomatic testing,” Martin said. “This work is critical, especially as 
case rates rise within the greater San Diego community.” 


In light of the recent rise in cases around San Diego County, the campus has 
recommended students and employees participate in an asymptomatic test on a weekly 
basis at no cost starting Nov. 30. Students living on campus and attending in-person 
classes are still required to test every 12-16 days. The campus has more testing capacity 
than any other university in the state, with two labs processing the tests — the Center for 
Advanced Laboratory Medicine (CALM) and Expedited Covid IdenTification Environment 
(EXCITE). On average, UC San Diego processes about 1,000 to 1,500 tests per day. 


“By having access to this much needed testing capacity we can systematically test key 
populations on campus in our asymptomatic testing program and still have more than 
enough reserve capacity to substantially increase testing in specific locations identified by 
the wastewater testing program,” said Dr. Robert “Chip” Schooley, professor in the 
Department of Medicine at UC San Diego School of Medicine and co-lead of UC San 
Diego’s Return to Learn program. Additionally, the campus piloted a self-administered 
asymptomatic COVID-19 test for undergraduate and graduate students. Test kits can be 
picked up and returned within 72 hours — allowing students to test at a time and location 
of their choosing. 


“Our goal is to develop multiple testing options that will enable our community to test with 
minimal inconvenience close to where they live, work or study,” Schooley added. 


Students can now pick up and drop off a testing kit between the hours of 9 a.m. to 4 p.m., 
seven days a week at Seventh College, Nuevo East and the Price Center Ballroom B — 
and at additional locations beginning Dec. 7. The tests will be made available soon at 
vending machines, which will be placed at 20 locations across campus, which students 
can access by swiping their student ID. Self-administered testing will also become 
available for staff in winter quarter. 


Paving the way with tech to save lives across the state 


UC San Diego successfully piloted the CA COVID Notify app throughout the summer and 
early fall. The technology augments and expedites traditional contact tracing. Over 
18,000 UC San Diego staff and students—more than 50% of the on-campus population 
— are now using the system. The program uses a smartphone’s Bluetooth capabilities to 
alert people if they have come in contact with someone who tested positive for the novel 
coronavirus in the last 14 days. 


UC San Diego Health is partnered with the California Department of Public Health to plan 
a possible statewide deployment of the app. The exposure notification system was made 
available to students, faculty and staff members at UC San Diego in late September 
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along with UC San Francisco in early October and was expanded in mid-November to 
five additional University of California campuses. On Nov. 23, the technology was also 
offered to all recent patients within the UC San Diego Health System, growing the user 
base by up to 350,000 in the San Diego region. The expansion couldn’t come at a more 
critical time, according to Dr. Christopher Longhurst, chief information officer and 
associate chief medical officer at UC San Diego Health, and clinical professor of 
Medicine and Pediatrics. 


“With new cases and hospitalizations surging across San Diego and the rest of the state, 
we need to deploy every weapon in our arsenal,” said Longhurst. “This privacy- 
preserving tool has already been shown to help, and there is no downside to making this 
available as widely as possible on a voluntary basis.” 


More than 20 alerts have been issued on campus since the pilot was introduced, helping 
campus residents and visitors alike learn they may have been exposed. When the 
program is eventually deployed across the state, it will be a major boon to contact tracing 
for California’s nearly 40 million residents. 


“UC San Diego Health worked with elected officials to advocate for this technology, and 
piloted it for the entire state,” said Longhurst. “| am very proud that we have been asked 
to help lead statewide expansion if and when it is approved by the governor’s office.” 


Source: https://www.universityofcalifornia.edu/news/how-uc-san-deigo-s-kept-lid-covid- 
19-infections 
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Changing Times 
Saturday, December 05, 2020 





That was then. Caption: Western Data Processing Center UCLA Chancellor Franklin D. 
Murphy (left) and IBM Western Regional Manager Leonard E. Clark (right). Photograph, 
c. 1960. Clark shows Murphy a transistor circuit from the Western Data Processing 
Center's new IBM 7090 computer (in background). 

https://picturingucla. library.ucla.edu/photos/universityarchives:27395 

The Center was located next to the building that now houses the UCLA Luskin School of 
Public Affairs but at that time was the School of Business Administration. The photo is 
likely taken later than the 1960 caption date indicates. 

This is now: 


The UCLA School of Education and Information Studies has launched Momentum: 
Accelerating Equity in Computing and Technology , an important research initiative to 
diversify computing and technology, with an intensive focus on the recruitment of women 
and people of color into computing education and technology career pathways. 


“The persistent lack of diversity in computing and technology requires that we achieve 
greater momentum in seeking evidence-based solutions,” said Linda Sax, a professor of 
higher education at UCLA and founding director of Momentum. 


Momentum will engage in critical research and actions to diversify participation in 
computing and technology fields. Their work, supported by Pivotal Ventures (an 
incubation and innovation company founded by Melinda Gates), the National Science 
Foundation and others, will examine interventions from the perspectives of students, 
faculty, administrators and academic leaders, catalog what is known about efforts to 
diversify computing, and inform best practices for broadening participation in computing. 


The effort is sorely needed. Women currently hold just 26% of computing jobs, with 
African American women making up only 3% and Latina women making up just 1% of the 
tech workforce. 


Momentum will build on and expand work that Sax and Kate Lehman, an academic 
researcher at UCLA and the associate director of Momentum , have done since 2014 
with BRAID, which stands for Building, Recruiting, and Inclusion for Diversity. That 
research examined diversity efforts and progress among computing departments 
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committed to increasing gender and racial/ethnic diversity in their undergraduate 
computing programs... 


Full news item at https://newsroom.ucla.edu/releases/ucla-momentum-equity-in- 
computing-and-technology 
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Medical Innovation at UCLA & UC-San Francisco 
Sunday, December 06, 2020 





FDA Approves First PSMA-Targeted PET Imaging Drug for Men with Prostate Cancer 


12-1-20: Today, the U.S. Food and Drug Administration approved Gallium 68 PSMA-11 
(Ga 68 PSMA-11) — the first drug for positron emission tomography (PET) imaging of 
prostate-specific membrane antigen (PSMA) positive lesions in men with prostate cancer. 


Ga 68 PSMA-11 is indicated for patients with suspected prostate cancer metastasis 
(when cancer cells spread from the place where they first formed to another part of the 
body) who are potentially curable by surgery or radiation therapy. Ga 68 PSMA-11 is also 
indicated for patients with suspected prostate cancer recurrence based on elevated 
serum prostate-specific antigen (PSA) levels. Ga 68 PSMA-11 is a radioactive diagnostic 
agent that is administered in the form of an intravenous injection. 


“Ga 68 PSMA-11 is an important tool that can aid health care providers in assessing 
prostate cancer,” said Alex Gorovets, M.D., acting deputy director of the Office of 
Specialty Medicine in FDA’s Center for Drug Evaluation and Research. “With this first 
approval of a PSMA-targeted PET imaging drug for men with prostate cancer, providers 
now have a new imaging approach to detect whether or not the cancer has spread to 
other parts of the body.” 


Prostate cancer is the third most common form of cancer in the United States. It is 
estimated that there will be more than 190,000 new cases of prostate cancer and an 
estimated 33,000 deaths from this disease in 2020, according to the National Cancer 
Institute. While computed tomography (CT) scans, magnetic resonance imaging (MRI) 
scans and bone scans are conventional methods commonly used to image patients with 
prostate cancer, these approaches are limited in detection of prostate cancer lesions. F 
18 fluciclovine and C 11 choline are two other PET drugs that are approved for prostate 
cancer imaging. However, they are only approved for use in patients with suspected 
cancer recurrence. 


Once administered via injection, Ga 68 PSMA-11 binds to PSMA, which is an important 
pharmacologic target for prostate cancer imaging because prostate cancer cells usually 
contain elevated levels of the antigen. As a radioactive drug that emits positrons, Ga 68 
PSMA-11 can be imaged by PET to indicate the presence of PSMA-positive prostate 
cancer lesions in the tissues of the body. 
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The safety and efficacy of Ga 68 PSMA-11 were evaluated in two prospective clinical 
trials with a total of 960 men with prostate cancer who each received one injection of Ga 
68 PSMA-11. In the first trial, 325 patients with biopsy-proven prostate cancer underwent 
PET/CT or PET/MRI scans performed with Ga 68 PSMA-11. These patients were 
candidates for surgical removal of the prostate gland and pelvic lymph nodes and were 
considered at higher risk for metastasis. Among the patients who proceeded to surgery, 
those with positive readings in the pelvic lymph nodes on Ga 68 PSMA-11 PET had a 
clinically important rate of metastatic cancer confirmed by surgical pathology. The 
availability of this information prior to treatment is expected to have important implications 
for patient care. For example, it may spare certain patients from undergoing unnecessary 
surgery. 


The second trial enrolled 635 patients who had rising serum PSA levels after initial 
prostate surgery or radiotherapy, and thus had biochemical evidence of recurrent 
prostate cancer. All of these patients received a single Ga 68 PSMA-11 PET/CT scan or 
PET/MR scan. Based on the scans, 74% of these patients had at least one positive 
lesion detected by Ga 68 PSMA-11 PET in at least one body region (bone, prostate bed, 
pelvic lymph node, or extra-pelvic soft tissue). In patients with positive Ga 68 PSMA-11 
PET readings who had correlative tissue pathology from biopsies, results from baseline 
or follow-up imaging by conventional methods, and serial PSA levels available for 
comparison, local recurrence or metastasis of prostate cancer was confirmed in an 
estimated 91% of cases. Thus, the second trial demonstrated that Ga 68 PSMA-11 PET 
can detect sites of disease in patients with biochemical evidence of recurrent prostate 
cancer, thereby providing important information that may impact the approach to therapy. 


No serious adverse reactions were attributed to Ga 68 PSMA-11. The most common 
adverse reactions to Ga 68 PSMA-11 were nausea, diarrhea and dizziness. There is a 
risk for misdiagnosis because Ga 68 PSMA-11 binding may occur in other types of 
cancer as well as certain non-malignant processes which may lead to image 
interpretation errors. There are radiation risks because Ga 68 PSMA-11 contributes to a 
patient’s overall long-term cumulative radiation exposure, which is associated with an 
increased risk for cancer. 


The FDA granted approval to the University of California, Los Angeles and the University 
of California, San Francisc o. 


The FDA, an agency within the U.S. Department of Health and Human Services, protects 
the public health by assuring the safety, effectiveness, and security of human and 
veterinary drugs, vaccines and other biological products for human use, and medical 
devices. The agency also is responsible for the safety and security of our nation’s food 
supply, cosmetics, dietary supplements, products that give off electronic radiation, and for 
regulating tobacco products. 


Source: https://www.fda.gov/news-events/press-announcements/fda-approves-first- 
psma-targeted-pet-imaging-drug-men-prostate-cancer 
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Follow-Up Decision to Supreme Court's June 
2020 DACA Verdict 


Sunday, December 06, 2020 


(Slip Opinion) OCTOBER TERM, 2019 


Syllabus 


SUPREME COURT OF THE UNITED STATES 


Syllabus 


DEPARTMENT OF HOMELAND SECURITY ETAL. v. 
REGENTS OF THE UNIVERSITY OF 
CALIFORNIA ET AL. 


CERTIORARI TO THE UNITED STATES COURT OF APPEALS FOR 
THE NINTH CIRCUIT 


No. 18-587. Argued November 12, 2019—Decided June 18, 2020* 





From UCOP: University of California President Michael V. Drake, M.D., and Board of 
Regents Chair John A. Pérez, issued the following statement today (Dec. 4) following 
Judge Nicholas G. Garaufis’s decision to order the full reinstatement of the Deferred 
Action for Childhood Arrivals (DACA) program. 


Due to the efforts of UC and many others, the Supreme Court in June held that the 
administration’s attempt to rescind DACA was arbitrary and capricious. Rather than 
reinstate DACA in full, however, the administration sought to cut back on DACA and its 
benefits. 


Justice has prevailed once again. In solidarity with our students and the entire UC 
community, we are pleased that a federal judge today decisively ordered the federal 
government to fully restore the DACA program. This is a win for DACA recipients, their 
families, and for this country that has been so enriched by immigrants. 


Meanwhile, Congress must act on comprehensive reform that addresses our country's 
broken system and recognizes the full contributions of immigrant communities in 
America. 


Source: https://www.universityofcalifornia.edu/press-room/uc-celebrates-court-order- 
restore-daca-program 
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Possible Cellphone Coronavirus Test from UC- 
Berkeley and UC-San Fra... 


Monday, December 07, 2020 





New CRISPR-Based Test for COVID-19 Uses a Smartphone Camera 


The rapid, one-step mobile test could help combat the pandemic and fully reopen 
communities 


Dec. 4, 2020, 17:33 ET 


SAN FRANCISCO, Dec. 4, 2020 /PRNewswire/ -- Imagine swabbing your nostrils, putting 
the swab in a device, and getting a read-out on your phone in 15 to 30 minutes that tells 
you if you are infected with the COVID-19 virus. This has been the vision for a team of 
scientists at Gladstone Institutes, University of California, Berkeley (UC Berkeley), and 
University of California, San Francisco (UCSF). And now, they report a scientific 
breakthrough that brings them closer to making this vision a reality. 


A new CRISPR-based test for COVID-19 developed by researchers at Gladstone 
Institutes, UC Berkeley, and UC San Francisco essentially converts a smartphone 
camera into a microscope to provide quick and accurate results. 


One of the major hurdles to combating the COVID-19 pandemic and fully reopening 
communities across the country is the availability of mass rapid testing. Knowing who is 
infected would provide valuable insights about the potential spread and threat of the virus 
for policymakers and citizens alike. 


Yet, people must often wait several days for their results, or even longer when there is a 
backlog in processing lab tests. And, the situation is worsened by the fact that most 
infected people have mild or no symptoms, yet still carry and spread the virus. 


In a new study published in the scientific journal Cell, the team from Gladstone, UC 
Berkeley, and UCSF has outlined the technology for a CRISPR-based test for COVID-19 
that uses a smartphone camera to provide accurate results in under 30 minutes. 
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"It has been an urgent task for the scientific community to not only increase testing, but 
also to provide new testing options," says Melanie Ott, MD, PhD, director of the 
Gladstone Institute of Virology and one of the leaders of the study. "The assay we 
developed could provide rapid, low-cost testing to help control the spread of COVID-19." 


The technique was designed in collaboration with UC Berkeley bioengineer Daniel 
Fletcher, PhD, as well as Jennifer Doudna, PhD, who is a senior investigator at 
Gladstone, a professor at UC Berkeley, president of the Innovative Genomics Institute, 
and an investigator of the Howard Hughes Medical Institute. Doudna recently won the 
2020 Nobel Prize in Chemistry for co-discovering CRISPR-Cas genome editing, the 
technology that underlies this work. 


Not only can their new diagnostic test generate a positive or negative result, it also 
measures the viral load (or the concentration of SARS-CoV-2, the virus that causes 
COVID-19) in a given sample. 


"When coupled with repeated testing, measuring viral load could help determine whether 
an infection is increasing or decreasing," says Fletcher, who is also a Chan Zuckerberg 
Biohub Investigator. "Monitoring the course of a patient's infection could help health care 
professionals estimate the stage of infection and predict, in real time, how long is likely 
needed for recovery." 


A Simpler Test through Direct Detection 


Current COVID-19 tests use a method called quantitative PCR—the gold standard of 
testing. However, one of the issues with using this technique to test for SARS-CoV-2 is 
that it requires DNA. Coronavirus is an RNA virus, which means that to use the PCR 
approach, the viral RNA must first be converted to DNA. In addition, this technique relies 
on a two-step chemical reaction, including an amplification step to provide enough of the 
DNA to make it detectable. So, current tests typically need trained users, specialized 
reagents, and cumbersome lab equipment, which severely limits where testing can occur 
and causes delays in receiving results. 


As an alternative to PCR, scientists are developing testing strategies based on the gene- 
editing technology CRISPR, which excels at specifically identifying genetic material. 


All CRISPR diagnostics to date have required that the viral RNA be converted to DNA 
and amplified before it can be detected, adding time and complexity. In contrast, the 
novel approach described in this recent study skips all the conversion and amplification 
steps, using CRISPR to directly detect the viral RNA. 


"One reason we're excited about CRISPR-based diagnostics is the potential for quick, 
accurate results at the point of need," says Doudna. "This is especially helpful in places 
with limited access to testing, or when frequent, rapid testing is needed. It could eliminate 
a lot of the bottlenecks we've seen with COVID-19." 


Parinaz Fozouni, a UCSF graduate student working in Ott's lab at Gladstone, had been 
working on an RNA detection system for HIV for the past few years. But in January 2020, 
when it became clear that the coronavirus was becoming a bigger issue globally and that 
testing was a potential pitfall, she and her colleagues decided to shift their focus to 
COVID-19. 
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"We knew the assay we were developing would be a logical fit to help the crisis by 
allowing rapid testing with minimal resources," says Fozouni, who is co-first author of the 
paper, along with Sungmin Son and María Díaz de León Derby from Fletcher's team at 
UC Berkeley. "Instead of the well-known CRISPR protein called Cas9, which recognizes 
and cleaves DNA, we used Cas13, which cleaves RNA." 


In the new test, the Cas13 protein is combined with a reporter molecule that becomes 
fluorescent when cut, and then mixed with a patient sample from a nasal swab. The 
sample is placed in a device that attaches to a smartphone. If the sample contains RNA 
from SARS-CoV-2, Cas13 will be activated and will cut the reporter molecule, causing the 
emission of a fluorescent signal. Then, the smartphone camera, essentially converted 
into a microscope, can detect the fluorescence and report that a swab tested positive for 
the virus. 


"What really makes this test unique is that it uses a one-step reaction to directly test the 
viral RNA, as opposed to the two-step process in traditional PCR tests," says Ott, who is 
also a professor in the Department of Medicine at UCSF. "The simpler chemistry, paired 
with the smartphone camera, cuts down detection time and doesn't require complex lab 
equipment. It also allows the test to yield quantitative measurements rather than simply a 
positive or negative result." 


The researchers also say that their assay could be adapted to a variety of mobile phones, 
making the technology easily accessible. 


"We chose to use mobile phones as the basis for our detection device since they have 
intuitive user interfaces and highly sensitive cameras that we can use to detect 
fluorescence," explains Fletcher. "Mobile phones are also mass-produced and cost- 
effective, demonstrating that specialized lab instruments aren't necessary for this assay." 


Accurate and Quick Results to Limit the Pandemic 


When the scientists tested their device using patient samples, they confirmed that it could 
provide a very fast turnaround time of results for samples with clinically relevant viral 
loads. In fact, the device accurately detected a set of positive samples in under 5 
minutes. For samples with a low viral load, the device required up to 30 minutes to 
distinguish it from a negative test. 


"Recent models of SARS-CoV-2 suggest that frequent testing with a fast turnaround time 
is what we need to overcome the current pandemic," says Ott. "We hope that with 
increased testing, we can avoid lockdowns and protect the most vulnerable populations." 


Not only does the new CRISPR-based test offer a promising option for rapid testing, but 
by using a smartphone and avoiding the need for bulky lab equipment, it has the potential 
to become portable and eventually be made available for point-of-care or even at-home 
use. And, it could also be expanded to diagnose other respiratory viruses beyond SARS- 
CoV-2. 


In addition, the high sensitivity of smartphone cameras, together with their connectivity, 
GPS, and data-processing capabilities, have made them attractive tools for diagnosing 


disease in low-resource regions. 


"We hope to develop our test into a device that could instantly upload results into cloud- 
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based systems while maintaining patient privacy, which would be important for contact 
tracing and epidemiologic studies," Ott says. "This type of smartphone-based diagnostic 
test could play a crucial role in controlling the current and future pandemics." 


About the Research Project 


The study entitled "Amplification-free detection of SARS-CoV-2 with CRISPR-Cas13a 
and mobile phone microscopy," was published online by Cell on December 4, 2020. 


Other authors of the study include Gavin J. Knott, Michael V. D'Ambrosio, Abdul Bhuiya, 
Max Armstrong, and Andrew Harris from UC Berkeley; Carley N. Gray, G. Renuka 
Kumar, Stephanie |. Stephens, Daniela Boehm, Chia-Lin Tsou, Jeffrey Shu, Jeannette M. 
Osterloh, Anke Meyer-Franke, and Katherine S. Pollard from Gladstone Institutes; 
Chunyu Zhao, Emily D. Crawford, Andreas S. Puschnick, Maira Phelps, and Amy Kistler 
from the Chan Zuckerberg Biohub; Neil A. Switz from San Jose State University; and 
Charles Langelier and Joseph L. DeRisi from UCSF. 


The research was supported by the National Institutes of Health (NIAID grant 
5R61A1I140465-03 and NIDA grant 1R61DA048444-01); the NIH Rapid Acceleration of 
Diagnostics (RADx) program; the National Heart, Lung, and Blood Institute; the National 
Institute of Biomedical Imaging and Bioengineering; the Department of Health and 
Human Services (Grant No. 3U54HL143541-02S51); as well as through philanthropic 
support from Fast Grants, the James B. Pendleton Charitable Trust, The Roddenberry 
Foundation, and multiple individual donors. This work was also made possible by a 
generous gift from an anonymous private donor in support of the ANCeR diagnostics 
consortium. 


Source: https://www.prnewswire.com/news-releases/new-crispr-based-test-for-covid-19- 
uses-a-smartphone-camera-301 186753.html 


Somewhat related: 
What it feels like to get an MRNA coronavirus vaccine: 


https://www.cnn.com/2020/12/02/health/coronavirus-vaccine-volunteer-side- 
effects/index.html 





Sweden’s anti-lockdown experiment flopped. Now it faces a wave of pandemic pain 


https://www.washingtonpost.com/opinions/global-opinions/swedens-anti-lockdown- 
experiment-flopped-now-it-faces-a-wave-of-pandemic-pain/2020/12/01/9e90ee28-3344- 
11eb-8d38-6aea1adb3839_story.html 
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Viral Swimming 
Monday, December 07, 2020 





UCLA swim team member, Chris Woo, c1979 


From the Bruin: The upcoming swim and dive season will present challenges unlike any 
other. 


The return of college sports in 2020 has faced unprecedented challenges given COVID- 
19 complications and sudden outbreaks. For those that have resumed play, such as 
football and men’s and women’s basketball, returning to competition has been stymied by 
game cancellations and newly developed protocols, while other sports face season 
postponements. 


Second-year coach Jordan Wolfrum believes UCLA swim and dive does not have to face 
predicating issues — such as maintaining physical distance — that contact sports like 
football and basketball face. 


“Fortunately for us, we can do our sport at a really high level, very, very distanced and 
safe and in a way that is very compliant with (COVID-19) protocols,” Wolfrum said. “So 
even putting together the way that we will do a meet or a competition, it’s more about 
travel and figuring out those pieces because the reality is we don’t need to come within 6 
feet of each other in most senses.” 


With the resumption of certain fall and winter sport seasons, the Pac-12 put together a 
series of protocols for its member institutions to follow, such as daily antigen testing along 
with a weekly polymerase chain reaction test to be given to the student-athletes. Should 
a positive test come to light, cardiac monitoring is among the protocols in place to 
address virus-related health concerns. 


Additionally, those infected — and people within their 6-foot vicinity during a 48-hour 
window of the positive test — will be required to quarantine for a minimum of 10 days, or 
seven with a negative test... 


Full story at https://dailybruin.com/2020/12/02/swim-and-dive-gets-back-in-the-water- 
after-extended-time-off 
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UCLA Lockdown 
Monday, December 07, 2020 





From an email circulated late this afternoon: Dear Bruin Community: As you may be 
aware, the California Department of Public Health has introduced a regional stay at home 
order (PDF) and the Los Angeles County Department of Public Health has implemented 
a targeted order (PDF) aimed at curbing the latest surge in COVID-19 cases and 
preventing hospitals from being overwhelmed. Importantly, under these orders, all 
gatherings of any number of people outside your household are prohibited, with few 
exceptions. Additionally, as previously announced, a curfew is in place for Los Angeles 
County and many other California counties from 10 p.m. to 5 a.m. daily. As we continue 
to embrace our shared responsibility for limiting the spread of the disease, we encourage 
all members of our Bruin community to abide by these regulations: Remain inside your 
homes as much as possible, avoid contact with others outside of your household and 
wear a face covering when you must be outside of your home, including while indoors 
and outside at UCLA facilities. Because the vast majority of on-campus activities remain 
scaled back, the new directives should not lead to major changes in our operations, but 
we will temporarily cease any ramping up of on-campus activities, effective immediately. 
Key areas that will be affected are: 

e Research. On-campus and field research activities that have already been approved 
through the Vice Chancellor for Research’s research ramp-up plan will be able to 
continue, according to the terms of the approved research operational plans (ROPs). 
New researchers can be added to approved plans so long as the total number of 
personnel in an approved ROP does not increase. Approved ROPs must be 
amended to reflect new research personnel. Instructions for modifying an approved 
ROP can be found on the Research Operational Plan FAQs (PDF). With very limited 
exceptions, review and approval of new on-campus or field research plans is 
suspended until further notice. For more information about research operations, 
email c19@research.ucla.edu. 

UCLA Meyer & Renee Luskin Conference Center and Lake Arrowhead Lodge and 
Conference Center. While the regional stay at home order is in effect, only people 
associated with essential activities are permitted to stay at these facilities. Previously 
made reservations for stays involving nonessential travelers will be canceled and 
refunded. 
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Most other on-campus activities — including the limited in-person courses and remote 
courses taught by faculty who are coming to campus — have been determined to be 
essential operations and will be able to continue as such. As we have throughout the 
pandemic, we will keep you apprised of how UCLA is affected by future regulations 
related to COVID-19. In the meantime, please visit the UCLA COVID-19 Resources 
website and Bruins Safe Online for the latest information. If you have any questions, 
please email covid19@ucla.edu. Thank you for your continued partnership and resilience 
during this very trying time. Sincerely, Michael J. Beck Administrative Vice Chancellor Co- 
chair, COVID-19 Response and Recovery Task Force Michael Meranze Immediate Past 
Chair, Academic Senate Professor of History Co-chair, COVID-19 Response and 
Recovery Task Force 
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Alternative Work for UCLA Dining Workers 
During Coronavirus Crisis 


Tuesday, December 08, 2020 





UCLA Dining Helps Feed Patients, Families At Venice Family Clinic 
By Nicole Charky, Patch, Dec 8, 2020 1:00 am PT 


VENICE, CA — UCLA Monday announced a partnership with the Venice Family Clinic in 
which the university's dining staff will provide 13,000 free meals per week to the clinics’ 
patients and their families. The Venice Family Clinic, which has sites in Venice, Santa 
Monica, Mar Vista and Hawthorne, will receive healthy, ready-to-eat meals five days a 
week from UCLA, whose staff have fewer students to feed on campus amid the COVID- 
19 pandemic, which has forced most classes to be conducted online. The clinic's staff 
and volunteers will distribute the meals to low- income patients being served at the clinic. 
Each qualifying family or individual will receive four meals per week, which will consist of 
a pound of healthy food. UCLA Dining Service's executive chef helped design special 
menus to address health needs of patients and provide options, such as blackened fish 
with pineapple salsa or leg of lamb with roasted potatoes. 


"We know our patients, who have lost income and are dealing with the effects of the 
pandemic, are struggling to feed their families," Venice Family Clinic CEO Elizabeth 
Benson Forer said. "This innovative collaboration with UCLA means that we can ease our 
patients' worries and ensure they have the food they need to stay healthy." The food will 
be paid for by donations to the clinic, while UCLA will provide the labor to prepare and 
deliver the meals. UCLA tuition funds will not be used, officials said. 


"We're proud to serve families in the community through a partnership that helps keep 
people healthy and fed during the pandemic," said Joey Martin, senior executive chef of 
UCLA Housing and Hospitality. "Working with the Venice Family Clinic magnifies the 
good both organizations can do. UCLA's commitment to its staff and to the community is 
part of who we are as an institution. Working together, we can help many more people 
than we could alone." 
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The clinic is accepting donations to keep the meals going, and they are currently planning 
to continue the partnership through mid-January or longer. "It's something we're piloting 
and it's working," Vanessa Fernandez told Patch. 


Source: https://patch.com/california/venice/ucla-dining-helps-feed-patients-families- 
venice-family-clinic 
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UC to Help State on Cellphone Notification App 
Tuesday, December 08, 2020 





The State of California has asked the University of California to lead an expansion of a 
smartphone-based COVID-19 exposure notification system recently tested at seven 
University of California campuses. Under this statewide program, researchers and 
entrepreneurs at UC San Diego Health who developed and led the pilot program will 
manage broadening the program for the State. 


The notification system, called CA Notify which will officially launch on December 10, 
enables individuals who opt-in to the program to receive automatic smartphone 
notifications if the user has high-risk exposure to other enrolled users who are diagnosed 
with COVID-19. As part of the privacy-first approach, users decide whether they want to 
share their own verified positive test result with the system and with other users. The 
technology does not store location information. Also, the identities of users are not 
shared. 


The notification system prompts users who receive an alert to self-isolate and seek 
clinical resources, which are key to limiting the spread of COVID-19. The system uses 
Google/Apple Exposure Notification (GAEN) technology... 


Full release at https://www.universityofcalifornia.edu/press-room/covid-19-exposure- 
notification-system-expands-statewide-university-california-lead-roll 


The governor's announcement about the new app is at: 


https://archive.org/details/newsom-1 1-9-20/newsom+12-7-20.mp4 
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Things to Come at Berkeley 
Tuesday, December 08, 2020 





From the Daily Cal: As the COVID-19 pandemic continues with no end in sight for the 
foreseeable future, the upcoming UC Berkeley 2021 summer sessions will be delivered 
remotely. The announcement was made Friday to give campus departments enough time 
to adjust accordingly and plan to deliver high-caliber summer courses online, as well as 
allow students to start definitively planning their courses, according to a Berkeley 
Summer Sessions press release. 


“Our hope is this early decision to pivot to a remote summer will provide some measure 
of certainty for our campus community in a time of so much uncertainty,” the press 


release states. 


The summer 2021 schedule will be available Dec. 10, and registration opens Feb. 1, 
according to the press release. 


A limited number of in-person classes may be available, and the process for granting 
exceptions will be released soon. 


Source: https://www.dailycal.org/2020/12/07/uc-berkeley-2021-summer-sessions-to-be- 
offered-remotely/ 


Things used to be happier, back in the day: 


or direct to https://www.youtube.com/watch?v=TK_z73tVbgU . 


UCLA Faculty Association Blog: Fourth Quarter 2020 


219 


220 


UC may be rocked by this cradle 
Wednesday, December 09, 2020 





Back in the day at UCLA Health Yours truly somehow missed the plan described below 
which involves the creation of a massive data system - known as the Cradle-to-Career 
Data System - which would include data from UC and other public and private higher 
educational institutions in California. 


The State of California and its various public entities have a poor record of designing and 
implementing large computer systems, be it the DMV, EDD, or - closer to home - UC's 
UCPath system. Confidential data have leaked from various UC data sets. Beyond the 
technology and management challenges, issues of privacy are likely to be involved in this 
project. 


Below are excerpts from a key planning document for the proposed system: 


Legislation passed in 2019 in California aims to link existing education, workforce, 
financial aid, and social service information in order to better equip policymakers, 
educators, and the public to address disparities in opportunities and improve outcomes 
for all students throughout the state. Over the course of 2020, in accordance with this 
legislation, more than 170 people from 15 state agencies and many educational 
institutions, research and policy organizations, and community groups have worked 
together to design a blueprint for the California Cradle-to-Career Data System. This 
report describes the planning process and outlines recommendations for phase one of 
creating and implementing the data system... 


Information from each data provider would be stored in the cloud in a secure repository. 
The core data set used for the dashboards and query builder would be kept in a 
centralized database, and other information would be combined for approved purposes. 
To support the analytical tools, each data provider would upload a subset of their 
information once per year. To help safeguard individual privacy, records for individuals 
would be matched using a variety of data points, and unique identifiers would be 
assigned for each data pull. Information for the operational tools, such as student 
planning tools and electronic transcripts, would be kept separate from information used 
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for analytical purposes and would be refreshed on a more frequent basis than the 
analytical data set. 


The Cradle-to-Career Data System would be governed jointly by a board made up of 
representatives of state agencies and the stakeholders who use this information. Two- 
thirds of the governing board’s seats would be apportioned to entities providing data and 
one-third would be members of the public appointed by the Governor and Legislature... 


Given the expansive proposed scope for the data system, the planners recommend a 
five-year process for phase one. In year one, 1) the governing structure, staff, and 
technical solutions would be established; 2) the core data sets would be linked, including 
K-12, public postsecondary, financial aid, employment, and limited social service and 
apprenticeship data points; 3) a user-centered design process would be implemented for 
the public tools; and 4) infrastructure improvements would be made to the operational 
tools to support their scaling. The estimated budget for year one is between $15-$20 
million. 


In year two, 1) the project website and public tools would be launched; 2) the first data 
requests would be approved; 3) further infrastructure improvements would be made to 
the operational tools, and their use would be expanded; and 4) the professional 
development infrastructure would be developed. 


In year three, 1) the data set would be expanded to include independent colleges and 
information from the National Student Clearinghouse on colleges in other states; 2) new 
features for operational tools would be deployed; 3) professional development would be 
expanded; and 4) public tools and the data request process would be evaluated and 
improved. 


In year four, 1) the data set would be expanded to include early learning and care, private 
colleges, and teacher credentialing; 2) plans would be developed for expanding social 
service, health, and workforce data sets; 3) new features for operational tools would be 
deployed; 4) professional development would expand; and 5) further improvements 
would be made to public tools. 


In year five, 1) the data set would be expanded to include social service, health, and 
workforce information; 2) the operational tools would be fully scaled; 3) the data system’s 
structure, operational tools, professional development, and hosting would be evaluated; 
and 4) strategic objectives and data sets for phase two would be identified. 


Full item at: 


https://cadatasystem.wested.org/system/resources/W 1siZilsljlwMjAVMDgvMTEvMT gvMjk 
VMjcvMTJmMNDA4N2EtOTI2Z2NSOONjU3LThiZjlt{MT g30TNMOWY 2MjEzL0p1bmUgMjMgMj 
AyMCBSZXNIY XJjaCBBZ2VuZGEgU3ViILUNvbW1 pdHRIZSBCYWNrZ3JvdW5kIFBhcGV 
yLnBkZiJdXQ/June%2023%202020%20Researchh%20Agenda%20Sub- 
Committee%20Background%20Paper.pdf?sha=a68670d413984d4b or, alternatively, at: 





https://m.box.com/shared_item/htips%3A%2F %2Fwested.box.com%2Fs%2Ffif6f8wub2p 
w97j74m2x3nka2gxdj5zm/view/749174696305 


The California Dept. of Education seems to be in charge of this project. It describes it on 
its website: 
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The California Cradle-to-Career Data System (California Data System)... will connect 
data from early education, K-12 education, financial aid, higher education, workforce, and 
health and human services. 


See https://www.cde.ca.gov/ds/dc/c2cdatasystemp20.asp 
The bill - SB-75 (2019-2020) - establishing this project is at: 
http://leginfo.legislature.ca.gov/faces/billT extClient.xhtml?bill_id=201920200SB75 


Excerpt: This bill would establish the California Cradle-to-Career Data System 
Workgroup, composed of representatives of specified entities, to provide assessment, 
recommendations, and advice about statewide data infrastructure that integrates data 
from state entities responsible for elementary and secondary education data, entities 
responsible for early learning data, segments of public higher education, private colleges 
and universities, state entities responsible for student financial aid, childcare providers, 
state labor and workforce development agencies, and state departments administering 
health and human services programs. The bill would require the Director of State 
Planning and Research, or the director’s designee, to lead the workgroup. 
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Hard Winter - Then Moving Back to Trend by 
2023: UCLA Anderson Fore... 


Wednesday, December 09, 2020 





From the Forecast news release: 
The California Forecast 


The COVID-19 pandemic’s outsized and unpredictable impact on California is expected 
to continue, at the very least, for the immediate future. 


As Forecast director Jerry Nickelsburg and economist Leila Bengali write, “California has 
responded, as before, with more restrictive non-pharmaceutical interventions (NPI) via 
mask mandates, closures and gathering restrictions. We expect that to continue, 
particularly through the holiday season, as significant traveling by Americans has thus far 
presaged further increases in COVID cases. We also know that at least three vaccines 
are in the latter stages of testing and approval. Does this mean that we are out of the 
woods soon? The answer is maybe.” 


The economists assume that an elevated number of virus cases will persist and that 
caution will prevail regarding many traditional holiday activities, including in-store 
shopping, throughout the winter. “This will mean a weak growth rate through the balance 
of the year and into early 2021,” they write. “For the purposes of our forecast we also 
assume that a large number of people will have received one of the vaccines by summer, 
ushering in the beginning of a return to normalcy.” 


The report notes that 1.37 million non-farm payroll jobs in California have been lost since 
October 2019. Although there has been a recovery of some of those jobs since April 
2020, a handful of sectors will remain the state’s weakest economic sectors, bearing the 
brunt of the state’s employment losses: leisure and hospitality, retail and education. 


The forecast for the state is that the technology sectors, residential construction and 
logistics will lead the recovery, and that post-pandemic California will grow faster than the 
U.S. as a whole, although the state’s recovery is expected to begin later. 


The economists expect the state’s unemployment rate in fourth-quarter 2020 to be 8.9%, 
and the average unemployment rate to be 6.9% in 2021, followed by 5.2% in 2022 and 
4.4% in 2023. They project total employment growth rates of 6.1% in 2021, followed by 
3.4% in 2022 and 2.2% in 2023, and non-farm payroll job growth of 3.6%, 3.8% and 2.5% 
for the same three years... 
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Full release at https://www.anderson.ucla.edu/news-and-events/press- 
releases/anticipating-vaccine-ucla-anderson-forecast-expects-recovery-to-begin-in- 
spring-21 


Apart from the short- to intermediate-term California forecast, the Zoom conference today 


discussed the national economy and the impact of climate change on the long-term 
economy. 
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UCLA Coronavirus Town Hall 
Wednesday, December 09, 2020 


ee De Rn 





A "town hall" on coronavirus policy at UCLA and the general outlook for vaccination, etc. 
was held via Zoom earlier today. You can see it at the link below: 


Or direct to https://www.youtube.com/watch?v=RFNPg8pbpUo 


And, there is this from yesterday: 


A. New settings available, tap to update, 
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Berkeley Mixed 
Thursday, December 10, 2020 





Mixed messages? UC Berkeley closes residence halls while urging students to heed 
stay-at-home orders 


Vanessa Arredondo, 12-8-20, San Francisco Chronicle 


UC Berkeley recently released travel guidelines for students planning to return home for 
the holidays, but some feel the university is sending mixed messages by urging students 
to follow new stay-at-home guidelines that restrict travel while it closes most on-campus 
housing during winter break. 


A statewide surge of COVID-19 cases in the wake of the holiday season prompted 
officials to issue a stay-at-home-order in the Bay Area that will last at least through Jan. 
4. Indoor and outdoor gatherings of any size with anyone from another household are 
prohibited, and residents are advised to only leave their households for essential tasks or 
to exercise. In an email to the campus community, UC Berkeley administration reminded 
students that public health officials strongly encouraged people to stay home during the 
holidays and avoid social gatherings with people whom they do not currently live with. 
The university also announced that all residence halls except for one will be closed 
during winter break — which begins Dec. 18. University officials said students who need 
a place to stay “on an emergency basis” should immediately contact student housing. 


“It is GOOD to encourage students not to travel right now, but Berkeley needs to give 
students resources like guaranteed dorm access through winter break to make that 
possible,” graduate student Xander Lenc, who posted screenshots of the email, said 
Monday on Twitter. 


A UC Berkeley spokeswoman said most students living in the residence halls have 
informed the university that they plan to leave campus during winter break. Students who 
decide to stay will be accommodated, she said. Some students may be moved into 
separate rooms or dorms to adhere with social distancing guidelines... 


Full story at https:/Awww.sfchronicle.com/education/article/UC-Berkeley-closes-residence- 
halls-for-winter-15786033.php 
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Quick Fix Needed 
Thursday, December 10, 2020 





Blog readers may recall that UCLA and other UC campuses have rolled out a 
smartphone app called Exposures Notifications.* The free app is supposed to notify you if 
you come in contact with others who have been exposed to, or infected by, the 
coronavirus. For it to work, lots of folks have to have it operating on their phones. 


But there is a problem. Yours truly noticed that the app was draining his iPhone battery - 
a lot. A Google search revealed that this problem seems to be common. Apple's 
response so far is essentially maybe you should buy a new battery - i.e., not helpful. 


Your truly shut down the app. Others will, too, as the problem becomes noticed. And if 
folks shut it down, it becomes useless. So a quick fix is needed. 


* https://www.uclahealth.org/ucla-to-join-pilot-program-for-californias-covid1 9-exposure- 
notification-tool 
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Stall Again 
Thursday, December 10, 2020 


AELG 


SYSTEM © 


Data on new weekly claims for unemployment insurance are out for the week ending 
December 5. Perhaps not surprisingly given the recent return to lockdown, the numbers 
indicate a stalled recovery. At the national level, whether on a seasonally-adjusted or 
unadjusted basis, weekly claims ticked up. The same occurred in California as the chart 
below indicates: 





California New Weekly Claims for UI (NSA) 
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As always, the latest data are available at https://www.dol.gov/ui/data.pdf 
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UCLA Faculty Member Discusses Taking 
Vaccine in Test 


Friday, December 11, 2020 





Choi 


In August, Kristen Choi, a UCLA assistant professor of nursing, thought about how 
important it would be to participate in the testing of one of the new COVID-19 vaccines. 
So she stepped out of her usual role of conducting research and volunteered to become 
a study subject. 


Choi describes her experience as a participant in the trial for a vaccine being developed 
by Pfizer and BioNTech in a perspective published in JAMA Internal Medicine. (The 
vaccine received emergency use authorization in the U.K. on Dec. 2 and health care 
workers there began administering it today.) 


Although she experienced about a day’s worth of difficult symptoms, Choi said her 
experience highlights the fact that health care professionals will need to prepare their 
patients to understand how the vaccine works — and that it is safe, despite the side 
effects. 


“The adverse effects of the vaccine — even if, at worst, they all happen at once — are 
transient and a normal sign of reactogenicity signaling an effective immune response,” 
Choi writes. “Clinicians will need to be prepared to discuss with patients why they should 
trust the vaccine and that its adverse effects could look a lot like COVID-19. They will 
need to explain that fatigue, headache, chills, muscle pain, and fever are normal, 
reactogenic immune responses and a sign that the vaccine is working, despite the 
unfortunate similarities with the disease’s symptoms.” 


The vaccine being tested, BNT162b2, requires two injections. Because the study was a 
randomized trial, Choi notes, she does not know for sure whether she received the 
vaccine or a placebo — although her reactions would suggest that she was given the 
vaccine, she writes. 
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She noticed only minor soreness in her arm after the first injection. After her second 
injection, a month later, her arm was much more painful and, over the course of the next 
24 hours, she experienced a range of symptoms including high fever, dizziness, nausea 
and a headache. Aside from a bump on her arm where the injection had been, all of the 
symptoms all went away after a day. 


Choi writes that although it may have been unusual for one person to experience all of 
those symptoms at once, they all had been observed during an earlier phase of the 
vaccine’s testing. In a phase one trial among adults 18 to 55 years old, 75 percent 
reported fatigue, 67 percent reported headaches, 33 percent reported chills, 25 percent 
reported muscle pain, 17 percent reported fever and 17 percent reported joint pain. 


“| wrote this article to help health care providers in their conversations with patients about 
the new COVID-19 vaccines,” Choi said. “Explaining that side effects like fever, chills, 
muscle pain, fatigue and headache are a normal, expected vaccine response, we can 
build trust with our patients — despite the unfortunate similarities these side effects have 
with COVID-19.” 


Choi, a practicing nurse in child and adolescent psychiatry, worries that even though the 
side effects of the vaccine are short-term and a sign of an effective immune response, 
they could become a reason people opt-out of vaccination. In September, a Pew 
Research Center poll found that just 51 percent of Americans would be willing to take the 
drug, down from 72 percent in May. Among those who said they would not or probably 
would not take the vaccine, 76 percent said concern about the side effects was a primary 
reason. 


“It is important for people to feel confident about getting this vaccine” said Linda Sarna, 
dean of the UCLA School of Nursing. “I’m proud of the courage Dr. Choi has 
demonstrated in being part of the trial and in sharing her experiences for the sake of 
public health. It exemplifies the Bruin spirit.” 


Source: https://www.universityofcalifornia.edu/news/ucla-nursing-professor-shares-her- 
experience-subject-covid-19-vaccine-trial 
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Federal Aid for States Appears to Collapse 
Friday, December 11, 2020 





No way forward? The latest news reports indicate that the "stimulus" negotiations have 
collapsed over the issue of aid to state and local governments. As we have noted in 
earlier postings, the state budget has been doing better than forecast last June. 
Nonetheless, added federal assistance would likely filter down to the UC budget, but it 
may not come. 


From the LA Times: An emerging $900-billion COVID-19 relief package from a bipartisan 
group of lawmakers has all but collapsed after Senate Majority Leader Mitch McConnell 
said GOP senators would not support $160 billion in state and local funds as part of a 
potential tradeoff in the deal. 


McConnell’s staff conveyed to top negotiators Thursday that he sees no path to 
agreement on a key aspect of the existing proposal: a slimmed-down version of the 
liability shield that he wants for companies and organizations facing potential COVID-19 
lawsuits in exchange for the state and local funds that Democrats want. The Kentucky 
Republican criticized “controversial state bailouts” during a speech in the Senate, 
insisting on a more targeted aid package... 


Full story at https://www.latimes.com/politics/story/2020-12-11/covid-19-relief-all-but- 
collapses-mcconnell-resists-state-aid 
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Fact: Only a Little Over One Third 
Saturday, December 12, 2020 


California - Percent Educational Achievement Los Angeles County - Percent Educational Achievement 
Population 25 yrs old & older: 2019 Population 25 yrs old & older: 2019 
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Sources: Developed from 
http://www.dof.ca.gov/Reports/Demographic_Reports/American_Community_Survey/inde 
x.html#ACS2019x5 (Select 2019 and educational attainment.) 

In looking at the politics of UC budget, it's always a good idea to look at underlying data 
on the educational attainment of the adult population. At the state level, a bit over a third 
of that population has a bachelors degree or higher (21.9% + 13.1%). Closer to home at 
UCLA, the figure for LA County is a little lower, but still just over a third (22.3% + 11.5%). 
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May We Have Some More? 
Saturday, December 12, 2020 





From the LA Times: As the pandemic throws the University of California into one of the 
worst financial crises it has ever collectively faced, top leaders at the majority of 
campuses say it’s time to consider a tuition increase for fall 2022. Chancellors and senior 
leaders at five of the nine UC undergraduate campuses told The Times that the 
staggering financial hit to their operations triggered by the coronavirus crisis and a 
$300.8-million proposed state budget cut this year have underscored the pressing need 
to open talks about tuition rates — which regents have increased just once for California 
students since 2011. The financial squeeze has prompted campuses to slash budgets, 
dig into reserves, borrow funds, substantially halt hiring — and, at UC Riverside, propose 
axing its athletic program, drawing hundreds of protest letters, emails and calls. 


Last March, UC regents had been expected to vote on a proposed five-year plan to raise 
tuition and fees that would have begun this past fall. Under the proposal, tuition and fees 
would have increased by inflation plus 2% for new UC students and guarantee them that 
same tuition level for six years. The plan would have raised more financial aid, effectively 
lowering the cost of attendance for more than 100,000 needy students, and give both 
families and campuses financial predictability... 


UC Board of Regents Chair John A. Pérez did not comment on whether he believed it 
was time to talk about tuition but said the issue has not been scheduled for a board 
discussion at this time. ...UC President Michael V. Drake has largely empowered 
campuses to come up with their own budget plans but directed them to preserve jobs as 
much as possible and ensure that higher-paid employees make bigger salary 
adjustments than lower-paid workers “in the spirit of equity and fairness.” 


...At UCLA, Chancellor Gene Block was circumspect, saying tuition was an issue for 
regents to decide. Among UC campuses, UCLA has faced the biggest financial squeeze 
of $725 million. Some of the losses involved its medical operations, which have since 
rebounded; enrollment, philanthropy and research have all remained strong, said Gregg 
Goldman, chief financial officer. But UCLA took a $60-million cut in state funding and lost 
significant revenue by housing only 700 of 16,000 students who normally live on campus; 
daily meals are down to 1,000 from the usual 32,000. Block said the financial shock 
initially made him feel ill and a bit frightened, as he wondered whether UCLA could 
continue to deliver a quality education remotely and protect its employees from layoffs. 
But the campus was able to make ends meet through a hiring slowdown, voluntary 
separations, an internal loan and a longer winter break. UCLA also launched a program 
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to retrain and reassign idled workers — redeploying food service workers to make meals 
for low-income families in partnership with the Venice Family Clinic, for instance. Those 
actions helped Block recently commit to no pandemic-related layoffs through next June. 


“This is not inexpensive, but we just feel this is the right thing to do,” he said. “I think we'll 
all get through it.” ... 


Full story at https://www.latimes.com/california/story/2020-12-12/uc-chancellors-tuition- 
increase 
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Mini-Regents Meeting on Tuesday 
Sunday, December 13, 2020 





The Regents back in 1977 


What was supposed to be just a meeting of the Health Services Committee on Tuesday, 
December 15 has become a mini-Regents meeting. Agenda below: 


Agenda 
9:30 am Health Services Committee (closed session) 


(Executive pay matters, litigation) 


Upon adjournment of Health closed session 


Board (open session-includes public comment session) 


Upon adjournment of Board open session 

Health Services Committee (open session) 

Agenda — Open Session 

Approval of the Minutes of the Meetings of October 20 and November 18, 2020 


H4 Discussion: Update of COVID-19 Impact on the University of California: UC Health 
Issues 


H5 Action: Approval of Market-Based Salary Adjustment for Chief Operating Officer — 
UCSD Physician Network, UC San Diego Health, San Diego Campus as Discussed in 
Closed Session 


H8 Discussion: Center for Data-Driven Insights and Innovation and Other Committee 
membership: Strategic Plan-Related Updates for Areas Funded by Medical Centers at 
UC Health Approval of Market-Based Salary Adjustment for Chief Operating Officer — 
UCSD Physician Network, UC San Diego Health, San Diego Campus as Discussed in 
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Closed Session 


H9 Discussion: Speaker Series — Honoring the Patient: 3 Wishes Program at UCLA 
Health 


H10 Action: Endorsement of Recommendations of the UC Health Working Group on 
Clinical Quality, Population Health, and Risk Management 


H11 Discussion: Remote Services Offered at Student Health and Counseling Centers 


H12 Discussion: Medicines Patent Pool — Considering Underserved Populations When 
Licensing Intellectual Property 


Upon adjournment of Health open session 


Joint Meeting: Health Services Committee and Finance and Capital Strategies 
Committee (closed session) 


J1(X) Action: Facility Acquisition, UCLA Health, Los Angeles Campus ( No, there is no 
indication as to what this item entails.) 


Upon adjournment of closed session 

Board (closed session) 

B1(X) Action: Authorization to Purchase Replacement Residential Property: Current and 
Future UC Presidents, Office of the President ( Yes, it looks like UC prez Drake is getting 
a new house. No details available.) 

Upon adjournment of Board closed 


Board (open session) 


B2 Action: Amendment to the University of California Retirement Plan to Further 
Accommodate Workforce Actions Related to COVID-19 


This item gives protection for a limited period to employees whose retirement benefits 
might be adversely affected by coronavirus-related furloughs, etc. 


The agenda can be found at 
https://regents.universityofcalifornia.edu/meetings/agendas/dec2020.html 
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Unenforced 
Sunday, December 13, 2020 





From the Bruin: Some students are concerned about how their peers are handling the 
COVID-19 pandemic and think UCLA could do more to enforce COVID-19 guidelines. 
UCLA’s outline of student conduct and policies for COVID-19 gives regulations for large 
gatherings, and states that students can face academic consequences or exclusion from 
UCLA housing for violating UCLA’s policies. 





UCLA Residential Life has excluded some students from on-campus housing for violating 
guidelines, but the Student Conduct Office has not taken academic disciplinary actions 
against students thus far, said UCLA spokesperson Ricardo Vazquez in an emailed 
statement. 


An anonymous University of California-wide whistleblower hotline exists, through which 
students can report on- and off-campus violations of health guidelines to the University. 
However, UCLA has not taken any action against complaints made through the hotline 
regarding COVID-19 protocol violations, Vazquez said. The anonymity of the 
whistleblower hotline limits how the university can respond to complaints because it 
cannot follow up with the concerned parties, Vazquez added. 


UCPD also does not enforce UCLA’s health protocols off-campus, said UCLA 
spokesperson Bill Kisliuk in an emailed statement. Instead, UCPD may refer cases of 
COVID-19 health violations to the appropriate university departments, Kisliuk said. 


COVID-19 cases and hospitalizations in Los Angeles reached an all-time high in early 
December. More than 500 UCLA students have tested positive for COVID-19 since 
March, with cases peaking in late November, according to UCLA’s COVID-19 tracker... 


Full story at https://dailybruin.com/2020/12/09/uc-whistleblower-hotline-leads-to-limited- 
enforcement-of-covid-19-protocols-at-ucla 
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Should be at the various UC Health hospitals 
soon 


Monday, December 14, 2020 


í ) Gavin Newsom @ 
2 @GavinNewsom 


Hope has arrived. 


O LAX Airport @ @flyLAXairport 

The first batch of COVID-19 vaccine has arrived in Los Angeles at 
LAX. This is a major milestone for science, our country and our 
community. Thank you to all those who made this delivery 
possible, and are part of the incredible effort to distribute vaccines 
around the world. 


10:48 PM - Dec 13, 2020 





So far, no word it has actually arrived at UCLA or other UC hospitals. But LAX is not all 
that far from UCLA. Probably, info will be available at tomorrow's meeting of the Regents' 
Health Services Committee. But unless you are a health care worker, you'll have to wait 
for your shot. 


UPDATE: " UCLA Health officials said they expected to get the vaccines Monday or 
Tuesday, with shots administered on Wednesday." 


Source: https://mynewsla.com/life/2020/12/14/pfizers-covid-19-vaccine-headed-to- 
southland-3/ 
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Hong Kong security law challenges free speech 
in US/UC classrooms 


Monday, December 14, 2020 





Hong Kong security law challenges free speech in U.S. classrooms 
By Caleb Hampton, UC-Davis Enterprise 


When UC Davis students enroll this spring in professor Eddy U’s class on inequalities in 
contemporary China, they'll be given the option to conceal their identities during Zoom 
discussions and submit work under a secret alias. Still, some students told The 
Enterprise the course may be too risky for them to take. A law passed this year by the 
Chinese government threatens harsh punishments — up to life in prison — for broadly 
defined crimes related to criticism of the Chinese Communist Party. Introduced to crack 
down on Hong Kong’s pro-democracy movement, the national security law applies to 
offenses committed anywhere in the world, including in the United States. 


A former British colony, Hong Kong was returned to China in 1997 under a “one country, 
two systems” agreement that allowed the city to retain civil liberties like free speech and 
due process that are not protected in mainland China. Over the past year, tensions 
between Hong Kong and Beijing have escalated, with the Chinese government exerting 
more control over Hong Kong and millions of Hongkongers protesting. Since passing the 
security law in June, Beijing has used it to arrest activists, journalists, professors and 
politicians who are critical of the Chinese government. Others have fled the country to 
escape prosecution. 


While the security law isn’t specific to academia, it has significant consequences for 
universities around the world. “The law is designed to be a tool of censorship inside and 
outside the classroom,” said U, who teaches sociology at UC Davis. In response to the 
law, UC Davis East Asian Languages and Cultures Chair Michael Dylan Foster drafted a 
disclaimer for professors in the department to use, which advises students that the 
content of a particular course “might be deemed sensitive or illegal by certain 
governments.” Similar measures have been taken this fall at other universities, including 
Harvard and Princeton. 
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Those in the U.S. likeliest to be targeted by the security law are students from Hong Kong 
or China — roughly a tenth of the UC Davis student population — who plan to return 
there. Anyone found to have violated the law while abroad could be arrested upon their 
return to Chinese jurisdiction. “Even if lm studying in the U.S., | cannot speak freely,” 
said W., a former UC Davis student from Hong Kong who transferred to UC Berkeley this 
quarter. In the spring, W. wrote a paper about the Chinese government’s abuses in Hong 
Kong and Xinjiang for a human rights class she took at UC Davis. “I would hesitate to 
write that kind of essay now,” she said. 


UC Davis students from Hong Kong said they are especially wary of class discussions. 
Last year, they faced aggressive backlash on campus over their support for the Hong 
Kong protests. Classmates from mainland China — who saw the protests as an affront to 
their national identity — cussed them out, tore down posters, interrupted rallies and 
persistently filmed the group. The local chapter of the Chinese Students and Scholars 
Association (CSSA) contacted the Chinese Consulate in San Francisco about the group 
of students from Hong Kong and said, according to a notice circulated by CSSA, that they 
were waiting on the consulate for a “resolution” to the situation. 


For students from Hong Kong, those incidents have loomed larger since the enactment of 
the security law. Some of them have already witnessed the consequences of the law up 
close. S., a UC Davis graduate student from Hong Kong, was there this summer when 
the law was passed. As a show of solidarity, he joined other activists in attending bail 
hearings for the first people charged under the new law. ‘They did not receive fair 
hearings in my opinion,” S. said. Other students described the law’s effect on daily life. 
“I’ve been in Hong Kong for six months and it’s just getting more stressful,” H., a UC 
Davis undergraduate, told The Enterprise in September. She spent the summer interning 
for a pro-democracy political party. When the law was passed, some of her friends 
associated with the party fled the country. Four UC Davis students from Hong Kong 
agreed to talk to The Enterprise, but only using an encrypted video conferencing software 
and on the condition that the audio recording of the conversation be deleted after it was 
transcribed. “Everybody is scared to talk about politics in Hong Kong now,” S. said. 


A blow to student activism 


Last fall, UC Davis students from Hong Kong formed a student organization, called 
Davis4HK, and held demonstrations on the Quad in support of the pro-democracy 
movement, making local and national headlines. They worked with the Associated 
Students, UC Davis, the student government body, to pass a resolution condemning 
Chinese censorship and received praise from U.S. Congressman John Garamendi, D- 
Walnut Grove, as they advocated for the Hong Kong Human Rights Bill. The security law 
has put many of those activities off limits, especially efforts pushing for action from the 
U.S. government or local entities. “Those actions can be interpreted as collusion with 
foreign forces against the Chinese government, which constitutes a violation of the 
national security law,” U said. Jimmy Lai, an outspoken Hong Kong media mogul, was 
charged this week for violating that portion of the law. If convicted, he faces a maximum 
sentence of life in prison. 


According to experts, it isn’t an accident that sections of the security law prohibit actions 
often taken by student activists. “One of the main purposes of the law is to control the 
overseas narrative of China by demobilizing student movements,” U said. The students 
said they are caught between deeply held convictions and the knowledge of how 
dangerous it now is to act on them. “I love Hong Kong,” W. said. “I will try to protect 
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myself, but if something wrong is happening, I'll have to bear the risk. I’m prepared.” 
Multiple students said that after their activism abroad they are afraid to return to Hong 
Kong. “The difficulty they're confronting is in trying to do something meaningful and at the 
same time keeping themselves safe,” U said. “After the passage of the law, that is a very 
difficult line to walk.” 


The law has yet to be addressed at an institutional level by either UC Davis or the 
University of California. “In consultation with UC’s International Students and Scholars 
directors, faculty members have been deciding how to best and most appropriately 
address the matter in the classroom,” UC Office of the President communications 
strategist Stett Holbrook told The Enterprise. “As this process unfolds, we will continue to 
monitor and determine if systemwide measures are necessary.” 


According to UC Davis spokesperson Melissa Blouin, various campus units are working 
on any “support that might be needed related to this new law.” 


Tough choices for faculty 


Students aren’t the only ones at risk. Any faculty who “openly teach China in an 
uncompromising way” could run afoul of the law, U said. And unlike students, who can be 
somewhat shielded by classroom accommodations like aliases, especially while classes 
are remote, “there is no way to protect the identity of the faculty,” he said. No matter how 
committed a lecturer might be to truth and ethics, the law forces them to make hard 
choices. Professors who regularly travel to China for research or have family in China or 
Hong Kong must tread carefully. “We can expect the law to have a chilling effect [on 
criticism of the Chinese government],” U said. “Scholars have careers to maintain. They 
have to consider how to proceed in light of the boundaries being established by the 
Chinese government.” 


U, who immigrated to the U.S. from Hong Kong in 1987, said he doesn’t plan to change 
his course material. “I won't be watering down or changing the content of my class,” he 
said. On the contrary, U has proposed teaching a first-year seminar course titled 
“Democracy and Authoritarianism in Hong Kong” in the spring. “I feel an urgency to teach 
students about what is going on in Hong Kong precisely because of the passage of the 
law,” he said. On the topic of his own safety, U said, “I'll put it this way: | don’t have plans 
to go to China.” 


Several students interviewed for this story asked to be identified by their first initial only, 
citing fears of persecution by the Chinese government. 


Source: https://www.davisenterprise.com/news/local/hong-kong-security-law-challenges- 
free-speech-in-u-s-classrooms/ 
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(Some) Help (May Be) on the Way 
Tuesday, December 15, 2020 





From Inside Higher Ed today: It’s far less than the $120 billion in federal emergency 
coronavirus relief colleges and universities are hoping they'll get, but higher education 
lobbyists said they'd take the $20 billion in help a bipartisan group in Congress proposed 
Monday to break the stalemate in Washington over more aid to help the nation get 
through the next few months of the pandemic. In addition, the bipartisan group also 
proposed continuing to excuse most student loan borrowers from making monthly 
repayments for an additional two months, until April 1. Education Secretary Betsy DeVos 
earlier this month extended the moratorium, which had been due to run out Jan. 7 until 
Feb. 1. 


The group of Democrats and Republicans in the House and Senate unveiled the details 
of a proposal to spend another $908 billion on pandemic relief, including extending aid for 
the unemployed and small businesses due to run out this month. The proposal also 
includes an additional $82 billion in education funding, with the majority, $54 billion, going 
to K-12 schools, as well as $7.5 billion to governors to distribute at their discretion. In 
getting only a quarter of the education dollars, higher education’s share would be far less 
than it received in the CARES Act, when about half of the education aid went to colleges 
and universities. As was required in Congress's last coronavirus relief package, half of 
the higher education dollars in the proposal would be earmarked for emergency student 
aid... 


Full story at https://www.insidehighered.com/quicktakes/2020/12/15/bipartisan-group- 
congress-seeks-20-billion-pandemic-aid-colleges 


As blog readers will know, the UC budget was partly contingent on federal aid that didn't 
come within the specified deadline. 
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UC-Davis Began to Inoculate Yesterday - No 
Word Yet From UCLA 


Wednesday, December 16, 2020 





Earlier reports noted on this blog indicated that UCLA would begin to administer the new 
vaccine yesterday. But so far, yours truly hasn't seen any confirmation as to whether it 
happened. UC-Davis, in contrast, did start yesterday: 


From a Davis news release: UC Davis Health today (Dec. 15) began inoculating its 
frontline health care workers against COVID-19, just hours after the vaccine arrived. 


Eva Teniola, a clinical nurse in the emergency department, was the first person at the UC 
Davis Medical Center to receive the historic vaccine produced by Pfizer and BioNTech. 


“See, we did it,” she exclaimed, throwing her arms wide with joy after her injection, as 
other employees broke out into applause around her. The 47-year-old said she signed up 
to get the vaccine the moment she learned it was going to be available. 


‘I'd rather get the vaccine before COVID gets me,” she said. When others in the room 
called her a hero, she said, “The vaccine is the real hero!” ... 


Full release at https://www.ucdavis.edu/coronavirus/news/monumental-day-at-uc-davis- 
health/ 


UPDATE: We now have a report from UCLA that the vaccine arrived, although it doesn't 
quite say it is being administered: 


From the Santa Monica Daily Press today: VACCINE: Ronald Reagan UCLA Medical 
Center received its first batch of Pfizer’s COVID-19 vaccine, which arrived early Tuesday 
morning. The first vials are being prepared for distribution to front line medical staff, which 
begins on Wednesday. UCLA Health staff moved the first vials of COVID-19 vaccine from 
their storage box into freezer after delivery. The timer shows they got the vials in the 
freezer in one minute twenty-seven seconds. The vials need to be transferred in under 
three minutes. 
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Source: https:/Awww.smdp.com/vaccine-arrives-at-ucla/199955 
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UC may be rocked by this cradle - Part 2 
Wednesday, December 16, 2020 





In a prior posting, we noted that the state is going ahead with a "cradle-to-career" 
database/computer system that would include data from UC.* We noted that state entities 
- including UC - do not have a great record in implementing grand databases and 
computer systems, e.g., UCPath. Leaks of confidential data have also been an issue. 


Now comes word that rather lofty costs are projected. (See below.) And if history is a 
guide, those costs are likely to be exceeded as problems arise. Escalating costs in one 
area of the state budget can lead to a squeeze on other areas which the state regards as 
"discretionary" (such as the UC budget). From EdSource: 


One of the few notable areas where Gov. Gavin Newsom departed from his predecessor 
Gov. Jerry Brown on entering office was his support for establishing a longitudinal data 
system linking information from preschool into the workplace. 


Despite the fact that most other states had created that system in some form, for years 
Brown resisted entreaties from researchers and advocates to allocate the funds to set 
one up. 


But it was such a high priority for Newsom that, within days of taking office in 2019, he 
called for it in the second paragraph of his first budget as governor. He designated an 
initial $10 million for “critical work” to create what he called “the California Cradle-to- 
Career Data System” in order to “to better track student outcomes and increase the 
alignment of our educational system to the state’s workforce needs.” 


Newsom’s push resulted in 2019 legislation (Senate Bill 75) that kicked off a year of 
intense planning. It involved nearly 200 data experts and representatives of all key 
education institutions in the state, and has culminated in a report that will be sent to 
Newsom this week, after it gets final approval from the work group overseeing the 
project. Spearheading it is a work group made up of representatives of 16 different 
institutions and agencies involved with the establishing the data system.** 
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All the work has been coordinated by WestEd, the consulting firm headquartered in San 
Francisco. 


However, getting the data system off the ground will come with a hefty price tag. 
According to a draft report that will be finalized at a meeting of the work group today, it 
will take five years to fully implement the system, at a cost of $15 million to $20 million for 
the first year alone. The challenge is that the Legislature would have to approve those 
funds at time when the state is struggling financially, as a result of the pandemic-induced 
recession. Demands on the state’s general fund will be extreme for discretionary projects 
like this one. 


Among other things, funds will be needed to cover the costs of creating the governing 
structure, the staff to support it and additional staff costs incurred by the California 
Department of Education, the Employment Development Department the University of 
California, the California State University and the community college who will have to 
provide the data to populate the system... 


Source: https://edsource.org/2020/long-sought-after-cradle-to-career-education-data- 
system-for-california-comes-with-hefty-price-tag/644753 





* https://uclafacultyassociation. blogspot.com/2020/12/uc-may-be-rocked-by-this- 
cradle.html 


**A link in the article indicates that UCOP is involved: 


University of California, Office of the President: Chris 
Furgiuele. Chris Furgiuele is the Director for Institutional 
Research and Planning (IRAP) at the University of 
California, Office of the President. IRAP provides evidence- 
based analyses and reports that inform and shape strategic 
planning, institutional policy creation and revision, and 
decision support. 


Source: https://cadatasystem.wested.org/group-member-biographies/workgroup 
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Listen to the Regents Meetings of Dec. 14, 2020 
Thursday, December 17, 2020 





The full Board of Regents and its Health Services Committee met via Zoom on Tuesday, 
December 14. The full Board met twice. In the morning, it heard public comments. After 
the Health Services meeting, it approved an item protecting UC employees' retirement 
benefits from adverse impacts of temporary furloughs and layoffs due to the coronavirus 
crisis. There were also closed session described - based on the agenda - in a prior 
posting on this blog.* 


During public comments, the Regents heard statements on student health, infertility 
benefits for students, neurodivergent student accommodations, disabled students, patient 
safety and overworked nurses, exposure to coronavirus and testing of nurses for 
coronavirus, PPE, a discrimination grievance, and a UC-San Francisco construction 
project. 


During the meeting of Health Services, there were statements by UC president Drake on 
health care and on climate change. Executive VP Carrie Byington spoke generally about 
the coronavirus situation, lost UC Health revenue due to the coronavirus, and the new 
vaccines. UCLA Assistant Professor Tranh Neville spoke about ICU issues and end-of- 
life care. 


As usual, yours truly has preserved the audio of the sessions indefinitely since the 
Regents keep their recordings for only one year. You can hear the audio of the first full 


Board meeting and the subsequent Health Services meeting at: 


https://archive.org/details/1-board-health-services-committee-12-15-20/1- 
Board%2C+Health+Servicest+tCommittee+12-15-20.mp3 


You can hear the second full Board meeting at: 


https://archive.org/details/1-board-health-services-committee-12-15-20/2- 
Regents+12-15-20+Board.mp3 
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* http://uclafacultyassociation.blogspot.com/2020/12/mini-regents-meeting-on- 
tuesday.html 
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More Stall for California Labor Market Based on 
Weekly Claims 


Thursday, December 17, 2020 


California New Weekly Claims for UI (NSA) 





1/4/2020 
1/25/2020 
2/15/2020 

3/7/2020 
3/28/2020 

8/1/2020 
8/22/2020 
10/3/2020 

10/24/2020 
11/14/2020 
12/5/2020 





4/18/2020 
5/30/2020 
6/20/2020 
7/11/2020 
9/12/2020 


We have been using new weekly claims for unemployment insurance as an index of the 
state of the labor market. New weekly claims rose in the week ended December 12 
compared to the prior week in California as the chart above indicates. Given the 
increased severity of the lockdown restrictions and the increase in coronavirus cases in 
the state, this outcome is not surprising. At the national level, without seasonal 
adjustment, new claims fell. So California went up while the rest of the US went down. On 
a seasonally-adjusted basis, US claims rose. Of course, it is unclear how relevant pre- 
coronavirus seasonal factors are in the current situation. 


Overall, a stall. 


STALL WARNING 
SYSTEM NO2 


4 





As always, the latest new claims data are at https://www.dol.gov/ui/data.pdf. 
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What the decision will be is up in the air 
Thursday, December 17, 2020 





From Inside Higher Ed: The Supreme Court of the United States will hear arguments 
about whether National Collegiate Athletic Association rules that cap the amount of 
financial aid athletes receive from colleges violate federal antitrust law, the court 
announced Wednesday.The NCAA and some of the nation’s top Division | athletic 
conferences petitioned the Supreme Court in October to reverse a California federal 
appeals court decision, in which a panel of judges struck down limitations on athletes’ 
education-related aid set by the association and some conferences in the Football Bowl 
Subdivision, in which the nation's top football programs compete. 


NCAA bylaws allow athletes to be paid by institutions up to the cost of attendance, 
including tuition, room and board, course materials, and other miscellaneous college- 
related expenses, according to the petition filed Oct. 15. Rules also allow students 
access to some associationwide funds, awards for academic achievement, and Pell 
Grants for students in need, the petition said. 


The decision by the Supreme Court to review the case means that the justices are ready 
to address how much legal leeway the NCAA should have to develop its own set of rules 
for intercollegiate sports competition, said Stephen Kastenberg, a lawyer who specializes 
in antitrust law at Ballard Spahr. The Supreme Court previously declined in 2016 to hear 
a similar case to expand education-related aid for athletes... 

The case will be heard by the Supreme Court in the new year, and a ruling is expected by 
the end of June 2021. 

Full article at https://www.insidehighered.com/news/2020/1 2/1 7/supreme-court-will- 
address-education-related-athlete-pay-amateurism-rules 
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State Budget Data Through November Continue 
Stronger-Than-Projected... 


Thursday, December 17, 2020 





We noted in an earlier post today that when you look at the labor market in California, 
things do not look rosy. However, as we have also been noting, the state budget outlook 
is outdoing projections made when the current budget (for 2020-21) was enacted last 
June. 


We have also noted the discrepancy between Dept. of Finance reports on revenue 
received and reports of the state controller. Although the discrepancy is officially 
explained by timing of recording of receipts, there appear to be some questions as to 
whether that is the whole story. 


In any case, in general terms, both sources are reporting the same thing: lots more 
revenue arrived during July-through-November than had been forecast. The "extra" 
revenue is about $12.5 billion according to the controller and about $13.8 billion 
according to the Dept. of Finance. Most of the extra revenue is from the personal income 
tax. The personal income tax accounts for almost 7 out of 10 dollars of state tax revenue. 
And it is highly dependents on upper-income taxpayers who have been less adversely 
affected than others. 


The controller is reporting that as of the end of November, the state had accumulated 
"unused borrowable reserves" of over $43 billion, almost $12 billion more than had been 
anticipated. During the prior fiscal year through November (pre-coronavirus), such 
reserves were less than $36 billion. 


The bottom line is that despite the fact that more aid to the state from the federal 
government seems unlikely, UC should not be shy about asking the legislature and 


governor for "more" in budget requests for fiscal 2021-22. 


Numbers from the controller are at: https://sco.ca.gov/Files- 


ARD/CASH/November2020StatementofGeneralFundCashReceiptsandDisbursementsFin 


al.pdf 
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Dept. of Finance numbers via the Legislative Analyst's Office (LAO) are at: 


https://lao.ca.gov/LAOEconTax/Article/Detail/598 
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The First Shot at UCLA 
Thursday, December 17, 2020 





Finally, there is confirmation that the first coronavirus vaccinations have occurred at 
UCLA (as opposed to plans and projections). From the Bruin: 


UCLA Health administered its first COVID-19 vaccine Wednesday. 


Medell Briggs-Malonson, an emergency medicine physician at Ronald Reagan UCLA 
Medical Center, was the first person to receive the Pfizer-BioNTech COVID-19 vaccine 
administered at UCLA. 


“It meant so much to be the first patient, and I’m proud to be that,” Briggs-Malonson said 
at a vaccination event hosted by UCLA Health on Wednesday. 


UCLA Health plans to administer around 500 vaccinations for health care workers at 
UCLA on Wednesday, said Karen Grimley, chief nursing executive for UCLA Health, at 
the event. UCLA Health received its initial shipment of Pfizer-BioNTech vaccines 
Tuesday, and will act as a regional hub to distribute the vaccines to surrounding acute- 
care hospitals. The Western States Scientific Safety Review Workgroup, which covers 
California, Nevada, Oregon and Washington, approved the Pfizer-BioNTech vaccine as 
safe for public use Sunday morning after the Food and Drug Administration gave the 
vaccine an emergency use authorization Friday. 


Briggs-Malonson said she felt a sense of gratitude for those who developed and 
distributed the vaccine, with optimism that the vaccine will help change the course of the 
pandemic. 


“As an African American woman, (COVID-19) has devastated our under-resourced 
communities in our communities of color,” she said. “It is so incredibly important that 
people of color, in particular, know that this vaccine is safe and this vaccine is highly 
effective." 


The vaccines at UCLA are being rolled out in a multiphase process, said Carrie 
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Byington, the executive vice president of University of California Health, during a Board of 
Regents Health Services Committee meeting Tuesday. During Phase 1A, the initial 
phase of vaccine distribution, UCLA Health will vaccinate around 27,000 health care 


workers... 


Full story at https://dailybruin.com/2020/12/16/ucla-health-administers-first-doses-of- 
covid-19-vaccine-to-health-care-workers 
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How Bad Is It at UCLA? 
Thursday, December 17, 2020 





From NPR: ... The ratio of COVID-19 hospitalizations to total beds gives a picture of how 
much strain a hospital is under. Though there's not a clear threshold, it's concerning 
when that rate rises above 10%, hospital capacity experts told NPR. Anything above 20% 
represents "extreme stress" for the hospital, according to a framework developed by the 
Institute for Health Metrics and Evaluation at the University of Washington... 


Full story at https://www.npr.org/sections/health-shots/2020/12/09/944379919/new-data- 
reveal-which-hospitals-are-dangerously-full-is-yours 





Data from the search engine in the article above: 


% Coronavirus % All Causes 


UCLA-Westwood 15% 96% 


UCLA-Santa Monica 16% 90% 


Note: It's not clear how current these data are. 
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No Bowl 
Thursday, December 17, 2020 





From the LA Times: After mulling the benefits and drawbacks of possibly participating in 
a bowl game for the first time since 2017, UCLA has decided to decline an invitation even 
if the Bruins beat Stanford on Saturday to gain postseason eligibility. The decision, which 
will be announced by the school later Thursday, comes after consultation with players as 
well as school and Pac-12 Conference officials, according to a person with knowledge of 
the situation who was not authorized to disclose the decision publicly. 

Coaches and school officials were eager to reward the Bruins (3-3) for their success this 
season and becoming only one of two Pac-12 teams to play every weekend. But the 
desire of many players to spend time with their families after the regular season ends 
Saturday, plus safety concerns and the lingering uncertainty over when and where a bowl 
game would be played and how COVID-19 testing and other safety protocols would be 
implemented, outweighed any longing for what might have been the Bruins’ first bowl 
game since the 2017 Cactus Bowl... 

Full story at https://www.latimes.com/sports/ucla/story/2020-12-17/ucla-football-no-bowl- 
game-decline-invitation 
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Prison Degree at Irvine 
Friday, December 18, 2020 





From KQED: UC Irvine and the state prison system have reached a deal to create the 
first University of California bachelor’s degree program behind bars. Since California 
opened the door for community colleges to teach in prisons in 2014, some 2,000 
incarcerated men and women across the state have earned associate degrees, said 
Brant Choate, director of rehabilitative programs for the California Department of 
Corrections and Rehabilitation. 





But opportunities to earn more advanced degrees are largely limited to correspondence 

courses of sometimes questionable quality. “We know that people with bachelor's 
degrees just don't come back to prison,” Choate said, noting the plan's potential cost 
savings through reduced recidivism. 


A major study commissioned by the U.S. Department of Justice found that inmates who 
participate in educational opportunities behind bars are more than 40% less likely to 
return to prison. Through the UC Irvine pilot project, an initial cohort of up to 25 men at 
the Richard J. Donovan Correctional Facility in San Diego will take courses toward a 
degree in sociology. The program relies on an existing transfer agreement between 
Southwestern College — a community college that runs an associate degree program 
inside the facility — and UC Irvine’s sociology department. The deal grants automatic 
admissibility to any Southwestern student who has completed the prerequisites for the 
major with a minimum 3.5 GPA... 


Full story at https://www.kged.org/news/ 11851182/uc-to-launch-its- first-bachelors- 
program-in- prison 
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More Applicants 
Friday, December 18, 2020 





From the LA Times: ... Applications to UC’s nine undergraduate campuses soared to a 
record 250,000 — a 15% increase over last year, including significant rises among 
California Latino and Black freshmen applicants, according to preliminary data disclosed 
by UC President Michael V. Drake in a meeting this week with The Times editorial board. 
Campus-specific data will not be released until early next year. 


“For all the challenges and all of the noise about is [college] worth it, we see more people 
looking to the University of California as a pathway to their future than ever before,” 


Drake said... 


Full story at https://www.latimes.com/california/story/2020-12-18/uc-numbers-soar-cal- 
state-tumbles-as-pandemic-upends-college-application-season 
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COVID-19 Response and Recovery Task Force: 
New Notice & a Question 


Saturday, December 19, 2020 





From an email yesterday evening: Dear Bruin Community: As we prepare for the holiday 
closure, it is important for you to know about some upcoming changes and requirements 
that will take effect upon your return to work in the new year. In order to implement 
Assembly Bill 685 , which added Section 6409.6 to the California Labor Code and 
California Code of Regulations, Title 8, Section 3205. COVID-19 Prevention, effective 
January 1, 2021, all California employers must provide notice to their employees, 
exclusive union representatives, and employers of subcontracted employees of potential 
exposure to COVID-19 in the workplace. These notices must be issued within one 
business day of the potential exposure and contain specific information including location 
and dates during which the potential COVID-19 exposure occurred. To share this 
information, UCLA has launched a new COVID-19 case location dashboard (UCLA logon 
ID required). The dashboard will be updated daily to include a list of COVID-19 cases at 
UCLA facilities within the past 14 days, the dates the infected individuals were on UCLA 
property during the infectious period and the buildings they visited during that timeframe. 
If you are working, learning or living on UCLA property, please bookmark the site and 
check it daily. We will also send email notifications about these potential exposures to 
those individuals working, learning or living at UCLA facilities. Please note that this 
dashboard and notifications are separate from UCLA contact tracing, which remains 
unchanged. There is no need to contact the COVID-19 Call Center after receiving these 
AB 685 email notifications. Anyone considered to be a close contact of a positive case 
(as defined by the L.A. County Department of Public Health) will be directly contacted by 
the UCLA Exposure Management Team and provided appropriate instructions. What to 
Expect Under these Changes: Whenever UCLA receives notice of a COVID-19 positive 
case occurring on site, the new case location dashboard will be updated and an email will 
be sent to either all those who worked at UCLA facilities on the relevant dates or only to 
those who worked in the same specific location(s), if that information is available. This 
location information will be pulled from symptom monitoring survey responses received 
that day, which asks which buildings an employee will be visiting while on UCLA 
premises. These email notifications will be sent to both campus and UCLA Health 
employees. Importantly, AB 685 requires UCLA to provide notice to all unions of any 
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employee (including those not represented by a union) who tested positive for COVID-19 
and who worked at UCLA facilities, and to provide the name, job title, date of onset of 
illness and location of the worksite. Any employee who does not want their identity to be 
disclosed in this notification must request anonymity in response to the question that will 
appear in the Symptom Monitoring Survey beginning January 1. If you do not select 
anonymity, your name and job title will be disclosed to the unions if you test positive for 
the virus. Confidentiality of personally identifiable information is provided for in AB 685, 
which prevents disclosure of personally identifiable employee information in a public 
records or similar request. It also prohibits disclosure of the information on a website or to 
any other state or federal agency. However, it mandates the disclosure to UCLA union 
representatives unless the employee specifically indicates they do not want their 
information shared. Thank you again for your attention to protocols and procedures 
available at Bruins Safe Online. In addition to symptomatic testing, the UCLA Community 
Screening Program continues to help us identify cases early through asymptomatic 
testing. To ensure all cases are tracked properly, please remember to review and follow 
UCLA’s Standard Operating Procedure for Responding to COVID-19 Cases on the UCLA 
Campus (PDF) to report any additional cases on campus that are discovered outside the 
screening program. As always, additional helpful information is available on the UCLA 
COVID-19 website and you can email covid19@ucla.edu with any questions. | hope you 
have a safe and restful holiday closure. Sincerely, Michael J. Beck Administrative Vice 
Chancellor Co-chair, COVID-19 Response and Recovery Task Force Michael Meranze 
Immediate Past Chair, Academic Senate Professor of History Co-chair, COVID-19 
Response and Recovery Task Force ============= Note: It is not clear what someone 
is supposed to do with the information on the dashboard. The most recent page is listed 
below. Lots of folks will have visited, for example, 200 Medical Plaza or the Santa Monica 
Medical Center on the dates listed. /s everyone who was in the building on those dates 
supposed to quarantine? Clearly, not. Under that interpretation, the Santa Monica 
Medical Center and all the medical offices in 200 Medical Plaza would be out of business. 


PLEASE NOTE: Anyone considered to be a close contact of a positive case (per LA County 
Department of Public Health definition) will be directly contacted by the LA County 
Department of Public Health and/or the UCLA Exposure Management Team. 


Positive Case Details Dashboard - Last 14 Days 


Last updated: Dec. 16, 2020 


AFFILIATION ON-SITE LOCATIONS VISITED 
ei ay Wty 
UCLA Health Staff 12/14/2020 - 12/16/2020 _| Santa Monica Urology, Suite 1200 





UCLA Health Staff 12/14/2020 - 12/14/2020 _| Resnick Neuropsychiatric Hospital 
UCLA Health Staff 12/14/2020 - 12/14/2020 _| Santa Monica Medical Center 
Meyer & Renee Luskin Conference 
Center: Sproul Hall 

UCLA Health Staff___| 12/14/2020 - 12/14/2020 _| Santa Monica Medical Center 








Campus Staff 12/14/2020 - 12/14/2020 





UCLA Health Staff 12/14/2020 - 12/14/2020 _| 200 Medical Plaza 
Center for Health Sciences (CHS); 
Campus Staff 12/13/2020 - 12/16/2020 | Biomedical Sciences Research Building 
(BSRB) 

Campus Staff 12/13/2020 - 12/16/2020 _| Center for Health Sciences (CHS) 
Campus Staff 12/13/2020 - 12/16/2020 _| Center for Health Sciences (CHS) 
Campus Staff _| 12/13/2020 - 12/15/2020 _| The Boulevard Apartments _ 

School of Dentistry; California 








Campus Staff RAED TOD | Narasyetems iebtate 


UCLA Health Staff 12/13/2020 - 12/15/2020 Burbank OBGYN Suite 412 
Wilshire Center Patient Business 
Service Suite 1600 








UCLA Health Staff 12/13/2020 - 12/15/2020 





Santa Monica Pulmonology Clinic, 
Suite 3400 

UCLA Health Staff 12/13/2020 - 12/14/2020 _| Santa Monica Medical Center 
UCLA Health Staff 12/13/2020 - 12/14/2020 _| 100 Medical Plaza 

Meyer 8 Renee Luskin Conference 
Center 

Campus Staff 12/12/2020 - 12/15/2020 | Rieber Terrace 


UCLA Health Staff 12/13/2020 - 12/15/2020 





Campus Staff 12/12/2020 - 12/15/2020 
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The Forecast 
Saturday, December 19, 2020 





In an earlier posting we described the latest UCLA Anderson Forecast.* Three links 
below will allow you to see the major presentations: 


U.S.: 

Or direct to https://www.youtube.com/watch?v=A7 YHOOQUAJ8 
California: 

Or direct to https://www.youtube.com/watch?v=fq517JUcJo8 
Does fiscal stimulus work? 


Or direct to https://www.youtube.com/watch? v=27 1ugPFMBVY 





* https://uclafacultyassociation.blogspot.com/2020/12/hard-winter-then-moving-back-to- 
trend.html 
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Where next Autumn Leaves us is yet to be seen 
Sunday, December 20, 2020 





Fauci: Vaccines Should Allow California Colleges to Teach In-Person Next Fall 12-19-20 
Lost Coast Outpost 


While coronavirus cases are surging across California and overwhelming intensive care 
units, the country’s top infectious disease expert said Friday he’s “cautiously optimistic” 
that college students can return to campus in the fall. Dr. Anthony Fauci, director of the 
National Institute of Allergy and Infectious Diseases, said he anticipates that COVID-19 
vaccines will begin to become widely available to the general public in March and April, 
and that immunization combined with aggressive testing of students would bode well for 
an in-person school year. 


“If we do that efficiently, and the doses of vaccine come in... by the time we get to April, 
May, June, July, August, we can get the overwhelming majority of the people in this 
country vaccinated so that by the time we get to the 2021-2022 term, | think we could be 
in good shape,” Fauci said. 


Fauci made the comments in a live-streamed conversation with California State 
University Chancellor Tim White. The university, one of the first nationwide to pivot to 
online education this spring, announced last week it expects its nearly 500,000 students 
will return to in-person learning in the fall of 2021, citing the recent approval of two 
COVID-19 vaccines... 


Full article at https://lostcoastoutpost.com/2020/dec/1 9/fauci-vaccines-should-allow-ca- 
colleges-to-teach-i/ 


In short, we'll just have to see where next Autumn Leaves us: 


Or direct to https://www. youtube.com/watch? v=FXm2KH_Qo1A 
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Asking for a Grad Student Voice 
Monday, December 21, 2020 


Is Anyone 
Listening 


to Me? 





From the Bruin: Graduate student leaders are asking UCLA to include students on the 
search committee for a new dean of the UCLA Graduate School of Education and 
Information Studies. 





The university formed a nine-person committee in November which aims to replace the 
previous GSEIS Wasserman Dean, Marcelo Suarez-Orozco, who left UCLA in July to join 
the University of Massachusetts Boston. All nine members of the search committee are 
faculty. 


In response, the two student government groups representing GSEIS graduate students 
sent a letter to Executive Vice Chancellor and Provost Emily Carter in mid-November 
asking Carter to appoint student representatives to the committee and demanding a 
rationale behind the exclusion of students in the search committee... 


Anne Gilliland, a member of the search committee and the associate dean for information 
studies, said the lack of student representatives was unusual, since searches for faculty 
consistently include student representatives... Carter said... that although students are 
not on the search committee, they can still give input via confidential emails to the 
committee, at an early November town hall meeting and at an early December student 
hearing session. Students can also attend the interview for finalists and send confidential 
feedback on the candidates to Carter and the Chancellor, she added... 


Full story at https://dailybruin.com/2020/12/14/graduate-students-advocate-for- 
representation-on-dean-selection-committee 
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New Assistance 
Monday, December 21, 2020 





From the LA Times:... The UCLA Foundation has announced a new $5-million gift for 
scholarships, the campus COVID-19 emergency relief fund, mental health services, 
leadership training, basic needs support and student government programs. The 
foundation, which manages a $5.7-billion endowment, also provided the campus with an 
additional $129 million for general campus needs for this academic year after increasing 
its quarterly payout of endowed funds from 4.25% to 5%. 


“It’s a big message to students that the people who donate to the university care deeply 
about the problems and challenges they have,” said foundation Chair Craig Ehrlich. 
“Rather than save the funds for a rainy day, that rainy day is today.” 


The gift will provide $1 million to the Chancellor’s Blue and Gold Scholarship Fund, which 
supports UCLA students from underserved public high schools and community colleges 
in L.A. County. Currently, the fund spends more than $1 million annually on scholarships, 
supporting about 350 students, who each receive up to $5,000 each year... 


Another $1 million will go to the UCLA Black Alumni Assn. for scholarships to help the 
Westwood campus expand efforts to recruit top Black students. The gift will allow the 
alumni association to increase the number of Winston C. Doby Legacy Scholarships — 
which provide $10,000 annually for up to four years — from about 25 to as many as 50, 
said association board Chair Robert Grace. Since 2007, the scholarship fund has 
distributed more than $3.4 million to over 700 Black students. Grace said the additional 
funding came at a key time in the admissions cycle and would help UCLA in its efforts to 
recruit Black students considering admissions offers from other top universities with 
generous financial aid packages. 


... The foundation gift also will provide $1 million to UCLA’s COVID Emergency Fund; 
$900,000 for mental health, leadership training and basic needs; and $160,000 for 
student government programs and internships; with $940,000 still to be allocated... 


Full story at https://www.latimes.com/california/story/2020-12-21/ucla-foundation-5- 
million-for-students-struggling-covid-pandemic 
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Saving - or at least storing - the UC-San 
Francisco Murals 


Tuesday, December 22, 2020 





One of the beginning murals in the series of medical history in California painted by artist 
Bernard Zakheim in Toland Hall at UCSF Parnassus campus in San Francisco, California 
on Friday, February 27, 2015. 

UCSF makes about-face to save New Deal-era murals from destruction Sam Whiting | 
December21, 2020 | San Francisco Chronicle 


In a surprising reversal, UCSF announced that it will save and store a famous New Deal- 
era series of murals inside a medical school building scheduled for demolition in 2022. 


Sam Whiting | 12-21-20 | San Francisco Chronicle 


The 1938 frescoes titled “The History of Medicine” were painted by Bernard Zakheim on 
commission by the Federal Art Project during the Great Depression. Five years ago, it 
was put on a rare public display as the “crown jewel” of the university’s art collection. But 
last June, UCSF administrators revealed that the crown jewel might be too fragile or too 
costly to move. The estimate was $8 million, and descendants of Zakheim were given 90 
days to come up with a plan to take possession of the murals “at their own expense,” as 
stated in a legal notice sent to the family by UCSF. 


This brought an outcry from the heirs, along with New Deal historians, and champions of 
the artist who collaborated with Diego Rivera and contributed to historic murals inside 
Coit Tower. The San Francisco Board of Supervisors began proceedings to give the 
“History of Medicine” emergency landmark status, a symbolic designation since the UC 
campus is a state facility. In addition, the General Services Administration, a federal 
agency that oversees artwork funded by the Works Progress Administration (which was 
part of the New Deal), stated that the murals were on loan and could not be destroyed. 


In the face of this resistance, UCSF changed its plans this fall, and budgeted $3.2 million 
for removal and storage. 


“UCSF’s goal has always been to find the best solution for preserving the ‘History of 
Medicine in California’ mural, given the need to replace the seismically deficient building 
where they are currently located,” said Brian Newman, senior associate vice chancellor of 
real estate, in a statement Sunday. 
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By next fall, the murals are expected to be in storage at a university-owned warehouse in 
Oyster Point, in South San Francisco, “while we look for a new permanent home for 
them,” Newman said. In the new year a task force will be formed to “evaluate various 
options, including finding another location on campus or partnering with a museum.” 


The removal process will begin in January. The San Francisco firm ARG Conservation 
Services has been contracted to evaluate the condition of the murals and take any 
conservation before removing them from Toland Hall, once the main clinical amphitheater 
at the School of Medicine. 


“Our job is to preserve it,” said David Wessel, principal and CEO of ARG/CS. “We will 
assure that the artwork is not damaged in the process of relocation.” 


The work consists of 10 separate paintings, in a variety of sizes, the largest being 9 feet 
tall and 9 feet wide. In the fresco process, the pigment is applied while the plaster is wet 
so the art becomes part of the finished wall. To remove it, the lath and plaster must be 
separated from its concrete outer wall. But conservationists have discovered a 10-inch 
airspace between the plaster wall and the concrete wall. The two walls are connected at 
various points which should be easy to sever. 


“The murals were designed to be removed by my father when he painted them,” said 
Nathan Zakheim, an art conservator in Southern California. “He showed me when | went 
there with him starting at age 10. It is a piece of cake.” 





A section of one mural depicts Bridget “Biddy” Mason, a formerly enslaved woman who 
became a pioneering midwife and philanthropist in early Los Angeles. The artwork might 
be stored at Oyster Point. Photo: Susan Merrell / UCSF 


Removing them from the building will be the challenge. There is no doorway wide 
enough, so they might have to be airlifted by crane through a skylight and onto a truck 
waiting in an alley adjacent to Parnassus Avenue. 


“There is no easy way out,” said Wessel, who has put together a team of three 
conservation specialists, a structural engineer, an architect, a scaffolding company and a 
transport specialist just to get each panel to the street in one piece. 


Missing from the team of onsite experts is any member of the Zakheim family. Reached 
by phone Sunday, Zakheim’s grandson, Adam Gottstein, said he had not been made 
aware by UCSF of the $3.2 million budgeted for removal of the mural and to cover 
additional unanticipated costs. In earlier communication, the family was advised that the 
UCSF contribution would be capped at $1.8 million. 
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“On the surface, the family is happy that UCSF has awarded the contract,” said Gottstein, 
a family spokesperson living in the Sierra foothills. “It now appears that the murals will be 
saved and not destroyed. That’s wonderful news, but our concern is that they properly be 
conserved before removal.” 


The descendants are also concerned that the murals will be stored in Oyster Point, 
adjacent to San Francisco Bay, which might create humidity issues. “This is not putting a 
piece of stainless steel into storage,” said Gottstein. “Moisture is the enemy of fresco 
panels.” 


A Polish immigrant, Zakheim had socialist leanings and would have enjoyed any 
controversy caused by his art, according to Coit Tower mural preservationist Jon 
Gollinger, who wrote a play with Zakheim as protagonist. 


“These murals are among the lucky treasures that San Francisco was gifted,” Gollinger 
said. “When you stand in front of them you are in awe of the power of one person to 
communicate ideas in paint on walls 80 years ago and they are still alive today.” 


Among its lively depictions are interactions between Spanish missionaries and Native 
Americans, as well as images of enslaved Black people who became nurses, that would 
be found offensive today. 


Some of the content is similar to that in the WPA murals at George Washington High 
School, which the school board voted to cover. Gottstein noted that there has been no 
commitment from UCSF to re-install the “History of Medicine” murals, and there is neither 
plan nor budget beyond removal and storage. He doesn’t care where the murals might 
reappear, as long as they are not locked away in storage indefinitely. 


“If those murals end up somewhere other than the Parnassus campus, the family is fine 
with that,” he said. “We want them to go wherever they will be most appreciated and 
viewed by the public.” 


Source: https://www.sfchronicle.com/ bayarea/article/UCSF-makes- about-face-to-save- 
New-Deal- era-murals-15818282.php 
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Vaccine News from UCLA Health 
Tuesday, December 22, 2020 





From an email received today: 

The vaccine brings hope this holiday season 

Every year, the holiday season gives us time to reflect on the things we're grateful for and 
the ways we can make life better for those around us. This year, the gift we're most 
grateful for actually is the way we'll make life better for those around us: the COVID-19 
vaccine . We received the first shipment of the Pfizer-BioNTech COVID-19 vaccine and 
started vaccinating health care workers last week. Vaccine distribution is based on a very 
thoughtful set of criteria from the CDC. When will the vaccine be available to patients? 
We look forward to having a COVID-19 vaccine available for all patients as soon as 
possible. At present, we are waiting on guidance from the CDC and the federal 
government about which vaccines we will receive - and when - so we can begin 
distribution. We will follow the CDC’s strict criteria for prioritizing and administering the 
COVID-19 vaccine.* We know how valuable current information is to you and we are 
committed to updating you as soon as information becomes available. We will share 
updates with you regularly through email and, when appropriate, through your patient 
portal, myUCLAhealth . Please see our COVID-19 FAQs for answers to many vaccine 
questions , and see the latest blog posts, below. Thank you for trusting UCLA Health to 
be your partner in health care. We are here for you. Warmest regards this holiday 
season, Johnese Spisso, MPA President, UCLA Health CEO, UCLA Hospital System 
Associate Vice Chancellor, UCLA Health Sciences Robert A. Cherry, MD, MS, FACS, 
FACHE Chief Medical and Quality Officer UCLA Health 

====== * The item below seems to define the criteria for the next stage of vaccination: 
People over 75, essential workers are next in line for COVID vaccine By ASSOCIATED 
PRESS | 12-20-20 | LA Daily News https://www.dailynews.com/ 2020/12/20/people-over- 
75- essential-workers-are-next-in- line-for-covid-vaccine/ NEW YORK — An expert 
committee put people 75 and older and essential workers like firefighters, teachers and 
grocery store workers next in line for COVID-19 shots as a second vaccine began rolling 
out Sunday to hospitals, a desperately needed boost as the nation works to bring the 
coronavirus pandemic under control. The developments occurred as the nation seeks to 
ramp up a vaccination program that only began in the last week and so far has given 
initial shots to about 556,000 Americans, according to the Centers for Disease Control 
and Prevention. The vaccines from Pfizer Inc. and Germany’s BioNTech, as well as the 
one from Moderna Inc., which was approved by regulators last week, go first to health 
care workers and residents of long-term care homes, based on the advice of the Advisory 
Committee on Immunization Practices. The committee voted 13-1 on Sunday to put 
people 75 and older as well as certain front-line workers next in line for the vaccines. 
Those essential workers include firefighters and police officers; teachers and school staff; 
food and agriculture workers; manufacturing workers; corrections workers; U.S. Postal 
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Service workers; public transit and grocery store workers. 

The committee also voted that behind those groups should be other essential workers ; 
people ages 65 to 74; and those aged 16 to 64 who have certain medical conditions — 
like obesity and cancer — that put them at higher risk for severe disease if they get 
infected with COVID-19. The expert panel’s recommendation next goes to the CDC 
director and to states as guidance to put together vaccination programs. CDC directors 
have almost always signed off on committee recommendations. No matter what the CDC 
says, there will be differences from state to state, because various health departments 
have different ideas about who should be closer to the front of the line. Pfizer's shots 
were first shipped out a week ago and started being used the next day, kicking off the 
nation’s biggest vaccination drive. Earlier Sunday, trucks left the Olive Branch, 
Mississippi, factory, near Memphis, Tennessee, with the vaccine developed by Moderna 
and the National Institutes of Health. The much-needed shots are expected to be given 
starting Monday, just three days after the Food and Drug Administration authorized their 
emergency rollout. In Louisville, Kentucky, UPS driver Todd Elble said his vaccine 
shipment was the “most important load that I’ve hauled” in a 37-year career. His parents 
contracted COVID-19 in November, and his 78-year-old father died. He said the family 
speculates that his father got infected while traveling on a hunting trip with four other 
relatives to Wyoming, and some are still sick. “I’m going to take the vaccine myself. I’m 
going to be first in line for my father — I'll tell you that much — and any others that should 
follow,” he said. “I feel in my heart that everybody should, to help get this stopped.” He 
added: “To bring this back, | feel Dad was in the truck with me today.” Dr. Moncef Slaoui, 
the chief science adviser to the federal government’s vaccine distribution effort, said on 
CNN’s “State of the Union” that nearly 8 million doses will be distributed Monday, about 
5.9 million of the Moderna vaccine and 2 million of the vaccine from Pfizer Inc. He said 
the first Moderna shots should be given Monday morning. Public health experts say the 
shots — and others in the pipeline — are the only way to stop a virus that has been 
spreading wildly. Nationwide, more than 219,000 people per day on average test positive 
for the virus, which has killed over 316,000 in the U.S. and nearly 1.7 million worldwide. 
Slaoui also predicted the U.S. will experience “a continuing surge,” with larger numbers of 
coronavirus cases possible from gatherings for Christmas. “I think, unfortunately, it will 
get worse,” he said. There won't be enough shots for the general population until spring, 
so doses will be rationed at least for the next several months. President-elect Joe Biden 
pledged earlier this month to have 100 million doses distributed in his first 100 days in 
office, and his surgeon general nominee said Sunday that it’s still a realistic goal. But 
Vivek Murthy, speaking on NBC’s “Meet the Press,” said it’s more realistic to think it may 
be midsummer or early fall before coronavirus vaccines are available to the general 
population, rather than late spring. Murthy said Biden’s team is working toward having the 
shots available to lower-risk individuals by late spring but doing so requires “everything to 
go exactly on schedule.” “I think it’s more realistic to assume that it may be closer to mid- 
summer or early fall when this vaccine makes its way to the general population,” Murthy 
said. “So, we want to be optimistic, but we want to be cautious as well.” Meanwhile, 
Trump’s surgeon general, Jerome Adams, defended the administration’s handling of the 
Pfizer vaccine Sunday, a day after the Army general charge of getting COVID-19 
vaccines across the U.S. apologized Saturday for “miscommunication” with states over 
the number of doses to be delivered in the early stages of distribution. At least a dozen 
states reported they would receive a smaller second shipment of the Pfizer vaccine than 
they had been told previously. Gen. Gustave Perna told reporters in a telephone briefing 
that he made mistakes by citing numbers of doses that he believed would be ready. 
Slaoui said the mistake was assuming vaccines that had been produced were ready for 
shipment when there was a two-day delay. “And unless it’s perfectly right, we will not 
release vaccine doses for usage,” he said. “And, sometimes, there could be small 
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hiccups. There have been none, actually, in manufacturing now. The hiccup was more 
into the planning.” But Adams, speaking on CBS’ “Face the Nation,” said that “the 
numbers are going to go up and down.” “It absolutely was not poor planning,” he said. 
“There’s what we plan. There’s what we actually allocate. There’s what’s delivered, and 
then there’s what’s actually put in people’s arms.” Adams, who is Black, said he 
understands that mistrust of the medical community and the vaccine among Blacks 
“comes from a real place,” the mistreatment of communities of color. He cited the 
decades-long Tuskegee experiment in Alabama, where Black men with syphilis were not 
treated so the disease could be studied. He also said immigrants in the U.S. illegally 
should not be denied the vaccine because of their legal status because “it’s not ethically 
right to deny those individuals.” “I want to reassure people that your information when 
collected to get your second shot, if you get the Pfizer or Moderna vaccine, will not be 
used in any way, shape or form to harm you legally,” Adams said. “That is something that 
| have been assured of.” Both the Moderna vaccine and the Pfizer-BioNTech shot require 
two doses several weeks apart. The second dose must be from the same company as 
the first. Both vaccines appeared safe and strongly protective in large, still unfinished 
studies. 
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Settlement Poses Heaps of Political Problems for 
the Regents 


Wednesday, December 23, 2020 





From the LA Times: A state lawmaker who wrote the law allowing accusers of a UCLA 
gynecologist more time to sue is advising University of California regents to reject a 
proposed $73-million class-action settlement, saying it will curtail many of the alleged 
victims’ rights. 


The proposed settlement was reached last month by attorneys for the UC system and 
lawyers for seven women who said they were sexually battered by Dr. James Heaps 
while they were patients at UCLA. 


Heaps, 67, has pleaded not guilty to criminal charges that he sexually abused seven 
patients. More than 200 women have accused him in the civil litigation of sexual assault 
and sexual misconduct from 1983 to 2019, during his tenure at the UCLA student health 
center and UCLA Medical Center. 


State Assemblywoman Buffy Wicks (D-Oakland), in a letter to the UC Board of Regents 
on Dec. 15, said the settlement was “negotiated in secret without notice or input from the 
more than 200 women who have filed suit against UCLA.” Wicks said the deal was 
designed to undermine the intent of Assembly Bill 3092: The legislation, which takes 
effect Jan. 1, will give survivors until the end of 2021 to file lawsuits. Wicks noted that the 
number of alleged victims could number 6,600... 


There is a provision in the provisional settlement that allows UC regents to pull out of the 
deal if more than 250 patients decide to pursue litigation outside the agreement... 


Full story at https://www.latimes.com/california/story/2020-12-22/lawmaker-asks-uc- 
regents-reject-settlement-gynecologist-heaps-case 
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Relief (Kind of) 
Wednesday, December 23, 2020 





The data on new weekly claims for unemployment insurance came out a day earlier than 
usual due to the upcoming holiday. For California, after a surge in new claims that 
seemed related to the tighter coronavirus lockdown rules recently imposed, new claims 
dropped back to levels seen a few weeks before. 


If that interpretation is correct, things have stopped getting worse (or we have settled into 
a level of worse, however you want to frame it). Similar developments occurred at the 


national level. 


As always, the latest new claims data are at: https://www.dol.gov/ui/data.pdf 
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Sign of the times 
Thursday, December 24, 2020 


Due to COVID-19, drinking 
fountains are unavailable. 


THANK YOU FOR YOUR 
UNDERSTANDING, 


HHH 


covid-19.ucla.edu 





Many (most?) faculty have not been inside UCLA buildings or their offices since things 
shut down last March. Yours truly entered his office last Monday to pick up certain 
materials for winter instruction. The wall calendar still was on the March page. The clock 
had not been shifted to standard time. Various items on the desk reflected things that 
were going on last March. Eerie. 
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ICU Occupancy 
Thursday, December 24, 2020 





The New York Times provides a link from which data on ICU capacity area listed. For the 
period December 11-17, the figures are: 


UCLA-Westwood: 94% 

UCLA-Santa Monica: 90% 

Some other Westside hospitals 

St. Johns - Santa Monica: 92% 

Kaiser - WLA: 88% 

Cedars-Sinai: 112% 

You can find enter a location into the link for other areas and hospitals at: 


https:/Awww.nytimes.com/interactive/2020/us/covid-hospitals-near-you.html 
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Holiday Greetings from the Blog 
Thursday, December 24, 2020 





Tropical Ice Gardens in Westwood c1940 
And we'll even add a bit of inspiration: 


Or direct to https://www.youtube.com/watch?v=D5mF2T CyS-o 
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Holiday Greetings from the Blog - Part 2 
Friday, December 25, 2020 





Various movies are typically shown in this season such as "It's a Wonderful Life" (1946) 
and the more recent "A Christmas Story" (1983).* The latter is based on a compilation of 
stories told on the radio by raconteur Jean Shepherd who broadcast on WOR in New 
York from the mid-1950s to the mid-1970s. The signal reached quite far and he had 
followers throughout the Northeast and Midwest. One of the more famous episodes in "A 
Christmas Story" was about a boy who supposedly got his tongue stuck to a lamppost. 
The movie resets the story in the 1940s in Cleveland although the original radio story 
would have taken place in the late 1920s in Hammond, Indiana where a statue of the boy 
stuck to the pole has been built.** 


Below is the original radio story: 
Part 1 


Or direct to https://www.youtube.com/watch?v=flPekoGPGd0 





Part 2 


Or direct to https://www.youtube.com/watch?v=zk-anf8u-aE 


* https:/Awww.imdb.com/title/tt0085334/ 


** https:/Awww.roadsideamerica.com/blog/flicks-triple-dog-dare/ 
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Research on Coronavirus Vaccine Willingness 
Saturday, December 26, 2020 





Universities get $4.1 million to figure out how to engage hard-hit communities on COVID 
vaccines 


'We must earn the trust of communities whose lived experiences may predispose them 
to skepticism,' says one infectious disease expert 


By TERI SFORZA | LA Daily News | December 26, 2020 


Six hundred poor Black men were recruited into a syphilis experiment with the promise of 
free medical care. They did not, however, get the simple antibiotic treatment that could 
have cured them; instead, the government’s true intent was to track the venereal 
disease’s full, uninterrupted progression, even as the men went blind, or mad, or died. 


Native Americans who worked with researchers investigating type 2 diabetes were 
stunned to learn that their DNA was used in several other genetic studies without their 
consent. 


The communities hardest hit by the coronavirus pandemic have historic reasons to be 
wary of governmental largess, especially as it pertains to health care. This poses a 
formidable dilemma to public health officials eager to reach people and gain their trust as 
the pandemic peaks and the largest mass vaccination campaign in history unfolds 


‘Reasons to be suspicious’ 


“There are a lot of groups that have reasons to be suspicious,” said David Lo, director of 
the Center for Health Disparities Research at UC Riverside. “We're trying to understand 
how people gather information, develop attitudes and understand the disease, and 
testing, and willingness to be tested, and vaccines. Where do they get their information? 
Who do they trust? What strategies can we use to get accurate information to them and 
change acceptance and uptake?” 
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Investigators at 11 California campuses have received $4.1 million from the National 
Institutes of Health to tease out how to best engage hard-hit populations — which may 
well be different in each individual community. UCLA will lead the effort — called the 
COVID-19 California Alliance, or STOP COVID-19 CA — which includes researchers at 
UC Davis, UC Irvine, UC Merced, UC Riverside, UC San Diego, UC San Francisco, USC, 
Stanford University, Scripps Research and San Diego State University. 


“We must earn the trust of communities whose lived experiences may predispose them to 
skepticism,” said Carrie L. Byington, an infectious disease expert and executive vice 
president of University of California Health, in a prepared statement. “We must listen 
actively and address concerns respectfully through understanding, transparency and 
sustained action. The STOP COVID-19 initiative combines interdisciplinary collaboration 
with community engagement to build the connections that will be vital to ending the 
pandemic for everyone." 


Willingness To Get COVID-19 Vaccine Has Increased Across 
Racial/Ethnic Groups 


Ifa COVID-19 vaccine was determined to be safe by scientists and available for free to everyone who wanted 
u...? 


-*Definitely/Probably get it ->Definitely/Probably NOT get it 


) Deo-20 
White 

KFF COVID-19 

Vaccine Monitor 





In Los Angeles, Riverside and elsewhere, investigators are organizing “in-depth virtual 
focus groups” with multiethnic communities to identify barriers and challenges. Another 
project would assess racial and ethnic attitudes among high-risk veterans who might be 
skeptical of vaccines. The lessons learned could be used across the state and 
nationwide. 


In parallel, community-based surveys are coming together, said UCR’s Lo. Where do you 
get health information? Doctors? Faith leaders? School officials? Neighbors? The 
internet? Is the Spanish-language newspaper considered an authority? What’s the best 
way to reach people — radio? pamphlets? virtual neighborhood meetings? And what 
precisely are the concerns about inoculation? Is it safety? Effectiveness? Erroneous 
rumors that vaccination will “change” their DNA? 


“The answers to these questions mean it will vary from community to community in terms 
of who you recruit for help,” Lo said. “We need to know all this to be able to engage and 
address their concerns directly, rather than saying, ‘Here’s a list of answers.’ “ 


Initial findings will emerge in the coming months, but the efforts will yield long-term 
usefulness, increasing the cultural competency of medical school students and doctors. 


Black distrust of vaccines 


A recent survey by the Kaiser Family Foundation found that while the willingness to get 
COVID-19 vaccines has increased, it’s still markedly lower in Black communities. Thirty- 
five percent of Black respondents said they were definitely or probably not going to get a 
vaccine, compared to 26% of Hispanic and White respondents. 
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Among all those who are hesitant, the main reasons were worries about possible side 
effects (59%), lack of trust in the government to ensure safety and effectiveness (55%), 
concerns that the vaccine is too new (53%) and concerns over the role of politics in the 
development process (51%). 


About half of Black adults who said they probably or definitely won’t get vaccinated say 
it's because they don’t trust vaccines in general (47%) or that they are worried they may 
get COVID-19 from the vaccine (50%). 


“(M)essages combating particular types of misinformation may be especially important for 
increasing vaccine confidence among this group,” Kaiser said. 


Latinos make up 39% of California’s population, but more than 56% of COVID cases and 
nearly 48% of deaths. Black people make up 6% of California’s population, 4% of cases 
and 7% of deaths, according to the state Department of Public Health. 


Source: https://www.dailynews.com/2020/12/26/universities-get-4-1-million-to-figure-out- 
how-to-engage-hard-hit-communities-on-covid-vaccines/ 
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Gone, But Not Forgotten 
Sunday, December 27, 2020 


Profile 


@ProfessorGhass1 


This account doesn't exist 





Gone, but not forgotten: Deleted Twitter account 


UC-Merced has a problem: 
From the San Francisco Chronicle, 12-26-20: /t wasn’t clear last week whether the UC 
Merced School of Engineering planned to take any action against a professor who 
maintained a Twitter account replete with anti-Semitic remarks and images. Abbas 
Ghassemi tweeted multiple antisemitic posts using “IsraHell” in place of “Israel,” and 
posted images found on antisemitic conspiracy websites, according to a report Monday 
from the Jewish News of Northern California.* 

The account was deactivated on Dec. 18 after the news outlet reached out for comment 
about the account, which was registered to “@ProfessorGhass1,” but not before 
screenshots of the tweets were archived. The account was created in July 2019. “As the 
now-inactive Twitter account made clear, these were the opinions of a private individual, 
not the positions of the institution,” said James Chiavelli, the assistant vice chancellor of 
external relations at UC Merced, in an email to The Chronicle. Citing university policy, 
Chiavelli added that UC Merced is “committed” to upholding the right to free expression 
and encouraging ‘a culture of dialogue, understanding, and civility in all interactions.” 
Source: https://www.sfchronicle.com/bayarea/article/Report-UC-Merced-professor- 
maintained-Twitter-15822554.php 
From the Fresno Bee and Sacramento Bee, 12-22-20: It was unclear Tuesday whether 
UC Merced would take action against a professor whose personal Twitter account 
allegedly shared anti-Semitic tropes and other disparaging comments and images about 
Jewish people. 





Professor Abbas Ghassemi, a faculty member at the UC Merced School of Engineering, 
deleted his Twitter account last week containing a slew of offensive posts, according to 
the Jewish News of Northern California, an online news site that first revealed the Tweets 
in a story Tuesday. 


Ghassemi’s account, which was created in 2019, was registered to “@ProfessorGhass1” 

and contained posts accused of peddling anti-Semitic conspiracy theories. Before 
deleting his account, he had published or retweeted more than 2,200 times, the site, 
which also calls itself “J.,” reported. 


The Jewish News of Northern California said it had archived the tweets before the 
account was deactivated and published the remarks Monday, showing one recent 
example where Ghassemi posted an image of a “Zionist brain” with labels that included a 
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“frontal money lobe,” “Holocaust memory centre” and “world domination lobe” with the 


The same image of the “Zionist brain” said the “‘compassion for others’ gland is not 
shown due to its small and underdeveloped nature, best viewed under a microscope.” He 
also frequently used “IsraHell” in place of “Israel” in many of his posts, the news site 
reported. 


Ghassemi could not be reached Tuesday after multiple requests for comment. 


A university spokesperson on Tuesday said the comments posted on Ghassemi’s 
account did not reflect the opinions of UC Merced. 


“As the now-inactive Twitter account made clear, these were the opinions of a private 
individual, not the positions of the institution,” James Chiavelli, the assistant vice 
chancellor of external relations at UC Merced, told The Bee in a statement. 


Chiavelli added that the university’s principles include a right to free speech. 


“Under our principles of community, UC Merced is committed to ‘uphold the right to 
freedom of expression and encourage a culture of dialogue, understanding, and civility in 
all interactions,” he said. 


Chiavelli did not respond to questions about whether the university would take 
disciplinary action or terminate the professor. 


The Jewish Federation of Central California, one of the Valley’s most prominent Jewish 
organizations, called Ghassemi’s remarks “reprehensible” and “hateful.” 


“The current wave of verbal and physical attacks against Jews, Muslims, Blacks and 
Latinx demonstrate the need to continually educate our community about tolerance, 
democratic ideals and appreciation of each other as individuals or religious and ethnic 
identities,” said Phyllis Farrow, executive director for the Jewish Federation of Central 
California. 


Ghassemi received his bachelor’s degree in chemical engineering from the University of 
Oklahoma in 1979 and pursued a doctorate degree from New Mexico State University 
from 1988-91, according to his profile on the university website. He taught as a professor 
at New Mexico State University for 25 years before obtaining his UC Merced position in 
2018. 


UC Merced is the newest public research institution from the University of California 
system. Founded in 2005, UC Merced is located in between the cities of Modesto and 
Fresno in the central San Joaquin Valley. As of 2020, it holds a population of about 9,000 
students and 1,600 faculty. 


Source: https://www.fresnobee.com/news/local/article248039590.html and 
https://www.sacbee.com/news/california/article248039590.html 


Note: The individual in question is listed on UC-Merced websites as both Professor- 
Emeritus, i.e., retired, and "Teaching Professor" suggesting courses are still being given. 


UCLA Faculty Association Blog: Fourth Quarter 2020 


281 


*Image can be see at https://forward.com/news/national/460786/uc-merced-professor- 
deletes-antisemitism-laden-twitter-account/ 
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Some Vaccine Info 
Sunday, December 27, 2020 


DR. DAVID AGUS 





Info on the new vaccines: Video below: 


Or direct to https://archive.org/details/newsom-1 1-9-20/Vaccinetinfo.mp4 
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Berkeley Pipeline Shutoff 
Monday, December 28, 2020 





From the San Francisco Chronicle: UC Berkeley shutting down rare pipeline for 
doctorates of color. Its supporters are fighting back 


...For decades, the ISSI [Institute for the Study of Societal Issues] at UC Berkeley has 
served as a pipeline into the social sciences — sociology, psychology, anthropology, 
public health, ethnic studies, criminal justice and more — particularly for people of color. 
Its unique formula for guiding students like Rios to their doctorates and beyond has 
worked like a well-tuned car since its founding in 1976. 


So why kill it? UC Berkeley says one problem is that the pandemic has dried up the flow 
of rescue funds for the financially strapped institute. But just as troubling, the school says, 
is that it resides in a historic building that is falling apart — and there’s nowhere else for it 
to go. Campus officials may be able to find space for some of the ISSI’s six component 
parts, they say, but not for all of them, and certainly not together. Supporters say that 
having all the ISSI components together is its magic. Without that, the formula falls 
apart... 


Alumni are fighting back. With petitions, testimonials and letters to top administrators, 
they want to persuade UC Berkeley to keep the ISSI open. From the university’s 
perspective, the problem is money. When the ISSI saw hard times in the last 44 years, 
UC Berkeley or the University of California president’s office always came through. Not 
now... 


The ISSI is a network of six centers identified by their academic focus — Ethnographic 
Research, Social Medicine, Latinx Research, Native American Issues, Research on 
Social Change and Right-Wing Studies — and a competitive Graduate Fellows Program 
for doctoral students, which gives them a stipend so they can study instead of teach or 
hold down another job... 


Full story at https://www.sfchronicle.com/bayarea/article/UC-Berkeley-shutting-down-rare- 
pipeline-for-15828740.php 
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Quiet Time 


Monday, December 28, 2020 





The upper campus is technically closed, although no one is around to monitor occupancy 
and there are a few folks using it as a public park. If you look closely, you will spot a few 
individuals. These photos were actually taken just a week ago when yours truly went to 
his office to collect some items for winter teaching. 
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Keep your distance! 
Tuesday, December 29, 2020 





From the LA Times: This wasn’t the first time Shay Rose went viral. But it was the 
biggest. In her 21 years, the social media star — Shay Rose is a pseudonym — has built 
a mammoth following on TikTok and Instagram with handmade whimsical costumes that 
re-create looks from Disney princesses to Lady Gaga. 


When the pandemic began, Rose moved from the UCLA dorms back in with her family in 
Orange County. As cases climbed in September, she wondered: “Wouldn't it be nice to 
have your own social distancing bubble?” She had plenty of pink tulle on hand, and 
besides, wouldn't it be fun to make a dress with a 6-foot radius? 


By the end of November, the finished project had racked up 3.9 million likes and 16.8 
million views on the social media platform TikTok... 


Full story at https://www.latimes.com/lifestyle/story/202 0-12-28/this-ucla-student-made- 
her-own-social-distancing-bubble-as-a-12-foot-wide-dress 
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Some Vaccine Info - Part 2 
Wednesday, December 30, 2020 





Email received this morning from UCLA Health: 


There are now two COVID-19 vaccines authorized for use by the U.S. Food and Drug 
Administration: the Pfizer-BioNTech vaccine and the Moderna vaccine. You may be 
wondering: How do they work? And when can | get the vaccine? Below we answer 6 
frequently asked questions about the COVID-19 vaccine. If any of your questions weren’t 
answered, you can access the UCLA Health COVID-19 Vaccine Information Hub , or 
simply type your question into the website’s chatbot. 1. What are the COVID-19 
vaccines? 


There are two COVID-19 vaccines authorized for emergency use by the FDA. How do 
they work? Both the Pfizer and the Moderna vaccines work by helping your body produce 
antibodies, the proteins that help fight infections. 


The Pfizer vaccine is given in two shots, three weeks apart. The Moderna vaccine is 
given in two shots, four weeks apart. There are also several other vaccines in various 
stages of clinical development. 


2. When will | be able to get a COVID-19 vaccine? 

UCLA Health will move as quickly as possible to give the COVID-19 vaccine to patients. 
We will begin proactively reaching out within the next several weeks. More information, 
including the CDC’s criteria for prioritizing and administering the COVID-19 vaccine, is 
available here. 

3. How effective are the COVID-19 vaccines? 

Both the Pfizer and the Moderna vaccines are about 95% effective at preventing 
symptomatic illness for COVID-19 a couple of weeks after both doses are received, 
according to FDA data. 


4. Is it safe for me to get vaccinated? 


The answer is: yes. Both the Pfizer and Moderna vaccines went through rigorous review 
before the FDA authorized them for use. Clinical trials included people of all racial and 
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ethnic backgrounds to make sure that the vaccine was effective and safe for everyone. 


Experts agree that getting the vaccine, along with wearing a mask, keeping your 
distance, and avoiding crowds (especially indoors) is the best way to protect yourself, 
your family, your friends and your community. 


5. What are potential side effects? 


In ongoing clinical trials, the most common side effects are mild, and include pain at the 
injection site, fatigue, headache, muscle pain, chills, joint pain and mild fever. Side effects 
tend to go away after a day or two, and may be a little more pronounced after the second 
dose. 


Experiencing side effects after receiving the COVID-19 vaccine is not a sign of infection. 
It’s likely the vaccine doing its job! 


As with any vaccine, there is a low chance of allergic reaction. If you have a history of a 
severe allergic reaction to vaccines, it’s a good idea to talk with your primary care 
physician to see if a COVID-19 vaccine is right for you. 


6. What about allergies? Under what circumstances should somebody not receive the 
vaccine? 


You should not get the vaccine if you have had a severe allergic reaction to any 
ingredient in the vaccine or a severe allergic reaction to a previous dose of the vaccine. 


You can find the ingredients and more information on the Pfizer-BioNTech COVID-19 
vaccine and the Moderna COVID-19 vaccine on the FDA website. 


Thank you for trusting UCLA Health to be your partner in health care. We are here for you 
and will continue to provide you with up-to-date information. Sincerely, Johnese Spisso, 
MPA President, UCLA Health CEO, UCLA Hospital System Associate Vice Chancellor, 
UCLA Health Sciences Robert A. Cherry, MD, MS Chief Medical and Quality Officer 
UCLA Health 


Note: Yours truly has heard folks say they want the vaccine, but don't want to be first. 
Unless you are a health worker in the top priority classification, you won't be first: 


Even Hamilton wants his shot! 
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Gone, But Not Forgotten - Part 2 
Wednesday, December 30, 2020 


@ProfessorGhass1 


Mee ee tg 





Gone, but not forgotten: Deleted Twitter account 
Follow-up to our earlier post.* 

From the chancellor & EVC of UC-Merced: 
Regarding Social Media Posts 

December 29, 2020 

Re: Social Media Posts 

To: All campus 

Dec. 29, 2020 

Dear UC Merced community, 


A Twitter account associated with a faculty member included messages that crossed the 
line established by the Board of Regents in their 2016 Statement of Principles Against 
Intolerance condemning anti-Semitism and “anti-Semitic forms of anti-Zionism,” and 
affirming that “acts of discrimination that demean our differences, are antithetical to the 
values of the university and serve to undermine its purpose.” 


The opinions presented in this Twitter account do not represent UC Merced or the 
University of California. They were abhorrent and repugnant to us and to many of our 
colleagues and neighbors; they were harmful to our university, our students, and our 
years of work to build an inclusive and welcoming community. 


The Twitter account, now deleted, was called to our attention by the media. We have now 
confirmed the account was in fact associated with a member of our faculty. The 
professor’s dean subsequently emailed faculty and staff in the school on Dec. 23 calling 
the tweets “reprehensible” and affirming that they in no way represent UC Merced. We 
have called upon the dean and department chair to work with the Office of the Vice 
Provost for Academic Personnel to conduct an inquiry into potential violations of our 
standards, the UC Faculty Code of Conduct or other policies of the university, to 
determine what consequences are appropriate. 
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We have heard from some students who have raised concerns about this faculty 
member’s online statements about their heritage. These concerns will be addressed 
through the Offices of the Vice Chancellor for Student Affairs and Dean of Students. 


We are also directing the Office of the Associate Chancellor for Equity, Diversity and 
Inclusion to develop programming for the spring semester that addresses free speech, 
hate speech and anti-Semitism in academia and promotes ways to challenge 
discriminatory insinuations when and wherever they emerge within the university 
community. 


Finally, we remind everyone in our community that we are a public university with a 
mission of teaching, research and public service, and no aspect of that mission should be 
undermined — as it has in this instance — because of one person’s personal political, 
social, cultural or religious views that target others with biases, stereotypes and 
prejudices. 


The Office of the Executive Vice Chancellor and Provost and the Division of External 
Relations will work with the Office of Legal Affairs on policy updates that make clear the 
rights and the responsibilities of our community members to adhere to all applicable 
policies and expectations against intolerance, particularly when using social media. 


We must not let anti-Semitism or any form of bigotry or hate toward any group take root in 
the UC Merced community. 


Juan Sánchez Muñoz, Ph.D., Chancellor 
Gregg A. Camfield, Ph.D., Executive Vice Chancellor and Provost 


Source: https://chancellor.ucmerced.edu/content/regarding-social-media-posts 


* http://uclafacultyassociation.blogspot.com/2020/12/gone-but-not-forgotten.html. See 
also: es 


https://www.jweekly.com/2020/12/29/uc-merced-opens-inquiry-into-professors- 
antisemitic-tweets/. It is reported that the individual in question has retained a lawyer. It's 
not clear that a retired faculty member can face any discipline other than removal of 
emeritus status. 
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Looking West 
Thursday, December 31, 2020 





Back in the day when UCLA had just moved to Westwood, there wasn't much to see from 
the campus looking west. 


Source (with a bit of color added): 


https://dl.library.ucla.edu/islandora/object/edu.ucla.library.universityArchives.historicPhoto 
graphs%3A184 
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Soon, but no comment now 
Thursday, December 31, 2020 





F rom LAist: Earlier this month the California State University system announced it 
would return to in-person instruction in the fall of 2021 , but so far there’s no word from 
the University of California on its plans for next year. 

Nevertheless, administrators at some of the university's 10 campuses are taking steps to 
prepare for students’ return to in-person learning... 





UC President Michael Drake is likely to announce UC’s systemwide plans early in the 
new year. His office was not available for comment... 


Full story at https://laist.com/latest/post/20201230/university-of-california-campuses- 
weigh-options-for-fall-2021 
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The Artful Regents 
Thursday, December 31, 2020 





From Mission Local: Facing a foreclosure and public sale of San Francisco Art Institute’s 
95-year-old main campus, the Regents of the University of California in October quietly 
stepped in, bought the prestigious but troubled art school’s $19.7 million debt from a 
private bank, and will now serve as its landlord. Internal documents indicate that the fate 
of the school’s famed — and extremely valuable — Diego Rivera mural [above] is 
uncertain. A series of documents obtained by Mission Local trace this notable chain of 
events. 


In July, Boston Private Bank & Trust Company moved to foreclose on the 149-year-old 
art institution, with the earliest possible sale of the main campus at 800 Chestnut Street 
coming three months later. On Oct. 13, the date for a public sale on the City Hall steps 
was set for Nov. 19. “Said property is being sold for the purpose of paying the obligations 
secured by said Deed of Trust, including fees and expenses of sale,” stated the Oct. 13 
Notice of Trustee’s Sale. “The total amount of the unpaid principal balance, interest 
thereon, together with reasonably estimated costs, expenses and advances ... is 
$19,662,553.90.” 


That public sale, slated for City Hall’s steps, would never take place. Instead, the UC 
Regents handled things in-house. As recorded in an Oct. 30 “Deed in Lieu of 
Foreclosure,” Boston Private granted to the UC Regents “an absolute conveyance of title 
to the Property for a fair and adequate consideration, being the full satisfaction of all 
obligations secured by the Deed of Trust” — which would presumably be the 
aforementioned $19,662,553.90, the “obligations secured by said Deed of Trust,” or a 
figure near that. 


In another Oct. 30 document, the Regents were recorded as the new trustee holding the 
school’s deed of trust. And in yet another Oct. 30 document — signed by the Art 
Institute’s Board of Trustees chair Pam Rorke Levy and Lauren Friedman, the UC Office 
of the President’s executive director of Capital Asset Strategies — the art school is 
designated the tenant with the UC Regents serving as the landlord. The lease expires in 
October 2023, and the tenants have an option to buy the property based upon “terms and 
conditions in the lease” — which Mission Local has not obtained. 


This apparent expenditure of nearly $20 million in public funds was undertaken without 
public fanfare by UC. That’s notable, but the UC Regents’ involvement in this matter was 
not surprising. The Regents have served as “remainder trustees” of the school dating 
back to an 1893 agreement between UC and SFAI benefactor Edward Searles. And, as 
Mission Local noted in July when Boston Private moved to foreclose on SFAI, “Thanks to 
this 19th-century pact, if the Art Institute were to cease to be, its real properties — and 
debt — would fall to the UC Regents.” Calls and emails to the UC Regents were returned 
by automated messages stating the office is on cessation until Jan. 4. 
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Source: https://missionlocal.org/2020/12/uc-regents-buy-sf-art-institutes- 19-7m-debt-are- 
now-schools-landlords-will-sfais-diego-rivera-mural-be-next-to-sell/ 
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More State Stall 
Thursday, December 31, 2020 


California New Weekly Claims for UI (NSA) 





5/4/2020 
6/4/2020 
7/4/2020 
8/4/2020 
9/4/2020 





Although at the national level, new weekly claims for unemployment insurance fell last 
week, both on a seasonally-adjusted and unadjusted basis, California claims began to 
rise again after a previous-week drop. Probably, the fact that the state has surging 
coronavirus cases and new lockdown rules is the main factor in the divergence. 


STALL WARNING 
SYSTEM NO2 





As always, the latest data are at https://www.dol.gov/ui/data.pdf. 


One more reason NOT to gather (as above) tonight. 
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